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L. A. Afanasenko. The personality’s professional self-identification
issue in modern psychology. The basic mechanisms of professional identity
of the personality are presented. It is studied that the problem form the ba-
sis for the process of professional self-determination, which implies a con-
scious career choice based on activation of the internal potential of the per-
sonality. It is found that the professional self-determination is conditioned
by the formation of personality’s professional orientations, the modeling
of his future in the form of professional image standards construction, the
correlation between obtained information about the future profession and
personal capabilities. It is concluded that the rationality of professional
self-determination depends on the formation of future profession image
which correlates with the image of «Me».

The professional self-identity is discovered as a semantic condition of
professionalism formation that reflects the level of human mastering the
psychological structure of professional activities and providing of person-
ality’s natural quality in self-realization. The notion is defined by serving
an indicator of the internal maturity of the individual as a manifestation
of professional self-identification, providing some stabilizing functions of
socialization and integration of subject-object relations in professional ac-
tivities.

It is studied that the indicators of professional self-identification are
the professional «Me»-image (image of oneself as a specialist), the image of
profession (image of the profession, its contents, tasks, functions, value)
and awareness by the subject of the correlation system of functioning of
these concepts as a basis for further self-identity in professional activities.

Key words: professional self-identification, professional self-determi-
nation, professionalism, professional image of «Me», the image of the pro-
fession, professional self-realization.

JI. A. Adanacenko. IIpo6irema npodeciiinoi camoimenTudikaiii oco-
oucTocTi B cyuacHiii mcuxoJorii. IIpeacraBieHo oCHOBHI MexXaHi3ZMu IIpO-
deciiinoi camoizeHTH(diKaIii ocoducTocti. [ocaimKkeno, mo A IpodieMmy
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MOKJIAJAeHO B OCHOBY IIpoliecy npodeciiiHOTO caMOBU3HAUEHHS, AKUH IIepe/-
0auae ycBimomuieHUir akT BuOOpy npodecii Ha ocHOBi akTMBizaIii BHyTpim-
HBOT'O IIOTEHIiany ocodbucTocTi. 3’scoBaHO, 1110 IpodeciiiHe caMOBU3HAUEH-
HS 3YMOBJIOETHCA (hopMyBaHHAM mpodeciiiHuX opieHTamiit ocobucrocTi,
MO/IeJIIOBAHHAM BJIACHOTO MaliOyTHBOTO Yy BUTJIAIL ITOOYL0BU €TAJIOHIB IIPO-
(deciiinoro 06pasy, cmiBBigHOmIEHHAM oTpuMaHOI iH(opMmaIii mpo maidyT-
HIO TPodeciio 3 BIACHUMU MOYKJIUBOCTAMU. 3p00JIEHO BUCHOBOK IIPO Te, IO
parioHaJbHICTH IPO(deciTHOTO caMOBU3HAUEHHS 3aJIEKUTH Bi (hopMyBaHHA
00pasy MaiOyTHBOI Tpodecii, AKUH criBBiAHOCUTHCA 3 00pasoM «S1».

Busasieno mpodeciiiny camoigeHTH(}IKAIiI0 K CEMaHTUYHY YMOBY
dopmyBanHa npodecionanismy, 1m0 Bizo6parkae piBeHb OBOJIOAIHHSA JIIOLU-
HOIO IICUXO0JIOTIUHOI0 CTPYKTYPOIO IpodeciiiHol AisgabHoCTi Ta 3abe3neue s
IIPUPOSHOI AKOCTi ocobucTOCTi B camopeastisamnii. BusHaueHo naHe MOHATTSA
MOKA3HUKOM BHYTPIIIHBOI 3piJIOCTi 0COOMCTOCTI AK MPOsABY mpodeciiiHoi ca-
moigzenTH(pikarlii, o sabesneuye cradiiisamniiiny GpyHKIifo comianisaii Ta
inTerpaiiro cyd’eKTHO-00’ €KTHUX BiHOCUH y npodeciiiniii giggabHOCTi.

HocainsxeHo, 110 nokasHukamu npodeciiinoi camoigentudikaii € nmpo-
deciitauii oopas «f1» (yaBiaenHs npo cebe AK daxiBis), oo6pas npodecii (yas-
JIeHH TIpo mpodecito, ii smicT, 3axadi, GyHKIi], 3HAUEHH) Ta YCBiZOMIEHHA
cy6’eKTOM KOpeasdaniiHol cucreMu GyHKI[IOHYBAHHA IIUX HOHATDH SIK OCHOB
IIJIs1 TIOJAJIBINIOI caMopeastisalrii ocobucrocTi B mpodeciiiHiii gisabHOCTI.

Karouosi caoma: nmpodeciiina camoizerntudikais, npodeciiine camo-
BU3HAUEHHA, ITpodecionanism, mpodecitinuit oopas «f», obpas mpodecii,
npodeciiina camopeaJtisaiis.

JI. A. Adanacenko. IIpo6aema mpodeccuoHaIbHON caMOuTeHTH (KA -
Iy JUYHOCTHU B COBpeMeHHOﬁ IICUXO0JIOTHH. Hpe,Z[CTaBJIeHI:I OCHOBHBIE Me-
XaHU3MbI MPO(heCcCUOHANBbHON caMouAeHTU(GUKAIUMN JudyHOCTH. Mccieno-
BAHO, UYTO 3Ta IMIPOo0JIeMa IOJ0KeHa B OCHOBY IIpoliecca IpodeccruoHaIbHOro
caMOOIIpe/ieIeHNsA, KOTODHIM IIpefycMaTPUBAeT OCO3HAHHBINA aKT BbIOODA
HpO(peccpm Ha OCHOB€ aKTHBU3allUW BHYTPEHHEI'0 IIOTeHI[Hajia JIUYHOCTHU.
Brisicueno, uTo mpodeccuoHaIbHOE CaMOOIIPeieIeHre 00yCI0BIEHO (opMu-
poBaHUeM NIpodecCHOHATBHBIX OPHUEHTAIUIl JUYHOCTH, MOAEINPOBAHUEM
COOCTBEHHOTO OYAYIIEro IIOCPEJCTBOM IIOCTPOEHUS 3TAJOHOB mpodeccuo-
HaJbHOTO 00pasa, COOTHOIIEHWEM IIOJyY4eHHO! uH@opMamuu o OyayIei
mpodeccuu coO CBOMMHU BO3MOKHOCTAMU. CresaH BBIBOL O TOM, UTO PAIlHO-
HAJIBHOCTb IPO(ECCHOHATBHOI0 CAMOOIPEeIeJIEHNA 3aBUCUT OT (DOPMUPOBA-
HuA ob6pasa OyayIeit mpodeccu, KOTOPBII COOTHOCUTCS C 00pasoM «51».

BrisBiena npodeccuoHanbHasA CAaMOUAEHTU(DUKAINA KaK CEeMaHTUYe-
CKoe ycJioBue (popMupoBaHus mnpodeccruoHaan3Ma, KOTOPBIA OoToOpasKaeT
YPOBEHB OBJIAZIEHU YEJOBEKOM IICUXOJOTUUECKOH CTPYKTYPOil mpodeccro-
HaJBHOI AeATeJIbHOCTU " obecIIeueHns eCTeCTBEHHOI'0 KauyecTBa JUUYHOCTU
B camopeanusanuu. OmpenesieHO 3TO TOHATHE MOKAas3aTeJeM BHYTDPeHHeI
3PeJIOCTU JIMYHOCTH KaK MPOSBJIEHUA IPOoGeCcCUOHANbLHON caMOUAeHTU M-
Kaluu, 4To obecrmeunBaeT CTa0UIN3AIMOHHY0 (DYHKIINIO COMUATN3AINN U
WHTeTrpanuy cy0beKTHO-00'beKTHBIX OTHOIIIEHUN B IPOoGeCCUOHANBLHON Aes-
TeJIbHOCTH.
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I/ICCJIe,HOBaHO, YToO IIOKa3aTeJdaMu HpO(I)ECCI/IOHaJILHOﬁ CaMOI/IHeHTI/I(I)I/I'
KaIuu ompeesieHbl TpodecCHOHANBHEIH 00pa3 «fl» (mpencrasieHue o cebe
KakK o CIleI[uaJjnucTe), oopas npodeccuu (IpeacraBiaenue o npodeccuu, ee co-
IepsKaHuu, 3aa4ax, QyHKIIUAX, BHAUEHUAX ) © OCO3HAHU S CYO'HLEKTOM KOppe-
JIHHHOHHOﬁ CHUCTEeMBbI (I)yHKHI/IOHI/IpoBaHI/IH 9THUX HOHATHUI KaK OCHOB AJIA JaJib-
HenIen caMopeagu3anyy JUYHOCTU B HpO(I)eCCHOHaJILHOfI AeATEeJIbHOCTH.

Karouessie cioBa: npodeccroHanbHAA caMoufeHTuuKanud, mpodec-
CHOHAJBbHOE cCaMOooIIpe/esieHre, IPodhecCHoHalIn3M, IIPOPeCcCuOHATbHBINA 00-
pas «f», obpas nmpodeccun, mpodeccruoHaIbHAS CAMOpPeaIn3aIlnusd.

The formulation of the problem. In the psychological litera-
ture, the problem of the professional self-identification is defined
as one of the key components of personal development, which con-
sists in the organization and integration of man’s inner world. The
modern trend of psychological thought development is associated
with the transition from the structural study of personality to the
analysis of its functioning as a dynamic system [2; 3; 9]. Streng-
thening of personal approach in psychology led to the enrichment of
the language by concepts that reflect the aspects of personal deve-
lopment areas that had previously not been subjected to psychologi-
cal analysis.

Analysis of recent researches and publications. The con-
cept of professional identity of individual refers to the problems
that are actively studied by philosophers (O.Stoiano) [13], socio-
logists (T.Fomina) [14], psychologists (V. Zlyvkov, U.Rodyhina,
L.Schneider, etc.) [7; 12; 16]. In the context of philosophical teach-
ings this concept is seen as the identification of the individual with
a certain type of people from different groups and separation from
others, which differ in language, culture, status, interests [13]. The
sociological approach of professional identity analysis is understood
as a dynamic, multifaceted process of self-detection compliance of
the members of professional group, their belonging to those objects
which in concrete historical situations are the highest priority for
them, while maintaining the perceptions of integrity and unique-
ness of the individual «Me» [14]. The psychological direction de-
fines this concept as the need of the individual to express himself/
herself through personalization choosing the conscious profession-
al development vector, which corresponds to its value orientations
[15]. However, analysis of the literature shows that the mechanism
of professional identity is complex and poorly understood in scien-
tific achievement.

Therefore, the purpose of the article is to examine and make
theoretical grounding of the concept of professional self-identifi-
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cation as an activating constant for further self-fulfillment of indi-
vidual in professional activities.

Statement of the principal material of research. The mecha-
nism of professional self-identification as a psychological phenome-
non has not received a clear definition in the scientific circulation.
According to O.Yermolaieva, an internal impulse of a person in pro-
fessional development is his/her desire to integration in the socio-
psychological context based on the identification with professional-
ly significant group [6, p. 84]. Professional identity is considered
by the scientist as the subject of a continued personal and profes-
sional development, which appears in the process of professional
activities and in the acquisition of professional experience. Indivi-
dual professional development involves the formation of reflective
personality being capable to implement professional functions in-
dependently, efficiently and timely with optimal psychological out-
goings [10, p. 101]. Herewith, the professional identity occurs by
achieving professionalism and serves as a stable coordination of the
main elements of professional process. The scheme of professional
self-identification is the notion to organize and manage the indivi-
dual’s sense according to professional subjectivity [6]. Another ap-
proach to the problem of professional identity is represented in the
works of L.Schneider [16]. The author considers that professional
self-identification cannot be viewed as a phenomenon of profes-
sionalism. If defining professionalism as the human motivational
sphere expressing, it must be considered as a part of professional
self-identification, but if interpreted in the context of professional
self-determination and personal life prospects, then the notion of
«professionalism» and «professional self-identification» is quite
correlated.

The above considerations provide grounds to define the profes-
sional self-identification as a semantic condition for professional-
ism formation that reflects the level of mastering by human of the
psychological structure of professional activity and meets social
standards and objective requirements. This concept is considered as
an integral characteristic of a specialist (individual, individuality,
personality and subject of activities), manifested in social activities
and communication. Professionalism of human involves not only
the achievement of high production performance, but also features
of professional motivation, system of aspirations, values, profes-
sional self-determination [1; 4; 5; 12].

Therefore, understanding of the process of professional de-
velopment of the individual within the structural and dynamic ap-
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proach encourage to the need to analyze the relationship between
the concepts of professional self-determination and professional
self-identification.

The professional self-determination is a dynamic process that
involves a conscious act of activating internal potential of the indi-
vidual in the professional achievements of mankind. The choice of
profession performing by a person as the result of analysis of inter-
nal resources and by their relationship to the requirements of pro-
fession is the basis of its self-affirmation in social and professional
life.

The writings of K.Abulkhanova-Slavska state that the central
point of professional self-appreciation is self-determination, that
is, personal activity of individual as a conscious desire to occupy a
certain socio-professional position [1]. The researcher stresses that
the system of relations (to a professional team, to own place in the
team and among other members) influences the self-determination
and professional activity of the personality.

Thus, the professional self-identification is conditioned by the
formation of professional orientations of the personality, the mode-
ling of his own future in the form of professional image standards
construction, the correlation between obtained information about
the future profession and own capabilities as an active search for
alternatives for own professional development. The rationality of
professional self-determination depends on the formation of future
profession image (availability of knowledge about the features of
professional work and its requirements to the specialist’s individu-
ality), which correlates with the image of «Me» (presence of know-
ledge about individual psychological characteristics and their own
capabilities) [11].

Thus, the process of professional self-identification of the per-
sonality is the transformation mechanism of professional identity.
Therefore the development of professional self-identification in the
professional preparation is a part of professional self-determination
as an active determination of individual position regarding socially
produced values.

According to M.Hrebeniuk, the formation of the professional
self-identification of the personality runs the following stages [5]:

— Preparatory stage — the professional self-determination of

the personality takes place.

— Stage of the profession acceptance — a student’s readiness to

perform professional functions.
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—  Self-improvement — transition to the necessity of self-diag-

nosis, self-knowledge, professional self-esteem etc.

— Self-realization — leaving the reproductive performance of

professional activities to the socially useful one.

The humanistic approach in psychology allows to interpret the
concept of self-realization as human desire to identify and develop
his own personal capabilities. The demand for self-realization is a
source of individual activity that determines the activities in which
this need is met. This process involves the formation of psychologi-
cal characteristics of the individual in terms of introspective me-
chanism. Thus, the personality puts personal goal, turns it into a
vital task, herewith restructuring his own inner world.

Genetic-psychological approach enables its founder S. Maksy-
menko to make clarifications on the issue of self-realization and
consider it as a natural quality of the personality [8]. Success of pro-
fessional activities depends on the activity of the personality as a
product of intuitive reproductive experience of the individual and
the prevailing sense of responsibility for approving decisions [8].

Thus, self-realization serves as an indicator of the internal ma-
turity of the personality, as a manifestation of professional self-
identification, providing stabilizing functions of socialization and
integration of subject-object relations in professional activities.

The professional self-identification is the basis for further self-
realization of the personality in the professional area and is deter-
mined by a number of factors, which include [4]:

1. Professional orientation is determined by the development
of skills in the implemention of professional activities, past expe-
rience, a system of ideas about the profession.

2. Individual psychological characteristics (traits, tempera-
ment, features of nervous system, professional characteristics of
specialist model).

3. Professional level of training (ideology, success in vocation-
al training, professional skills).

4. Peculiarities of physical development of the personality.

5. Social factors (place of residence, content and nature of pro-
fessional activity) etc.

Thus, in contradistinction to the process of identification
where a person compares himself with others, in the process of self-
identification there is the correlation of himself with himself. As a
result of passing the main stages of the professional self-identifi-
cation there is formed the image of oneself as self-identical, unique
personality in terms of professional self-realization.
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Summaring results of the research made it possible to draw the
following conclusions.

1. Professional self-identification assumes fusion of personali-
ty with professional activities, when the acquired typical features
begin to appear in all other spheres of life and define its ratio to re-
ality. This is the conscious sense of authenticity of oneself and own
professional trajectory.

2. Professional self-identification includes professional image
of «Me» (perception of oneself as a specialist), the image of the pro-
fession (perception of the profession, its content, tasks, functions,
values) and understanding the functioning of these concepts as a
basis for further self-realization of the personality in a professional
activity.

The prospects for further scientific researches are seen in the
study of the specifics of planning and construction of the indivi-
dual’s own professional trajectory, criteria and conditions of self-
realization depending on educational and professional level of the
personality.
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L. P. Homolska. Personification features as a social and psychological
mechanism of brand functioning. The article presents the results of em-
pirical research of personification as one of the socio-psychological mecha-
nisms of the brand functioning in the perception of Ukrainian consumers.
It is shown that the personification causes formation of individuality of the
brand as a combination of the characteristics of the personality, which is
associated with this brand.

The possibility of analysis of the brand functioning in the perception
of Ukrainian consumers depending on their level of brand loyalty is shown.
In the sample of students’ youth on the results of factor and cluster analy-
sis, the types of consumers depending on the nature and level of their loy-
alty to certain brands are determined. The particular nature and levels of
loyalty studied based on their gender and level of income per family member
are ascertained.

The data concerning the level of personalization of brand (very low,
low, medium, high and very high) is submitted, which is set by the correla-
tion coefficient between the characteristics of the brand and self-character-
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