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communication where the own identity in cyberspace of social networking
rotates as reflected in the «mirror» of other minds by the image of «Me».

It is concluded that social and integration resources and leisure re-
sources of self-realization in the most concentrated form are realized in the
collective form of virtual cultural and leisure activities of young people —
that is the intercourse in social networks. It is proved that the basic form
of personality’s participation in the field of leisure — a virtual community
is becoming the condition of integration of a young personality and at the
same time a means of inculturation and self-realization because of cultur-
al content of joint activities, personal motivation and maximum conside-
ration of individuality.

Key words: virtual social and cultural space, personality, social net-
works, information model of the world, personality integration, virtual
consciousness, social group, personal motivation.
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JILA.OnydpieBa. Ilpodeciiina camoominka y mnpodeciiiHomy cra-
HOBJIEHHI oco0ucToCcTi MaiOyTHiX (hpaxiBuiB comioHoMiuHMX mpodecii. Y
CTATTi Ha OCHOBI TEOPETHMKO-METOMOJIOTiYHOIO aHaJidy IpobjeMu oOpasy
«fI-mpodecionan» AK CKJIAZOBOI «f-KOHIIEHIii» 0COOMCTOCTI TEOPETHUUHO
OOI'PYHTYBaHO 3HaUEeHH IIpodeciiiHOl caMOOIiHKM ¥ mpodeciiiHoMy cTaHOB-
JIeHH1 ocobmcTocTi MaOyTHIX (paxiBIiB comioHomMiuHMX npogeciii. Ha ocHo-
Bl pe3yJbTaTiB MOCTiAKeHb CydacHUX HAYKOBIIiB 3a3HaUEHO, IO IIpodeciii-
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Ha caMOOITIiHKAa € I[eHTPaJIbHUM KOMIOHEHTOM IIpodeciiiHOl caMOCBiJOMOCTi
0COOMCTOCTi, AKMII IIOB’ A3aHUH i3 I[IHHICHUM CTaBJIEHHAM IO BJACHOTO «f1»,
o IIpo(eciiHNX AKOCTe i pe3yabTaTiB IpodeciiiHol JisgIbHOCTI MaiOyTHIX
(¢axiBI[iB COITIOHOMiIUHUX ITPO(eciii.

IlinTBepm:keHo, 10 IIpodecitiHa caMoOOIliHKa (DOPMYETHCA i BILJIN-
BOM 3MicTy nmpogeciiiHol AiAJIbHOCTi, pe3yJIbTaTiB, JOCATHYTHUX Yy il AiAIb-
HOCTi, iHAMBiIyaJbHUX BJIACTUBOCTEM OCOOMCTOCTi, a TAKOK BJIACTHUBOCTI
AKOCTi, AKa omniHioeTbca. OCHOBHUMU IlapaMeTpaMu IpodeciiiHol camo-
OIIiHKY BUCTYHAIOTh CTYIIiHb aJleKBAaTHOCTi, KPUTUUYHICTh 1 Mipa cTiliKoCTi
ocobucTocTi. 3Baxkaoun Ha 0COOJIMBOCTI (DOPMYBaHHS MO3UTUBHOTO 00pasy
«f-mpodecionan», y crymeHTiB-MaiOyTHiX (paxiBIIiB coioHOMiUHUX ITpOdhe-
cilt BUAIJIAIOTH TaKi OCHOBHIi eTanmu IbOTo0 mpoiliecy: opMyBaHHA Y ManoyT-
HiX (paxiBIiB comioHOMiuHIX Mpodeciii imeanrbHOI MoAe i «mpodecioHa» 3a
JIOIIOMOT0I0 MPO(eCiMHNX MiKOCOOMCTICHUX BiHOCHUH Y BUIVISAL TPAHCJIIIO-
BaHHA 0COOMCTOTO Ta IIPOo(eciiHOrO JOCBiy BUKJIaAaua; akTyaJsisalia yBa-
i ocobumcTocTi MariOyTHiIX (paxiBIiB comioHOMiUHUX IIpodeciii Ha TOPiBHAH-
HSA CBOT'O peaJIbHOIO i ileaqbHOro obpasiB «f-mmpodecioHas» 3a JOIIOMOTOIO
Mi’K0oCOOMCTiCHMX BiJHOCHH Yy BUTJISAAL AiaJIOTy MiK BUKJIagadyeM i MaiiOyT-
HiMu paxiBIOAME; CTUMYJIAIiA OCOOMCTICHOIO 3POCTaHHSA Ta CAMOBAOCKOHA-
JIeHHS MalOyTHiX (paxiBI[iB comioHOMiuHUX mpodeciii A JOCATHEHH ine-
asbHOTO 00pasy «f-mpodecionamn».

KuarouoBi caoBa: mpodeciiiHa caMooIliHKa, mpodeciiiHe cTaHOBJIEH-
HA, ocoOmcTicTh, ManOyTHi @axiBmi coiiomomiuHmx mnpodeciii, obpas
«fI-mpodecionan», «fA-KoHmenmisg» ocobucTocTi, mpodeciiiHa caMocCBimo-
MicTb, mpodeciiina giAJbHICTD.

JI.A.OnydpueBa. IIpodeccuonasbHass caMoOIleHKa B mpogeccuo-
HAJHLHOM CTAHOBJIEHHH JUYHOCTH OYAYyHIMX CIEIHAJHCTOB COIMOHOMHU-
yeckux mpodpeccuii. B craTthbe B pe3ysbTaTe TEOPETUKO-METOI0JOTHYUEC-
KOro amajamsa IIpobJieMbl obpasa «f-mmpodeccruoHas» KaK COCTABJISIOIIEH
«fI-KoHIEeNIIUN» JTUYHOCTH TEOPETUUEeCKU O0OCHOBAHO 3HaueHUe Impodec-
CHOHAJBbHOM CaAMOOIEHKU IIPO(PecCuOoHaJIbHOTO CTAHOBJEHUSA JUUYHOCTU
OyAyIuX CIEeIHNaJNCTOB COIMOHOMHYECKHX Ipodeccuii. Ha ocHoBe pe-
3yJIbTATOB HCCJIEAOBAHUII COBPEMEHHLIX YUYEHBIX OTMEUEeHO, UTO IIpodec-
CUOHAJIbHAS CAMOOIleHKA SABJISETCSA IeHTPAJIbHBIM KOMIIOHEHTOM ITpodec-
CUOHAJBHOTO CAMOCO3HAHUA JIMYHOCTHU, KOTOPOE CBA3AHO C IIEHHOCTHBIM
OTHOIIIEHHMEM K COOCTBEHHOMY «fI», K mpodeccroHaJIbHBIM KauyecTBaM U
pesyJbTaTaM IpPodecCuOHAJIbHON MeATeJbHOCTH OYAYIIUX CHEeI[naJuCTOB
COIIMOHOMUYECKUX IIPO(ECCHUii.

ITonTBep:kIeHO, YTO Ipo(deccuoHaJbHAS CaMOOIleHKa (opMupyercsa
IO, BIUAHUEM COAeP:KaHUSA MPOo(eCcCUOHAIBLHON NesaTeIbHOCTH, pPe3yJIbTa-
TOB, JOCTUTHYTBHIX B 9TOH AeATEJbHOCTH, MHANBUAYAJIbHBIX CBOMCTB JINUY-
HOCTH, a TaK:Ke CBOMCTBa KauecTBa, KOTopoe oleHuBaercsi. OCHOBHBIMU
rmapaMeTpaMu IIpPodecCoHaJTbHON CaMOOIIEHKM BBLICTYHAIOT CTEIeHb aleK-
BATHOCTH, KPUTHUYHOCTh M CTEII€Hb YCTOMUYMBOCTU JIMUHOCTH. Y UHUTHIBASA
ocobeHHOCTHU (HhOPMUPOBAHUA ITOJOKUTEIHHOTO obpasda «Sl-mpodeccruoHas»
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Y CTYIAEHTOB-OYAYIIUX CHEI[MAaJHCTOB COIMOHOMHUYECKHX IIpodeccuid,
BBIIEJIAIOT CJIEeNYIOIe OCHOBHBIE 3TAIlbl ATOTO Iporecca: POpMUPOBAHUE ¥
OyAyIIUX CIEINAJINCTOB COIIMOHOMUUYECKUX ITpodeccruil naearbHONM MOen
«IpopecCroHATI» C IMOMOIBIO IPOYPECCUOHATBHBIX MEKJIUYHOCTHBIX OTHO-
IeHUU B BUJAEe TPAHCIAIINHU JIUYHOTO U NPO(PECCHUOHATBHOTO OIbITA IPEeIo-
laBaTesid; aKTyaandanusa BHUMaHUA JUYHOCTU OYAYIIUX CIIEITUAINCTOB CO-
IIMOHOMUYECKUX IIpodeccuil Ha CpaBHEHNE CBOET0 PeaJIbHOTO U UIeaJbHOTO
o6pasoB «f-mpodeccroras iy ¢ MOMOIIBI0O MEKJIMUYHOCTHBIX OTHOIIIEHUU B
BUJIe AUAJIOTA MEeXKIY ITperojaBareseM U OyAyIIUMHU CHeIUaJIuCcTaMu; CTU-
MYJIAIAA JUTHOCTHOTO POCTA U CAMOCOBEPIITEHCTBOBAHUA OYAYIIIUX CIeIra-
JINCTOB COITMOHOMMUYECKHUX ITpodhecCuil AJIs TOCTUIKEHNA UaeaJlbHOTO o0pasa
«fI-nmpodeccuonan».

KaroueBsie caoBa: mpodeccroHalbHAsA CaMOOIeHKa, IPo(ecCuoHab-
HOEe CTaHOBJIEHUE, JUYHOCTh, OYAYIIHE CIEINAJNCThI COIIMOHOMHYECKUX
npodeccuii, oopas «A-mpodeccuonan», «A-KoOHIeIIINA» JIUIHOCTH, IIpodec-
CHUOHAJIbHOE CAaMOCO3HaHMe, TpodecCOHATIbHAA AeATEIbHOCTD.

Actuality of the research. In the course of the European de-
velopment of Ukraine there are opened great opportunities for the
development of higher education which is increasingly taking on
the characteristics of humanistic orientation. The basis of present-
day education is the formation of a positive «Me-concept» of a
personality, which first of all encourages the full development of a
personality.

The current Polish researcher Marek Paliukh notices that
the present-day education should be considered as a process of
personalities’ formation, characterized by openness towards
others, initiative, creative imagination, creativity and the ability
to appraise and self-evaluation of behavior. The conditions created
for the development of personalities should provide a system
of education in the broadest sense, with the participation of
various educational and out-of-educational institutions, the local
environment, parents, Cathedral and organizations. The main
goal in implementing educational changes is to eliminate the
drawbacks of the educational system functioning while preserving
its advantages [8, 74-75].

Current educational and scientific implementations are inten-
ded to: equal opportunities for education; the improvement of so-
ciety culture level by means of receiving secondary and higher edu-
cation; meeting the educational aspirations of society; helping to
improve the quality of education, understood as an integral process
of education and formation; rational use of resources allocated to
education; establishing the correlation between the system of voca-
tional education and labour market [15, 17].
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A significant contribution to the theoretical and methodological
principles of professional identity of future specialist’s personality
was made by K. Albuhanova-Slavska, R. Burns, V. Bibler, B. Bratus,
I. Kohn, K. Levin, O. Leontiev, S. Maksymenko, J. Piaget, V. Rozin,
V. Stolin, D. Super, S. Chystiakova, V. Yadov and others.

The aim of the research is the theoretical and methodologi-
cal grounding of the problem of professional self-appraisal as
the reflection mechanism of the future socionomic specialists’
personality professional formation.

Theoretical and methodological basis of the study includes
the following principles: on the image of «Me-professional» as
a component of «Me-concept» of a personality: V. Andronov,
W. James, Y. Klubov, N. Kuzmina, A. Markova, S. Maksymenko,
Y. Pavliutenkov, E. Prokopieva, A. Rean, Y. Strelkov, N. Chepelieva
and others; on the professional self-appraisal as a reflection of
professional formation of a personality: A. Rean, F. Hoppe and
others; on the features of a professional psychologist’s formation in
a higher educational establishment: H. Abramova, I. Andriichuk,
R.Ihnatenko, T.Ivanova, K. Nediapkova, L. Umanets, N. Chepelieva
and others.

The basic information. One of the most important elements
in the structure of the professional «Me-concept» or image «Me-
professional» is a self-appraisal of professional abilities, knowledge
and achievements. The problem of self-appraisal is widely studied
in the psychology, because of the importance of this psychological
problem for life and human development. Let’s consider the issue of
professional self-appraisal in detail, based on the problem of general
self-appraisal and place in its structure, which is reserved for the
personality’s professional self-appraisal.

In general, the term «self-appraisal» is considered as evaluation of
oneself by a personality, one’s features, qualities and place among
other people, values that are attributed to oneself, or separate parts
of a personality.

According to the definition of V. Abrahmanova, self-appraisal
is a level of consciousness development that is manifested in the
ability to treat to oneself critically, to match his capabilities with
the results of the activity in accordance with the opinion of others,
and according to the requirements to himself. Self-appraisal reflects
the degree of self-esteem development, sense of personal values and
positive self-attitude.

With the help of self-appraisal the following functions are
realized:
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— regulatory, due to which the personal development problems
are solved;

— protective — provides a relative stability and independence of
a personality at the time.

That is, self-appraisal affects criticality, strictness to oneself,
relationships with other people, relations to achievements and fail-
ures.

Thus, self-appraisal influences the efficiency of activities of
the person and the further development of the personality [1; 5; 7].

The researcher of self-appraisal V. Stepanov according to his
studies divided the self-appraisal into the following types:

— predictive self-appraisal means the subject’s appraisal of

his capabilities and determining his attitude towards them
(the construction of the appraisal of the personality’s future
achievements);

— actual self-appraisal means the appraisal of actions must
be done in the process of activities and the construction of
remedial activities on the basis of this appraisal. The basis of
this kind of self-control is the phenomenon of self-control,
i.e. the assessment of personal capabilities today;

— retrospective self-appraisal means the personality’s appraisal
based on the achieved levels of the development, the results
of activities and personal actions. In this kind of self-appraisal
a degree of criticality, i.e. assessment of «yesterday’s»
achievements is formed [3].

The researcher S. Podosinnikova proposed in the system of
distribution another kind of self-appraisal — a reflexive self-
appraisal. This type of self-appraisal provides the appraisal of oneself
from the side of others.

In the studies N. Rapokhina introduces one more kind of self-
appraisal —social self-appraisal, which involves evaluation of oneself
in relation to one’s own place among other people, colleagues, and
members of the labor process in general [2].

During the mastering the professional activity there is a new
type of self-appraisal — professional self-appraisal.

According to the researcher A. Rean, the professional self-
appraisal is a human notion about personal value as a specialist, i.e.
evaluative component of professional «Me-concept». Professional
self-appraisal is considered as an important element in the structure
of professional «Me-concept».

Professional self-appraisal is a system unity, which is a form of
expression of the individual reflection of himself as a special object
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of cognition, it represents the accepted meanings of professional
activities, the measure of focus on the social requirements for the
professional activities. Professional self-appraisal operates in two
interrelated forms: general and separate — the general accumulates
total-neutral individual knowledge about himself as a subject of
professional activity, and the separate reflects appraisal of specific
mental and physical manifestations and qualities [5; 6; 7; 10].

Professional self-appraisal is a central component of a
personality’s professional self-consciousness that is associated with
a value attitude to his personal «Me», to the professional qualities
and results of professional activities. Self-appraisal as a mechanism
of self-regulation is involved in all areas of professional activities.

The level of requirements of a personality, which reflects the
complexity of the goals set by a human, is closely connected with
self-appraisal, including professional. A man’s self-esteem depends
on the level of requirements. If a person sets goals that he cannot
performbecause of certain circumstances, the level of his self-esteem
is reduced. In order to raise the level of self-esteem, it is necessary
in this case to reduce the level of requirements. The researcher
F. Hoppe distinguishes in a structural level of requirements two
strategies that contradict each other: to maintain self-appraisal at
a high level and reduce the level of requirements to avoid failure, in
order not to reduce self-appraisal [4].

A mature personality is able to determine the success or failure
in a particular activity as a particular success or failure, but not as
a general tendency to do things right or wrong.

In the professional field of a personality there are distinguished
a special type of requirements — professional requirements, which
refers to the desire of the personality to achieve a specified level of
professional activity. For an adequate level of professional require-
ments the peculiar is a confidence in the own success, readiness to
take responsibility for their work, perseverance, the desire for a rea-
sonable risk, satisfaction from the work process and the obtained re-
sult. While inadequate level of professional requirements there are
peculiar opposite trends, namely, the production of categorical judg-
ments, the low level of acceptance of responsibility for their own pro-
fessional activities, targeting own experience as a source of informa-
tion for others. The level of requirements is formed with the help of
self-appraisal as a professional in the past, present and future.

Professional self-appraisal is influenced by the content of pro-
fessional activities, the results achieved in this work, individual
personality traits and properties of a quality being assessed.
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An experienced professional employee’s self-appraisal is not
coming from the opinions of others about him, and from the per-
sonal previous experience.

Therefore, professional self-appraisal is a more reliable indica-
tor that allows us to predict our efforts, necessary to be done, and
the results of our work in the case where praise is not dependent on
the efficiency of the activities.

The main parameters of the professional self-appraisal are the
degree of adequacy, criticalness and measure of stability of perso-
nality. These parameters are quantitative and qualitative charac-
teristics of self-appraisal. The adequacy of self-appraisal is charac-
terized through the correspondence of self-appraisal or discrepancy
with the actual extent of appropriate quality as the subject’s self-
appraisal. Thus, an important criterion for the adequacy of self-ap-
praisal is the comparison of own self-appraisal with the appraisals
of others through the reflective analysis. In this respect, self-ap-
praisal may be adequate, understated or overstated.

The employees with low self-appraisal have the disposition to
self-justification in case of failure in the performance of work tasks.
They draw conclusions about their personalities after unsuccessful
tasks’ doing. Low professional self-appraisal does not allow develop-
ing cognitive human activity. They are more concerned about their
own feelings and expectations of failure and reactions of others.

In contrast, the workers with high self-appraisal are more con-
fident in themselves as the professionals. They make general con-
clusions about their personalities after achieving positive results.
A high self-appraisal makes it possible to focus on the process of
solving problems on the task. Overstated self-appraisal leads to a
decrease of the results of staff’s work, to the formation of a complex
of self-importance [6].

The second criterion of self-appraisal, stability is a positive
characteristic of self-appraisal, if it is combined with dynamic,
which is the personality’s ability to change the height of self-
appraisal based on the criteria of analysis of the results of personal
activities and behavior, and the effect of objective changes in the
requirements of others or his own requirements to himself [6; 7; 9].

The researcher A. Rean identifies in the professional self-
appraisal the following two aspects: operational-activity and
personal. Operational-activity aspect of self-appraisal is associated
with the assessment of oneself as the subject of professional activity
and is expressed in human assessment of his professional level (skills
formation) and the level of competence (knowledge system) [12].
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The personal aspect of professional self-appraisal is reflected
in the appraisal of personal qualities in relation to the ideal image
of «Me-professional». Meanwhile, inconsistency of self-appraisal in
these two aspects affects the professional adaptation, professional
success and professional development of the personality.

In the structure of professional self-appraisal A. Rean also
identifies two components: self-appraisal of the result associated
with the assessment of achieved success and reflected satisfaction or
dissatisfaction of own achievements; self-appraisal of the potential,
connected with the assessment of personal professional capabilities
and reflects self-confidence and confidence in own forces [13].

Low self-appraisal of the result does not necessarily indicate
«the complex of professional inferiority». In contrast, low self-
appraisal of the result in combination with high self-appraisal is a
potential factor in professional self-development [14].

Let’s consider personal reasons for low self-appraisal of the
professional effectiveness of the personality. The first reason
is related to extremely excessive demands to oneself. Excessive
demandstooneselfisshowed by the personalities who want toachieve
hundred percent results in all areas of professional activities.

The second reason is a setting for a quick result. In the absence
of such quick results the personality is disappointed and does not
feel good enough worker.

Low self-appraisal leads an employee to unconstructive emotions
that do not contribute to overcoming the stress and increase the risk
of professional burnout. This may have strong negative emotions,
such as anger, helplessness, confusion, irritation and so on; such a
worker can often repeat the words «Should!», «Must!». He is always
pessimistic and foresees a bad end «I cannot stand this», «I cannot
do this», «I will not succeed». That is, the sense of professional
activities and life in general of such an employee is pierced with
despair and helplessness.

The conclusion. On the basis of the theoretical and
methodological analysis of the problem of the image of «Me-profes-
sional» as a component of personality «Me-concept» there has been
grounded the professional self-appraisal as a mechanism of profes-
sional formation of a personality of future socionomic specialists.
Based on the findings of contemporary scientists it is noted that
professional self-appraisal is a central component of professional
self-consciousness of a personality that is associated with a valuable
attitude to personal «Me», to professional qualities and results of
future socionomic specialists’ professional activities.
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It is proved that the professional self-appraisal is formed un-
der the influence of the professional activities, results, achieved in
these activities, individual traits of the personality, as well as the
peculiarity of the quality being appraised. The main parameters of
the professional self-appraisal are the degree of adequacy, critical-
ness and measure of stability of a personality.

Taking into consideration the peculiarities of the formation
of a positive image of «Me-professional», there are distinguished
the following main stages of this process in the students-future
specialists of socionomic professions: the formation of the future
socionomic specialists’ ideal model of a «professional» with the
help of the professional interpersonal relationships in the form of
the transmission of the personal and professional experience of
the teacher; focusing future socionomic specialists personalities’
attention on the comparison of their real and ideal images of «Me-
professional» using interpersonal relationships in the form of a
dialogue between the teacher and future professionals; stimulating
personal growth and self-improvement of future specialists of socio-
nomic professions to achieve an ideal image of «Me-professional».
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L.A. Onufriieva. Professional self-appraisal at the professional for-
mation of future socionomic specialists’ personality. In the article on the
basis of the theoretical and methodological analysis of the problem of the
image of «Me-professional» as a component of personality «Me-concept» there
has been grounded the professional self-appraisal as a mechanism of profes-
sional formation of a personality of future socionomic specialists. Based on
the findings of contemporary scientists it is noted that professional self-
appraisal is a central component of professional self-consciousness of a
personality that is associated with a valuable attitude to personal «Me», to
professional qualities and results of future socionomic specialists’ profes-
sional activities. It is proved that the professional self-appraisal is formed
under the influence of the professional activities, results, achieved in these
activities, individual traits of the personality, as well as the peculiarity of
the quality being appraised. The main parameters of the professional self-
appraisal are the degree of adequacy, criticalness and measure of stability
of a personality.

Taking into consideration the peculiarities of the formation of a posi-
tive image of «Me-professional», there are distinguished the following
main stages of this process in the students-future specialists of socionomic
professions: the formation of the future socionomic specialists’ ideal model
of a «professional» with the help of the professional interpersonal rela-
tionships in the form of the transmission of the personal and professional
experience of the teacher; focusing future socionomic specialists perso-
nalities’ attention on the comparison of their real and ideal images of «Me-
professional» using interpersonal relationships in the form of a dialogue
between teacher and future professionals; stimulating personal growth and
self-improvement of future specialists of socionomic professions to achieve
an ideal image of «Me-professional».

Key words: professional self-appraisal, professional formation, per-
sonality, future specialists of socionomic professions, image of «Me-profes-
sional», «Me-concept» of the personality, professional self-consciousness,
professional activities.
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