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of the empirical research are published. The «sweet candy» effect was re-
vealed, according to which the candy becomes sweeter if one shares with the
other and thus acts prosocially. Grounding on the analysis of respondents’
essays on the topic « What does it mean to bonify to others?» such types of
understanding the sense of prosocial activity were distinguished: theoret-
ical-synthetical (the highest), eudemonic (aimed at pleasure, enjoyment),
egocentric (the understanding of one’s profit from other’s good), aware-
altruistic, others-oriented, critical-analytical, emotional. The empirical re-
sults based on «The Interpersonal Diagnosis of Personality» technique (by
T. Leary, modification by L.N. Sobchik) before and after the experimental
interactions proved the experiment participants’ response modifications,
although the experiment itself continued for approximately two academic
hours. The conclusion is driven that the personality’s prosocial activity is
a complex multicomponent phenomenon, deeply dialogical in its essence.

Key words: prosocial activity, interaction, dialogue, help, personali-
ty’s activity, «sweet candy» effect, altruism, understanding.
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JI.A. OnydpieBa. TeopeTnro-MmeTomoI0TiuHi 3acaagu nmpodeciiiHol 3pi-
JocTti ocodmcTocTi (paxiBiiB comioHOMiuHMX mpodeciii. 3ailicHeHO Teope-
TUYHE y3araJbHEeHHA i HOBe BUPIIIeHHA MPO0JIeMHU ICUXO0JIOTIUYHO 3BHAUYIITUX
JeTepMiHaHT mpodeciiiHoi 3pisocTi MamOyTHiIX (paxiBI[iB COI[iIOHOMiUHHX
npodeciii. Posrinaayro peHomeH mpodeciiiHol 3pijiocTi (paxiBiidg cOIioHO-
MiuHIX mpodeciii. 3adHaueHo, 110 IIpodeciiiHa 3piIicTs — XapaKTepuCTHUKA
CTaHY PO3BUTKY OCOOMCTOCTI, IIT0 BUABJISETHCA Y BUCOKiM mpodeciiiiiit KOH-
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CTPYKTUBHiN aKTUBHOCTI Ta npogdeciiiHiii QyHKIIIOHAJIbHINA IPOAYKTUBHOCTI
JIOIUHA. AKIIEHTOBAHO, III0 TEOPETUUYHUMU 3acajJaMU PO3BUTKY OCOOMCTiC-
HOI 3pijocTti MaiitOyTHiIX (axiBIiB comioHOMiUHMX Hpodeciil € IIoJIOKeHHA
ryMaHiCTHYHOI IICHMXO0JIOril i AMCIIO3UIIiTHOTO MiAX0AY, 3TiTHO SKOI0 0co0ucC-
TiCHA 3PLJIiCTh PO3TIALAEThCA AK TUHAMIUHUN (DeHOMEH, 110 € Pe3yJIbTaTOM
BPOJI’KEHOI'0 i HellepepBHOT0 IIParHeH s 0COOMCTOCTI 0 caMoaKTyaJsrisaIrii ta
IOCATHEHHA ocobucTicHOi 3pisocTi. CTPyKTypa 3HAUYIIIUX XapaKTEePUCTUK
mpodeciiiaoi 3pisocTi MaltOyTHIX (paxiBIiB corioHOMiUYHMX ITPodeciit BKJIIO-
yae XapaKTePUCTUKU iHTpalepcoHaJbHOI KOHCTPYKTUBHOI aKTUBHOCTI, 110
BHPAKAOTh IIPOABU BAOCKOHAJEHHS CTPYKTYpPH Ta (PYHKIIH 0COOMCTOCTI
(camoperyJisaIia, caMOCTiHHICTh, KPEATUBHICTD, iHTEJIEKTYaJIbHICTD); ITPOA-
BU BIOCKOHAJIEHHS CIIOCO0iB MisK0CcOOMCTiCHOI B3aeMOIii Ta KOHCTPYKTHUBHO-
I'0 0OCOOMCTiCHOTO BILINBY (KOMYHiKa0eJIbHICTD, eMIIaTiHHICTh, MOPAJIbHICTb,
BiITTOBiAA/IBHICTE); IIPOABU BIOCKOHAJEHHS CTPYKTYPH CAMOiJeHTUYHOCTI
(Ero-imenTuuHicTh, camoakTyaJsisaris). Bkasano, 1o mpobJsiemMa caMopos-
BUTKY Ta camMopeaJsisallii € 3HauyIomo y 0araTb0xX CydacHUX KOHIIEMIiAX
POBBUTKY JIOAWHU, a aKTyaJbHa MOTpeda caMOPO3BUTKY, IIParHeHHs JI0 ca-
MOB/JOCKOHAJIEHHS € I[IHHUMM BiKe caMi 1mo co0i Ta € MOKasHMKOM Oco0uc-
TicHOI 3pijocTi #I BogHOYAc yMOBOIO ii HOCATHEHHS. 3pP00JIEHO BHCHOBOK,
IITO0 ITOCTiliHe MparHeHHA JO0 CAMOPO3BUTKY HPUHOCUTH 1 BaKPIIJIIOE yCIiX Yy
mpodeciiiHifl gianpHOCTI Ta cupuse npodeciiHOMY TOBTOJIITTIO 0cobmCTOC-
Ti. HarojomieHno, 1o mpogecionaaism i mpodeciiina KOMIETeHTHICTD € BayK-
JUBUMU YNHHUKAMHU COI[iaJIbHOTO PO3BUTKY OCOOMCTOCTI Ta HEBiJ €eMHUMU
CKJIQJOBUMU 11 IICUXOJIOTIYHOI 3pP1JI0CTi.

KarouoBi cimoBa: TeopeTmKO-MeTOHOJIOTiUHiI 3acamm, Immpodeciiina 3pi-
JIiCTh, 0COOUCTICTh, PO3BUTOK, MaOyTHI (paxiBIli comionoMiuHuX mpodeciii,
npodeciiina AiAJbHICTH, IIpodeciiiHa KOMIEeTeHTHICTb, mnpodecioHanaisM,
MICUXOJOTIUHA 3PiJIiCcTh.

JILA. OnydpueBa. TeopeTnko-MeToq0I0THUYECKNE OCHOBBI Ipodeccu-
OHAJIBHONM 3PEJIOCTH JIUYHOCTH CIIEI[MAJHCTOB COIIMOHOMHMYECKHX Ipodec-
cuii. OcyIIecTBJIEHO TeopeTuuecKoe 0000IIeHe M HOBOE pellleHre Tpo0IeMbl
IICUXOJOTUUECKN S3HAUMMBIX [ETePMHHAHT HpPo(ecCHOHATIbLHON 3peJioc-
T OYyAYIINX CHEIHMaJHCTOB COIIMOHOMHUYecKux Ipodeccuii. Paccmorpen
(heHoMeH mnpodecCUOHATBHON 3PEJOCTH CIeINAJNCTa COITMOHOMHUUYECKUX
mpogdeccuii. OTMeueHO, YTO mpodecCcuoHAIbHAS 3PEJIOCTh — XapaKTepuc-
TUKa COCTOSHUA PA3BUTHUA JUUHOCTH, ITPOSABJSAIONIAA B BBICOKOU CTEIIeHU
nmpodeccuoHaIbHON KOHCTPYKTHMBHOM AKTHUBHOCTU U IIPO(heCCMOHATBHOM
(pyHKIIMOHANBHOU NTPOM3BOAUTEIBHOCTH YeJoBeKa. AKIEHTHDPOBAHO, UTO
TEOPETUUYECKUMU OCHOBAMU Pa3BUTHUA JIMYHOCTHON 3PEJOCTU OYAYIIIUX CIIe-
I[IAJINCTOB COIIMOHOMUYECKUX ITpPodeccuil ABIAETCA MOJOKEHNe I'yMaHIC-
TUYECKOHN ICUXOJOTUN U AUCHO3UIIMOHHOTO IIOAXO0A, COTJIACHO KOTOPOMY
JIMYHOCTHASA 3PEJIOCTh paccMaTpuBaeTcA KaK JUHAMUYECKU ()eHOMEH, AB-
JIAIOMIUICA Pe3yJIbTaTOM BPOKIEHHOTO W HEIIPEePBIBHOTO CTPEMJIEHUS JINY-
HOCTHY K CAMOAKTyaJIM3allii U AOCTUKEHUA JUUHOCTHOU 3pesocTu. CTPYyK-
Typa 3HAUMMBIX XapaKTEPUCTUK NTPO(GheCCUOHATBLHOU 3PEeJIOCTH OyAYIIUX
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CIIEeI[UAJIICTOB COITMOHOMUYECKUX IIpo(deccuii BKJIIOUAET XapaKTEPUCTUKU
MHTPAIIePCOHAJIBHON KOHCTPYKTUBHON AKTHBHOCTH, BBIPasKaIlue MIpPo-
SIBJIEHUSI COBEPIIIEHCTBOBAHUA CTPYKTYPBI M (DYHKIIUHA JIMUHOCTH (caMmo-
peryadanmsa, caMoCTOATEeIbHOCTb, KPEaTUBHOCTh, UHTEJJIEKTYaJbHOCTH);
MIPOSABJIEHUS COBEPIIEHCTBOBAHUSA CIIOCO00B MEXKJIMYHOCTHOTO B3aWMO/IEH-
CTBUA M KOHCTPYKTHBHOTO JIMYHOCTHOTO BINAHUA (KOMMYHUKAa0EJIbHOCTD,
OMIIATUNHOCTH, HPABCTBEHHOCTH, OTBETCTBEHHOCTH); IIPOABJIEHUS COBep-
IIEHCTBOBAHUA CTPYKTYPBI CAMOUAEHTUUYHOCTH (OT0o-UAeHTUYHOCTb, CAMO-
aKTyasus3anusd). ¥ KasaHo, 4YTO IpobeMa caMOPasBUTUSA U caMOpeaan3aliuu
SABJISIETCS 3HAUMMOU BO MHOTHX COBPEMEHHBIX KOHIIEIIIUIX PA3BUTUA UeJIO-
BeKa, a aKTyaJibHasI HeO0OXOMMOCTb CAMOPAa3BUTHUA, CTPEeMJIEHE K CaMOCO-
BEPIIIEHCTBOBAHUIO ABJISAIOTCA IIeHHBIMU YK€ CaMU I10 ce0e 1 ABJIAEeTCA MOKa-
3aTejeM JIMTYHOCTHOM 3PEJIOCTH U OJHOBPEMEHHO YCJIOBUEM €€ TOCTUIKEHUA.
ChenaH BBIBOJ, UTO IIOCTOSAHHOE CTPEMJIEHNE K CAMOPA3BUTUIO IPUHOCUT U
3aKpeIIseT ycuex B IpodecCuoOHATbHON JesTeIbHOCTH U CIIOCOOCTBYET IIPO-
(heccroHaILHOMY JOJITOJIETHIO JUYHOCTH. OTMeUeHO, UTO IIPodhecCUOHATIN3M
U IpodeccroHaIbHASA KOMIIETEHTHOCTD ABJISIOTCS BaXKHBIMU (DAKTOPAMHU CO-
IUaJbLHOTO PA3BUTHS JUUYHOCTH U BBICTYIIAIOT HEOTHEMJIEMBIMU COCTABJISIO-
MIUMU €€ IICUXO0JOTUUYEeCKOM 3PEeJIOCTH.

KiaroueBsbie ci1oBa: TeOPETUKO-METOA0JIOTUUECKIE OCHOBHEI, ITPOdheccro-
HaJIbHAA 3PeJIOCTh, JUYHOCTh, PA3BUTHE, OyAYIIIHE CIEI[UAJIUCThI COITMOHO-
MHUYEeCKUX Ipodeccuii, mpodeccuoHaabHasd JesATEJTbHOCTD, IPO(decCnoHAaAIb-
Has KOMIIETEHTHOCTD, IPO(eCcCCuoHaIN3M, ICUX0JOTNUEeCKasI 3PeJIOCTh.

The urgency of the research problem. The concept of profes-
sional maturity becomes more and more popular in modern studies.
It is being developed by many scientists, in particular researchers
A. Derkach, V. Zazykin consider the professional maturity of future
specialists as acmeological invariant of professionalism; V. Bodrov,
A. Brushlynskyi consider it as the system property of the subject
of work; L. Mitina — as a stage of professiogenesis of a personal-
ity; O. Bodaliov, S. Druzhylov — as a value of a professional and
strength of his motivation; K. Abulkhanova-Slavska, B. Ananiev,
O. Anisimov, L. Antsyferova, L. Vyhotskyi, A. Derkach, Y. Klimov,
N. Kuzmina, D. Leontiev, A. Markova, V. Miasyschev, A. Petro-
vskyi, Y. Rohov, S. Rubinstein, D. Uznadze, M. Yaroshevskyi and
others — as a result of professional and personal development.

Analytical review of the literature on the problems of personal
maturity gave the reason to combine the concepts of mature
personality by defining the most striking features that characterize
a mature personality. In order to study these traits, the properties
of the personality, which develops productively, were analyzed.
They were found in the studies of Carl Jung, G. Allport, V. Shtern,
A. Maslow, E. Shostrom, J. Stevens, G. Sallivan, R. Kehan,
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A. Ellis, K. Narankho, F. Perls, P. Weinzweig, C. Hall and
G. Lindsay, B. Livehud, S. Holliday and M. Chandler, P. Jacobson,
K. Abulkhanova-Slavska, M. Tutushkina, H. Abramova,
N. Bordovska and A. Rean, D. Leontiev, H. Skrypkina, M. Savchyna,
L. Ovsianetska, L. Lepykhova, T. Tytarenko.

The aim of the research consistsin the theoretical determination
and experimental reasoning of personal maturity determinants of
future socionomic specialists’ professional training.

Methodological basis of the study consists of the national
psychology principles: the principle of unity of human consciousness
and activities (S. Rubinstein); principle of determinism, known
as the logical and necessary dependence of mental phenomena
giving rise to conditions and internal factors (S. Rubinstein,
O. Leontiev); the principle of systematic study of personality and
activities (B. Ananiev, B. Lomov); activities approach to the study
of personality (O. Leontiev); the concept of personal development at
ontogenesis (D. Feldstein); theoretical situations, revealing patterns
of professional maturity and personal development (E. Klymov,
L. Mitina, M. Priazhnykov, O. Osnytskyi, T. Chernikova); the
onditions of humanistic psychology (A. Maslow, G. Allport,
D. Rogers).

A separate attention is paid to the research of the category of
mental image, the image of the world, the image of Me as part of
professional maturity (V. Barabanschykov, T. Berezina, B. Bratus,
L. Vekker, A. Hostev, L. Dyka, Y. Zabrodin, A. Zaporozhets,
V. Zinchenko, E. Klymov, V. Komarov, I. Kon, A. Kronyk,
V. Lektorskyi, O. Leontiev, B. Lomov, D. Medvediev, V. Petrenko,
A. Petrovskyi, O. Poddiakov, A. Ponukalyn, Z. Reshetova,
V. Semykyn, S. Smyrnov, V. Stolyn, A. Etkynd).

The main material research. On the basis of the analysis of the
literature on the problems of personal maturity, we have presented
the phenomenon of personal maturity in relation between the
personal potential and personal growth of a human. The reason of
this was determined by the need to correct the idea of correlation
between personal maturity and personal growth of a human and
to complement the characteristics of personal maturity as an
expression of personal potential.

Personal growth and personal potential are the concepts which
help to describe a mature human desire to make sense. It is usually a
process close to self-actualization of a personality or identical to it.
D. Leontiev criticize the term «personal growth» when underlining
it as a metaphor rather than a scientific concept [4]. Considering
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this interpretation, we stopped at a defining the personal growth as
the development of personal in a personality and actualization of the
process of self-development under certain conditions. The need for
favorable conditions for personal growth proves the influence of the
social environment on the development of a personality. According
to thiscriterion of human social development the concept of personal
potential is qualitatively different. The scientists associated it
with the concepts self-attribution (I. Kohn), self-transformation
(O. Shapovalova) and self-determination (D. Leontiev). So, personal
potential reflects the extent of overcoming set of circumstances by
the personality [5].

According to D. Leontiev, a form of expression of personal
potential is the phenomenon of personality’s self-determination that
is mediation of some values, motives, vital relationships by means
of others [5]. If self-determination is the mechanism is functioning,
form of expression of personal potential, there must be properties
to consist the content.

These components of personal potential are seen to be the duty,
sense and faith. Personally mature man can be called a resource
person who finds the strength to overcome the circumstances
and himself. Carknuff & Berenson called such a man «a real one»
[14]. The triad of internal resources provides competence in time
to a personally mature man, i.e. the ability to see and feel the life
intergrated. In our opinion, the obligation is a mature personality
attitude to the past, because the obligation is considered the
continuation or completion of previous actions. Moral obligations
can keep a person «alive» at a time when he/she is facing a crisis
of sense or faith. Faith is understood as a belief in their own right,
non-rational knowledge [3, p.31], hope and aspirations — as a
bridge to the future. A person, who is experiencing the pressure
of duty, that is difficult to accept, or lack of meaning in his/her
actions, turns to faith to be established in life. Meaning represents
the present moment in human life, because this time appears and
goes back in time to experience. The main purpose — the meaning of
life — through autobiographical memory, combines discrete series
of personal meanings that reflect the values, experiences, personal
experience during significant periods in human life. Personally
mature person is seeking meaning every moment of his life. When
he/she is facing existential anxiety, existential crisis or existential
vacuum [7], i.e. the lack of sense in life, he can find a temporary
reliance in a duty (logical continuation of initiated cases) and in the
faith as hopes to understand irrationally the purpose.
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Thus, duty and faith can create a sense of completion or
achievement of objectives. Internal resources of a personally mature
man are duty, meaning and faith; they provide a productive and
independent experience of crisis situations.

A. Maslow wrote that people being self-actualized are free of
neuroses. It may be noted that the presence of internal resources
that provide competence in time, keeps a mature person within the
mental health and, thus, gives the reason to be «the synthesis of
possible and necessary» (T. Tytarenko).

In our opinion, every crisis of duty, sense and faith has
the effect of transcendence. Critical life events are a kind
of «shock conditions,» during which a new view of reality is
formed (A. Ananiev). A man feels the need for a new sense, a new
understanding of existing meanings, rules, regulations, guidelines,
something that call reinterpretation of experience, reflection.
According to S. Frank, a secret of peronality lies in this ability
to rise above himself, to be beyond himself. Thus the ability to
transcendence enables a personally mature person does not get into
the situation and create the situations for self-improvement, that is
to be their own «project» (A. Sartre) [12].

According to D. Leontiev, the personal potential is implemented
in the choice in the existential situation if it is possible to be based on
existing personality structure. The choice is one of the key concepts
of existential psychology, being «formed personal structure»,
which has a high level of significance for human self-determination
in a critical life situation.

A positive human potential coexists with the negative potential,
whichiscalled asaShadowbyC. Jung[2, p. 74]. Although, according
to O. Khukhlaieva, existential crisis is the norm for the period of
maturity and it is often complicated with identity crisis.

The crisis of identity is defined as the particular situation
where most of social categories seem to have lost their limits
and integrity. Using the categories the human can define him/
herself and his/her place in society. According to E. Erickson,
the development of identity has eight stages, each of which
potentially contains the possibility for the formation of dichotomy
formations. Harmonious personality formation is determined by
the internalization of positive values and constructive ideas of a
man about himself.

The theoretical foundation of the empirical study of the
phenomenon of personal maturity was the data of the scientific
literature concerning:
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1) personal maturity is formed personal structure, which is a
manifestation of personal potential and personal growth criterion
(D. Leontiev);

2) the phenomenon of self-determination is the main
phenomenon of personal maturity (D. Leontiev);

3) G. Allport’s basic concept of personal maturity contains a
description of personal characteristics, in particular traits of mature
personality. Within the dispositional theory of G. Allport, the most
important features of a man are fundamental and central ones;

4) the actual problem is the separation of personal maturity
parameters that do not match the parameters of personal growth
(D. Leontiev).

One of the most important factors in achieving personal
maturity, realizing the human relationship with the environment,
is the professional activities of the personality. It causes the
achievement of new social levels and identifies it as an active,
transforming individuality.

The maturity of the personality as a subject of professional
activities is revealed primarily through the concept of
professionalism and professional competence.

In the modern meaning, professionalism is, above all, the desire
of the personality to offer personal «Me» to the world through
«business field» of that or another activity, to be fixed in its results.
Acmeological synthesis of personal and professional occurs when an
employee implements not only necessary «subject-object» attitude,
but at the same time open «vital meaning» attitude to the world in
the activities.

The meaning of the professionalism of man is revealed in two
ways: motivational and operational. Motivational aspects of the
professionalism consist motives which are the point in the life of
a professional activity, which targets people try to achieve, how
happy he is of work. A key point in the motivational sphere for the
high levels of professionalism is the inner content of the profession.
The operating professional sphere means the ways or methods
people achieve their goals, the technologies they use as a means
(knowledge, thinking operations, capabilities).

Therefore, a professional is a specialist who mastered a high
level of professional activities that deliberately changes and develops
itself in work. It brings the individual creative achievements in the
profession that found individual vocation.

Throughout professional life a person can undergo different
stages in the development of professionalism. The transition from
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one level of professionalism to other levels occurs in most people
as successive mastering stages. These stages at various levels can
be observed at the same time and in parallel with each other. The
relatively high levels can coexist with lower ones, which generally
characterize the individuality and uniqueness of the individual
professional way.

Competence is a characteristic of a specific person (or his/her
actions), the individual nature of the degree of compliance with
the requirements of the profession. The concept of competenc is
defined at some dictionaries as mastering knowledge to express
the authoritative opinion. Today the competence is defined as a
combination of mental qualities like mental state that allows you
to act independently and responsibly (action competence), as the
person’s ability to perform certain labor functions.

The competence of the individual is narrower than
professionalism. A person can be a professional in his field, but
cannot be competent in solving all professional issues.

There are types of professional competence:

1) special competence is the possession of professional activities
at a high level, the ability to design the future professional
development;

2) social competence is the possession of corporate (group,
cooperative) professional activities, cooperation, as well as
professional communication techniques adopted in this profession;
social responsibility for the results of their professional work;

3) personal competence is mastering methods of personal
self-expression and self-development, means of opposition to
professional deformations of a personality;

4) individual competence is the ownership of methods of
self-realization and the development of idividuality within the
profession, readiness to professional growth, ability for individual
survival, resistance to professional aging, ability to efficiently
organize their own work without reloading time and effort, to work
hard, tirelessly even with slightly stepped effect;

5) extreme professional competence is readiness to work in a
situation of sudden complications manifested in the ability to solve
problems associated with changes in the profession, retraining, and
as a result — reducing the risk of unemployment.

Consequently, professionalism and professional competence
are important factors in social and personal development of the per-
sonality and they are the integral components of psychological ma-
turity.
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Recently the problem of professional socialization of a per-
sonality increasingly attracts attention of scientists, and among
all important aspects of the study of specialists’ professional con-
sciousness there is an aspect of motivational determinants profes-
sionalization of a personality.

Professional socialization is a dynamic form of individual’s en-
try in a professional environment (learning professional experience,
mastering the standards and values of the professional community)
and active implementation of accumulated professional experience,
which involves continuous professional self-development and self-
improvement.

The process of professional socialization provides personal ac-
tivity, as the interaction and impact on the system of social rela-
tions requires the adoption of certain decisions and includes a set
of characteristics, such as: goal formation, mobilizing subject of
activities, building strategies of work. This, in turn, requires the
improvement of knowledge, ideas about the profession, changes in
the level of aspiration, motivation. All this allows us to assume that
a person with formed «Me-concept» and developed motivational and
cognitive characteristics can successfully master the professional
socialization.

In this context motivational formations of personality, which
are considered as a foundation being the basic for higher levels of
the personality, which largely determines the main focus initially
unconscious habits and then conscious choices of man that will af-
fect the fate and social activity of the personality [3]. Having chosen
the profession, the individual has to understand what problems are
posed by a particular profession, and what prospects it opens before
him in the future.

First of all, talking about a particular type of professional ac-
tivities, we identify conditions of successful activities of socionomic
specialists: external conditions of a professional activity (they in-
clude the nature of social and political relations, attitudes of society
on the value of a person, its place in the public production, condi-
tions and organization of professional activities, including specialist
training); internal, psychological conditions (certain psychological
characteristics or psychological fitness of a personality to the pro-
fession are necessary for the activity to be consistently successful).

A specialist of socionomic professions in any field of social prac-
tice performs specific functions, and accordingly he must have a
certain system of knowledge and skills. In particular, he must have
research skills, interactive and communicative (master innovative
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style of professional activities and humane attitude to people), and
didactic and designing skills. Professional self-identification is hu-
man realizing not only the level of professional abilities develop-
ment and the structure of professional interests and motives, but
realizing the compliance of the requirements posed by the activities.

In terms of motivational and semantic regulationitisimportant
to study the reference model of personal and professional structure
of a professional. The personality’s imagination about oneself as a
professional, the level of the Me-image identification is an indicator
of motivational sphere of personality that determines the attitude
to the profession [10].

The basis of motivational sphere of socionomic specialists
should make humanistic orientation of the personality. This con-
cept includes several personal qualities and traits, mainly of mo-
tivational and ideological nature. Motivational substructure of
socionomic specialists’ personalities provides formed positive moti-
vation to the professional activities, to provide psychological help.
The basic personal quality at this level is dialogism comprising dia-
logical readiness, unconditional acceptance of the other, personal
reflection, a developed system of personal meanings, focus on mu-
tual understanding [9].

Considering the issue on professional necessary qualities of so-
cionomic specialists, it is important to focus on the success of their
professional activities, defining the purpose, meaning, duration
and form of their training.

Professional activities of a specialist in socionomic profession
can be considered successful if a psychologist has motivation to suc-
ceed; positive perception about Me-image; cognitive attitude about
success or failure.

Integrative psychological determinant that determines the suc-
cess of professional activities of socionomic specialists, is a need for
self-actualization, which determines the level of personal maturity.

The key point of socionomic specialists’ activities is intercourse
that takes place in the form of communication, interaction and per-
ception. The effectiveness of the work will be observed when a spe-
cialist is showing genuine interest in people, their lifestyle, emo-
tions, thoughts; it depends on the ability to choose necessary words
and tone, providing installation of required contact, listening, pa-
tience [2]. Consequently, talent of intercourse is the most essential
ability for professional realization of socionomic specialists.

According to the studies there are several groups of motives in
choice of profession: social, moral, aesthetic, cognitive, creative,
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physical, reasons of prestige and others. The motives of choice of
profession are classically classified by the types of professional
motivation: dominant type (persistent interest in the profession),
situational type of professional motivation (the influence of cir-
cumstances that do not always correlate with the interests of the
personality) and conformist (or suggestive) type of professional mo-
tivation (impact of the immediate social environment) [8].

The professional motivation is considered as the activities that
determine the choice of profession and duration of the duties asso-
ciated with the profession. Professional motivation is influenced
by factors of the environment, career-oriented work carried out in
schools or in appropriate career guidance centers.

Motivational area of the professional realization of a future
specialist is primarily provided by the professional orientation of
the personality, which is often considered as a dynamic system. In
addition, vocational guidance acquires procedural characteristics
that appear under the influence of objective and subjective fac-
tors [11]. There is a great importance in studying the following
issues: developmental characteristics of the subject of profession-
al activities (focus, direction, professional important qualities,
knowledge, abilities and skills, professional competence, posi-
tion, etc.), integrated training characteristics of the personality
(interests, focus, emotional and behavioral flexibility etc.); stages
of age mental development of man as the subject of work; stages
of professional formation of the personality (professional train-
ing, professional adaptation etc.); forms of professional develop-
ment of the personality (individual, personal) in accordance with
the forms of mental regulation; and stages of psychological ad-
justment of the personalirty (self-determination, self-expression,
self-realization) due to adaptive behavior or personality develop-
ment in the profession [13].

Conclusions. The theoretical generalization and new solution of
the problem on psychologically important determinants of future
socionomic specialists’ professional maturity has been made in the
article. The phenomenon of professional maturity of a socionomic
specialist was considered by the author. The professional maturity
was mentioned to be the characteristic of personality’s development
that was reflected in the high degree of professional constructive
activity and professional functional productivity of a person.

The theoretical principles of future socionomic specialists’
personal maturity are the principles of humanistic psychology and
dispositional approach, according to which personal maturity was
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considered as a dynamic phenomenon being the result of continuous
and natural desire of the personality to achieve self-actualization
and personal maturity. The structure of the significant characteris-
tics of future socionomic specialists’ professional maturity includes
characteristics of intrapersonal constructive activity, expressing
manifestations of improving the structure and functions of the per-
sonality (self-regulation, independence, creativity, intelligence);
improving methods of interpersonal interaction and constructive
personal effects (communication, empathy, morality, responsibili-
ty); manifestations of improving the structure of self-identity (ego-
identity, self-actualization).

The problem of self-development and self-realization is noted
to be significant in many modern concepts of human development.
The urgent need for self-development, self-improvement is valuable
and it is a determinant of personal maturity and at the same time
the condition of its achievement. It is concluded that constant de-
sire for self-development makes the success in professional activi-
ties and promotes professional life longevity of the personality. The
professionalism and professional competence are emphasized to be
important factors in social development of the personality, as well
as they are the integral components of psychological maturity.
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generalization and new solution of the problem on psychologically impor-
tant determinants of future socionomic specialists’ professional maturity
has been made in the article. The phenomenon of professional maturity of
a socionomic specialist was considered by the author. The professional ma-
turity was mentioned to be the characteristic of personality’s development
that was reflected in the high degree of professional constructive activity
and professional functional productivity of a person.

The theoretical principles of future socionomic specialists’ personal
maturity are the principles of humanistic psychology and dispositional ap-
proach, according to which personal maturity was considered as a dynamic
phenomenon being the result of continuous and natural desire of the per-
sonality to achieve self-actualization and personal maturity. The structure
of the significant characteristics of future socionomic specialists’ profes-
sional maturity includes characteristics of intrapersonal constructive ac-
tivity, expressing manifestations of improving the structure and functions
of the personality (self-regulation, independence, creativity, intelligence);
improving methods of interpersonal interaction and constructive personal
effects (communication, empathy, morality, responsibility); manifesta-
tions of improving the structure of self-identity (Ego-identity, self-actu-
alization).

The problem of self-development and self-realization is noted to be
significant in many modern concepts of human development. The urgent
need for self-development, self-improvement is valuable and it is a de-
terminant of personal maturity and at the same time the condition of its
achievement. It is concluded that constant desire for self-development
makes the success in professional activities and promotes professional life
longevity of the personality. The professionalism and professional compe-
tence are emphasized to be important factors in social development of the
personality, as well as they are the integral components of psychological
maturity.
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KutTeBun i TBOpPYUN WIAAX
Macytayy Oamu ik BUMHOK OYyTTS:
NCUXOAOTIYHUIN ACNEKT

Osyka K.S. Life and Creative Work of Masutatsy Oyama as the Act of Existence:
Psychological Aspect / K.S. Osyka // Problems of Modern Psychology : Collection of
research papers of Kamianets-Podilskyi lvan Ohienko National University, G.S. Kostiuk
Institute of Psychology at the National Academy of Pedagogical Science of Ukraine /
scientific editing by S.D. Maksymenko, L.A. Onufriieva. — Issue 31. — Kamianets-
Podilskyi : Aksioma, 2016. — P. 271-281.

K.C. Ocura. /KurreBuii i TBopuuii muasax Macyrany OamMu 1Kk BUMHOK
OyTTs: MCUXOJIOTIYHUI aCIEeKT. Y CTAaTTi BUCBITJIEHO ITPOBiIHI eTany JKUTTE-
BOT'O i TBOPUOT'O HNLJIAXY BiJOMOTI0 AITOHCHKOI'O CYCIILJIBHOT'O Ta 'POMAJACHKOTO
nisgya, BUAATHOTO CIIOPTCMEHAa, OCHOBOIIOJIOMKHIUKA CyYaCHOT0 KiIOKYIITMHKaMN
kapare Macyrairty Oamu (1923 — 1994). AxieHnT 3po6eHO Ha BUBUEHHi Oy T-
TEBUX IIEPIOAIB MKUTTETBOPUOCTI BUIATHOTO KapaTHUcTa, caMOOYTHOCTI Horo
TPEHYBAJILHOTO M 3MarajJbHOT'O IIPOIlECiB, YVHIKaJbHOCTI IICHMXOJOTO-TIe/a-
TOTiYHOI CHUCTEeMHU ITiATOTOBKU CIIOPTCMEHiB BUCOKOI KBatidikarii. Ilpen-
CTaBJIEHO KOMILIEKC yo0menux BupaB M.OgaMu, KJIacuuHi cucTeMu cXigHo1
0oporpOu. BoHu Bimirpanm Haa3BUUYAHO BaKJIWBY POJIb B IIporeci opmy-
BaHHA HENOBTOPHOTO BUMHKOBOTO CBiTy MalicTpa, AifOBOro i pimrydoro,
MOpPaJbHOTO ¥ BiANOBigaJbHOIO, A€ JIOAWHA 3aBXKIAM 3HAXOAMJIACh B II€H-
Tpi yBaru. [laHuii KOMIJEKC BIpPaB CIPUAB HiABUINEHHIO ITONYJAPHOCTI
KioKyIImHKaNW KapaTe: pisHOMaHiITHI KoMmOiHaIlii kara (popmanbHi BIIpaBu
Kapare), TaMeIlruBapi (po30MBaHHS TBePAUX MPEAMETiB) Ta BUIIPOOYBaHHA
cTifikocTi (HaliCKJIaAHIIII 3aBAAHHA IJA MTOCBiTUEeHUX KapaTUCTiB, AKi Ma-
IOTh MOTYKHUYM MO3SUTUBHUM ITOTEHITiaJ y MPOIleci 3arapTyBaHHA BOJbOBUX
AKOCTEeN Ta CTaHOBJEHHI 0COOMCTOCTI cIpaBKHBOT'O KapaTucra). sJKurresuii
maax M.OaMu pisHOMAHITHUY i MIiAHMNA, BeJIMUYHUHA i cynepeusnBUi, Bif
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