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C.A. Mya. CuryaTuBHO-0COOMCTiCHA Opi€HTAIliA KepiBHUKA Ta 11 BILIUB
Ha TOTOBHIiCTH 10 mpodeciitHol misapHOCTi. BilfichKoBa miAJABHICTH HAIIOL
Jep:KaBU B KOHTEKCTI BeeHHs JOKAJbBHIX 00M0BUX AiHl i3 3amydyeHHAM oQi-
IepiB mifpo3aiyiiB BUMarae aeTajai3oBaHUX JOCIiAKeHb IIPodJaeM AifdJbHOCTI
0co0OMCTOCTi B PidHUX yMoBax o0cTaHOBKM. He € BUKIIOUEHHAM i JiAJbHICTD
MIPUKOPAOHHOIL cay:k0u YKpainu. B craTTi HaBe#geHO pe3yJIbTaTH eMIIipUYHO-
o JOCJiIKeHHs, IIPOBEeJeHOr0 B paMKaX BUBUEHHS IIPOOJIEMH CUTYaTHBHO-
0CcO0MCTiCHMX Opi€eHTaIlil KepiBHUKA B c)epi OXOPOHU AePKaBHOTO KOPAOHY
Ykpaingu. [ociigxeHHAM OXOILJIeHO 3HAYHY YaCTUHY ITPABOOXOPOHIIIB, KOH-
KPeTU30BaHi TOKa3HUKHU II0 KOJKHOMY CUTYaTHUBHO-0COOMCTICHOMY HAIIPAMKY
opieHTaIill AK HEOOXITHIX CKJIAJOBUX 3a0e3neueHHA e(peKTUBHOI JiAJIbHOCTI
MPaBoOXOpoHIld. CUTyaTUBHO-0COOUCTICHI opieHTaIlii odimepa-KepiBHUKA B
cepi 0XOPOHU AepP:KaBHOT'O KOPIOHY Y KpaiHu 3a0e3euyioTh 3SHAUHUH BILJIUB
Ha e(eKTUBHICTH YHPaBJIIiHCHKOI MifJbHOCTI IiAIOPAAKOBAHUM OCOOOBUM
CKJIaJIOM OpT'aHiB OXOPOHU JeP:KaBHOTO KOPIOHY.

PesyibraTn; gociigskeHb cepel Y0JIOBiKiB i 3KiHOK-0(ilepiB ITOKa3yo0Th,
IIT0 cepel YMCTUX TUIIB CUTYaTHUBHOI Ta 0COOMCTiCHOI opieHTAIlil YoI0BiKK
MAaloTh IesaKy mepesary B 1,2% . AJe cepel 3MiIlIaHOTO TUITy CUTyaTUBHA Ta
ocobmcTicHa opienTarii € piBanMEu. OcobucTicHa Ta cUTyaTUBHA OPi€eHTAIiA
Jimepa, cIpsMOBaHa Ha IICUXOJIOTIYHUM KJiMaT Y KOJIEKTUBi, CTOCYHKHU 3
JI0OABbMU, B PiBHiM Mipi BUABJIEH] cepel Y0JIOBiKiB 1 sKiHOK-0(imepiB.

Odinepu, AKi XxapakTepU3yIOTHCA CUTYATHBHOIO Ta 0COOMCTiICHOIO Opi-
€HTAaIliel0 AKOTOCh OJHOTO TUITY, € OiabIII TepeadbauyBanuMu. MoxHa miepen-
0auuTH iX MOBEeNiHKY, Ail i BUMHKY, AK BOHM OyJyTh pearyBaTH B IIeBHIil cU-
Tyarlii, AKi pillleHHsa BOHU MOXKYTh 3POOUTH.

Odimepu, AKi MarOTh 3MIiIMIAaHWUHN TUI CUTYaTUBHOI Ta 0coOMCTiCHOI Opi-
eHTarii € OinbIT HemepeabadYyBaHMMMU, TOMY IO BOHU MOMKYTh IiATHU IIO-
PiBHOMY B PiBHUX CUTYyAaIlifdX, BCe 3aJI€KUTH BiJl CUJIN CTUMYJY i MOTUBY.

KarouoBi cjaoBa: roToBHiCTh, ITpodecioHaiam, AiAJabHICTD, CUTyaTUB-
HO-0CcO0MCTiCHA OpieHTAaIlisd.
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C.A. Mya. CuryaTUBHO-JNYHOCTHASI OPHMEHTAIUA PYKOBOTUTENS M
e€é BIMAHHNE HA TOTOBHOCTh K IPo(recCMOHANBbHON aeATebHOCTH. BoeH-
Has JesTeJIbHOCTL HAIIETO IoCyJapCTBa B KOHTEKCTE BeJeHUs JIOKAJIbHBIX
00eBBIX AEWCTBUU C IIPUBJIEUYEHUWEM B HUX O(MUIIEPOB IIOAPAa3AeJeHUN Tpe-
OyeT meTaIM3MPOBAHHBIX WCCJENOBAHUI IIPo0JeM OesSTEeJIbHOCTH JIN4-
HOCTH B Pa3JIMYHBIX YCJIOBUAX OOCTAHOBKU, HE ABJIAETCA HUCKJIIOUEHUEM
U [IeATeJIbHOCTh IIOTPAHUYHOM CJIY:KObI YKpamHbI. B cTaThe mpuBeIeHbI
pe3yabTaThl SMIINPUUECKOTO MCCJIeL0BaHUSA ITPOBEJEHHOTO B IIpefiesaxX nusy-
YeHUSA IIPOOJEMbl CUTYAITMOHHO-JIUYHOCTHBIX OPHUEHTAIUN PYKOBOAUTEJA
B o0JlacTu OXpaHbI TOCyJapCTBEHHON IpaHUIbI ¥ KpauHbl. McciemoBanueMm
OXBaueHO 3HAUUTEJBbHYIO YacTb IIPaBOOXPaHUTEJIell, KOHKPETU3UPOBAHBI
IMOKAa3aTeJH 10 KaKJIOMY CUTYaIlMOHHO-JIUNYHOCTHOMY HAIIPaBJIEHUIO OPUEH-
Taluii, KaK He0O0XOMMBIX COCTABJIAIONINX obeceueHUs 9(pheKTUBHON nAed-
TEJIbHOCTHU ITpaBooXpaHuTesd. CUTyaTHBHO-JIUYHOCTHBIE OPUEHTAIIUU O(u-
Imepa-pyKoBOAUTENA B chepe OXpaHbI TOCYIapPCTBEHHOM I'PAHUIIBI ¥ KPAUHBI
o0ecIrieurBaIOT 3HAYUTEIbHOE BIAUAHNE HA 9(h(heKTUBHOCTD yIIPaBJIeHUECKOMI
neATeJIbHOCTY MOJUYNHEHHBIM JIMYHBIM COCTaBOM OPTaHOB OXPAaHBI rocyaap-
CTBEHHOU I'DAHUIIHI.

PesyabTaThl wmccaemoBaHUN Ccpeau MYMKUYUH U KEHITUH-0(UIIEPOB
MIOKAa3bIBAIOT UTO CPeIM UUCTHIX TUIIOB CUTYATUBHON M JIUUHOCTHOI OpPUEH-
Taluu, MYy*KUYMHBI TMEIOT HeKoTopoe nmpeuMmyItiecTBo B 1,2% . Ho cpenu cme-
IITAHOTO TUIIA CUTYyaTUBHAS U IUUYHOCTHAA OPUEHTAIINY IBJIAIOTCA PABHBIMU.
JImuHOCTHAA U CUTyaTUBHASA OPUEeHTAIUA JInAepa, HalpaBJeHHAasa Ha IICUXO0-
JIOTMYECKUHA KJIMMAT B KOJIJIEKTHUBE, OTHOIIIEHUSA C JIIOIbMU, B PABHOU CTeIle-
HU BBIABJIEHBI CPeIU MYKUYNH U JKEeHITUH-0(DUIEPOB.

Oduiiepbl, KOTOpPbIE XapaKTepPUIYIOTCA CUTYATUBHOU U JIMUHOCTHON
OpHeHTaIueil Kakoro-To OJHOTO TUIA, SIBJIAIOTCA 0oJiee IIpeACcKasyeMbIMU.
MoskHO mIpeacKasaTh UX IIOBeAeHNe, JeMCTBUSA U IMIOCTYIIKM, KaK OHU OyIyT
pearupoBaTh B OIIPEIEJIEHHBIX CUTYAIINAX, KaKle PellleHsI OHU MOT'YT IPU-
HATD.

Odurtiepbl, KOTOPbIE UMEIOT CMENIaHbIA TUI CUTYAaTUBHON U JIMUHOCT-
HOM OpUEHTAIIUU, ABJIAIOTCA 0oJiee HEIPeACKa3yeMbIMHU, IIOTOMY YTO OHU
MOTYT IelCTBOBATH MO-PA3HOMY B PA3HBIX CUTYAIlMAX, BCE 3aBUCUT OT CUJIBI
CTHUMYyJIa 1 MOTHBA.

KaroueBsie ciioBa: TOTOBHOCTD, IPO(hecCuOHAIN3M, AeATEeJIbHOCTD, CH-
TYaTUBHO-JIMYHOCTHAA OPUEHTAIIHA.

Problem in general. Dynamics of the law enforcement system
of Ukraine, rapid protection of the rights and freedoms of a citizen
requires from the officer's personality trancification of the psy-
chology readiness on specification of performing the professional
tasks in the certain way and time. And today philosophical and psy-
chological problem of modifications and conversions is one of the
most important and also supported in the study of psychology readi-
ness. Situational and personal orientation of the chief in the sphere
of protection of the State border of Ukraine provides significant in-
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fluence on the efficiency of management activity of managers of the
different directions in the sphere of state border protection.

Researching the situational and personal orientations of the
officials of the senior management is especially important during
this historical period of Ukraine, as the military component of en-
suring the existence of nation nowadays.

The aim of our article is carrying out the analysis of situational
and personal orientations of the chief of law enforcement community.

For researching the connection of psychology of readiness and
professional activity were chosen diagnostics of situational and per-
sonal orientations of the manager. This research was analyzed in the
collection of social-psychological diagnostics of the development of
personality and small groups by Fitiskin M.P., Kozlov V.V., Man-
oilov G.M. [7].

The main research. The research of situational and personal
orientations of the chief was carried out with a group of law enforce-
ment officers of the senior management team of 620 people, among
them male-officers are 506, female — officers are 114.

Dominant situational and personal orientation of the chief are
studied among the 95 investigated.

In any case, 47 participants, it is 7,6%, primarily in his activ-
ity of the chief were anxious about the problems of personnel, their
relationship and the psychological climate in the collective:

— dominant situational and individual orientation on the
psychological climate in the collective, relationships with people (P)
is observed in 47 participants, it is 7,67 per cent.

21 participants (3,48% ) always directs all efforts in the management
activities on the implementation of the interests of the case:

— dominant situational and individual orientation to the
interests of the case (D) is observed in 21 participants (3,48% );

15 participants (2,45% ) primarily try to satisfy their own
interests and their situational and personal orientation is focused
on themselves:

— dominant situational and personal orientation to themselves
(C) have 15 participants (2,45% ).

12 people (1,94%) always too strictly follow the distance
with the senior management and their situational and personal
orientation is directed to clear official subordination:

— dominant situational and personal orientation directed to the
official subordination (0) is observed in 12 participants (1,94% ).

Due to the research 8 participants were found to have mixed
type of dominant situational and personal orientation:
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— dominant situational and personal orientation is always di-
rected to the interests of the case and to the psychological climate
in the collective, relationships with people (DP) is observed in 5 par-
ticipants, it is 0,87%

— dominant situational and personal orientation is always di-
rected to the interests of the case and to themselves (DS) 2 partici-
pants, it is 0,38% ;

— dominant situational and personal orientation always focused on
the psychological climate in the collective, relations with people and on
the official subordination (ON) is observed in 1 participants, itis 0,19%.

Summing up the general results of the dominant orientation,
the individual features directed to the interests of the case, the psy-
chological climate of the staff, personal relationships, and official
subordination are observed in 86 participants (13,9% ). Researching
the mixed type of orientation, we found that only 15 people (2.4% )
primarily try to satisfy their own interests.

Evident situational and personal orientation characteristic of 192
participants (30,9% ). Distinct features of the characteristic manifes-
tations is in non-standard situations. At occurrence of non-standard
situations leaders show features of one of the next orientations:

Evident situational and personal orientation, which is focused
on the psychological climate in the collective, relationships with
people (P) is researched in 80 participants (13,06% );

Evident situational and personal orientation, which is focused on
the interests of the case (D) is researched in 39 participants (6,39% );

Evident situational and personal orientation, which is focused
on themselves (C) is researched in 45 people (7,25% );

Evident situational and personal orientation, which is focused
on official subordination (O) appears in 28 participants (4,57% ).

During the research a huge number of managers (72) with
mixed type of the evident situational and personal orientation was
identified:

Evident situational and personal orientation, which is focused
on the interests of the case and on the psychological climate in the
collective, relationships with the people (DP) is researched in 16
participants (2,68 % );

Evident situational and personal orientation, which focuses on the
psychological climate in the collective, personal relationships, and on
the official subordination (PO) is researched in 15 participants (2,49% );

Evident situational and personal orientation, which focused on
themselves and on the official subordination (CO) is researched in
12 participants (1,97%);
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e Evident situational and personal
orientation, which is focused on
the psychological climate in the
collective, relationships  with
people

e Evident situational and personal
orientation, which is focused on
the interests of case.

I 45 officers
I e =

e Evident situational and personal
orientation, which is focused on
themselves

e Evident situational and personal
orientation, which is focused on
the official subordination

Pic. 1. Evident situational and personal orientation of
participants of the research.

Evident situational and personal orientation, which is focused
on the psychological climate in the collective, relationships with
people, and on themselves (PS) is researched in 11 participants
(1,77%);

Evident situational and personal orientation, which is focused
on the interests of case on the psychological climate in the collec-
tive, relationships with people, and itself (DPS) is researched in 10
officers (1,69%);

Evident situational and personal orientation, which is focused
on the interests of the case and on the official subordination (DO) in
4 subjects (0,67%);

Evident situational and personal orientation, which is focused
on the interests of the case and on (DS) 2 officers (0,38%);

Evident situational and personal orientation, which is focused
on the interests of case, on the psychological climate in the col-
lective, personal relationships and on the official subordination
(DPSO) is researched in 1 person (0,19%);

Evident situational and personal orientation, which is focused
on the interests of case, on the psychological climate in the collec-
tive, relationships with people, myself and the official subordina-
tion (DPPR) is researched in 2 participants (0,38% ).

Mixed type of the evident situational and personal orientation
helps officers in abnormal situations to be more diplomatic, calm,
balanced in interpersonal interaction. The combination of several
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types provides the adoption of correct, informed decisions, possibil-
ity to foreseen the next actions.

Insignificant demonstration of situational-personal orienta-

tion was detected among 109 officers:

— Insignificant demonstration of situational-personal orien-
tation which is aimed at case interests (D ) among 45 officers,
it equals to (7,26%):

— Insignificant demonstration of situational-personal
orientation which is aimed at psychological climate in the
collective, relations with the people (II) among 38 officers,
it equals to (6,18%):

— Insignificant demonstration of situational-personal orien-
tation which is aimed at a person (C) among 12 officers, it
equals to (2,98%):

— Insignificant demonstration of situational-personal orien-
tation which is aimed at official subordination (O) among 14
officers, it equals to (2,27%):

12

Focused on the |
interests of the |
case.

Pic. 2. Diagram of the part of situational-personal orientation

Mixed type of insignificant demonstration of situational-
personal orientation was detected among 128 tested;

Insignificant demonstration of situational-personal orien-
tation which is aimed at official subordination (O) among 14
officers, it equals to (2,27%):

— Insignificant demonstration of situational-personal orien-
tation which is aimed at case interests and psychological
climate in the collective, relations with the people (DP) at 30
officers it equals to (4,88%):

— Insignificant demonstration of situational-personal
orientation which is aimed at case interests and official
subordination (DO) among 2 tested it equals to (0,38%):
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Insignificant demonstration of situational-personal orien-
tation which is oriented at psychological climate in collective,
relations with people and at a person (DPS) among 8 tested it
equals to (1,24%);

Insignificant demonstration of situational-personal orien-
tation which is oriented at psychological climate in collective,
relations with people and at official subordination (DPO)
among 11 tested it equals to (1,77%);

Insignificant demonstration of situational-personal orien-
tation which is oriented at psychological climate in collective,
relations with people and at official subordination (DPO)
among 11 tested it equals to (1,19%);

Insignificant demonstration of situational-personal orien-
tation which is oriented at psychological climate in collective,
relations with people and at official subordination (DPSO)
among 15 tested it equals to (2,49%);

Insignificant demonstration of situational-personal orien-
tation which is oriented at psychological climate in collective,
relations with people and at a person (PS) among 22 tested it
equals to (3,57%);

Insignificant demonstration of situational-personal orien-
tation which is oriented at psychological climate in collective,
relations with people and official subordination (PO) among
11 tested it equals to (1,77%);

Insignificant demonstration of situational-personal orien-
tation which is oriented at psychological climate in collective,
relations with people, at a person and official subordination
(PSO) among 7 tested it equals to (1,19%);

Insignificant demonstration of situational-personal orien-
tation which is oriented at personal and official subordination
(SO) among 5 tested it equals to (0,87%);

Insignificant demonstration of situational-personal
orientation which is oriented case interests and official
subordination (DO) among 2 tested it equals to (0,38%).

It is difficult to make a prognosis of the actions of officers with
insignificant demonstration of situational-personal orientation is
difficult as they can act in different circumstances that appear and
make decisions depending on the force and meaning of the irritant.
The leaders are more unpredictable in actions and behaviors. With
the high level of intellect the leaders of this type successfully lead
the people and submitted case.
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Focused on the
psychological
climate in the
collective,
relationships
with people.

Pic. 3. Mixed type of insignificant demonstration of situational-
personal orientation.

Dominating orientation among officers (men 506 detected
among 72 tested (14,22% ). Among them:

aimed at case interests (D) — 17 people (3,35%) ;

at psychological climate in the collective, relations with the
people (P) — 31 officers (6,12%);

at a person (C) — 13 officers (2,56 %);

at official subordinaion (O) — 11 tested (2,17%).

11
15%
13

17

4% | Focused on
the interests
of the case.

31
43%

Pic. 4. Prevailing orientation among officers-men

Expressed orientation among men officers is typical for 153 of-
ficers (30,23%).

Among them 28 officers (5,53%) are aimed at case interests (D).

For psychological climate in the collective, relations with the
people (P) we have 62 tested (12,25);

At a person (C) — 38 officers (7,5%);

At official subordination (O) — 25 tested (4,94 %).
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Insignificant demonstration of orientation among tested was
detected among 90 men (17,78%).

Among them aimed at case interests (D) are 37 officers (7,31%).

For psychological climate in the collective, relations with the
people (P) — 2 tested (6,32);

At a person (C) — 10 officers (1,97%);

At official subordination (O) — 11 officers (2,17 %).

Mixed type of leadership of dominating orientation is typical
for 6 offices (1,18%).

Among them 3 tested (0,59% ) are aimed at case interests, psy-
chological climate in the collective, relations with the people (DP).

For interests aimed at a person (DS) sent 2 tested (0,39);

psychological climate in the collective, relations with the
people, official subordination (PO) sent 1 officer (0,19);

Mixed type of expressed orientation is detected among 72 of-
ficers (14,22%).

Among them aimed at case interests, psychological climate in
the collective, relations with the people (DP) sent 16 tested (3,16%).

For interests of the case aimed at a person (DS) — 2 officers
(0,39%);

For interests of the case by means of official subordination
(DO) — 4 officers tested (0,79% );

For interests of the case by means of psychological climate in
the collective, relations with the people, aimed at a person (DPS) —
10 officers (1,97% ) tested;

For interests of the case by psychological climate in the collec-
tive, relations with the people and official subordination (DPSO) 1
officer is aimed (0,19%);

For psychological climate in the collective, relations with the
people, aimed at official subordination (PO) — 11 officers (2,17%);

For psychological climate in the collective, relations with the
people, aimed at official subordination (PO) — 15 officers (2,96% );

Aimed at a person, official subordination (SO) — 12 officers
(2,37%).

Mixed type of leadership, insignificant detection of orientation
is detected among 113 officers (22,33% ). Among them:

Aimed at case interests and psychological climate in the collec-
tive, relations with the people (DP) — 27 officers (5,33%).

Aimed at case interests and official subordination (DO) — 10 of-
ficers (1,97%).

Aimed at case interests and psychological climate in the collective,
relations with the people (DPO) and on themselves — 8 officers (1,58%);
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Aimed at case interests and psychological climate in the collec-
tive, relations with the people (DPO) and official subordination — 9
officers (1,77%);

Aimed at case interests and official subordination (DSO) — 6 of-
ficers (1,19%);

Aimed at case interests and psychological climate in the collec-
tive, relations with the people, on themselves and official subordi-
nation (IIICO) — 13 officers (2,57%);

Aimed at psychological climate in the collective, relations with
the people and on themselves (PS) — 20 officers (3,96%);

Aimed at psychological climate in the collective, relations with
the people and official subordination (PO) — 8 officers (1,58%);

Aimed at psychological climate in the collective, relations with
the people, on themselves and official subordination (PSO) — 7 of-
ficers (1,39% );

Aimed at a person, official subordination (SO) — 5 officers
(0,98%).

Focused on the
interests of the
case, psychological
climate in the

collective,
relationships  with
people.

Pic. 5. Mixed type of expressed orientation

Dominating orientalion among male-officers was detected
among 23 participants (20,17%). Among them:

Aimed at case interests (D) — 4 officers (3,5 %)

Aimed at psychological climate in the collective, relations with
the people (P) — 16 officers (14,03%);

Aimed at a person (C) — 2 officers (1,75%);

Aimed at official subordination (O) — 1 officer (0,87%.).

Expressed orientation among male-officers is typical for 39
officers (34,21%.). Among them:

Aimed at case interests (D) — 11 officers (9,64%)
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Aimed at psychological climate in the collective, relations with
the people (P) — 18 officers (15,78% ;)

Aimed at a person (C) — 7 officers (6,14%);

Aimed at official subordination (O) — 3 officers (2,63 %.)

Focused on
the interests
of the case

Pic. 6. The scheme of expressed orientation among the male-
officers

Insignificant demonstration of orientation among male-officers
was detected among 19 participants (16,66%). Among them:

Aimed at case interests (D) — 8 officers (7,04% ;)

Aimed at psychological climate in the collective, relations with
the people (P) — 6 officers (5,26%);

2 officers are focused on themselves (C), that is (1,75%);

3 officers are aimed at official subordination (O), thatis (2,6 3%.).

Mixed type of expressed dominating orientation among male-
officers was detected among 2 male-officers (1,75%). Among them:

Aimed at case interests and psychological climate in the collec-
tive, relations with the people (DP) — 2 officers (1,75%).

Mixed type of expressed orientation among male-officers was
detected among 16 officers (14,03%). Among them:

Aimed at case interests and psychological climate in the collec-
tive, relations with the people (DPO) — 3 officers (2,6 3%);

Aimed at case interests and on themselves (DS) — 3 officers
(2,63%);

Aimed at case interests through the official subordination
(DO) — 1 officer (0,87%);

Aimed at case interests, on themselves and official subordina-
tion (DPS) —1 officer (0,87%);

Aimed at case interests and psychological climate in the collec-
tive, relations with the people, on himself and official subordina-
tion (DPSO) — 1 officer (0,87%);
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Aimed at psychological climate in the collective, relations with
the people, on themselves (PS) — 2 officers (1,75% );

Aimed at psychological climate in the collective, relations with
the people, on themselves and official subordination (PO) — 3 offi-
cers (2,63%);

Aimed at case interests and on themselves (DS) — 3 officers
(2,63%);

Aimed at psychological climate in the collective, relations with
the people, on himself and official subordination (PSO) — 1 officer
0,87%);

Aimed at himself, official subordination (SO) — 1 officer (0,8%);

Aimed at psychological climate in the collective, relations with
the people, on themselves (PS) — 2 officers (1,75%)

Mixed style of leadership, insignificant demonstration of ori-
entation is observed in the 15 officers, representing 13,15% of test-
ed female officers.

3 officers of these, show us the interests of the case focused on
the psychological climate of the collective, relationships with peo-
ple, which is representing 2,63% (of the total number female of-
ficers);

2 officers are focused on the interests of the case, itself , that
is (1,75% );

2 officers are focused on the interests of the case and the psy-
chological climate of the collective, relationships with people, the
official subordination (1,75% );

lofficer is focused on the interests of the case, on himself and
official subordination (0, 87% );

2 officers are focused on the interests of the case and the psy-
chological climate of the collective, the relationship with the people
and official subordination (1,75% );

2 officers are focused on the psychological climate of the collec-
tive, relationships with people, that is (1,75%);

3 officers are focused on the psychological climate of collective,
relationships with people and official subordination (2, 63% ).

It’s revealed that more than half of the tested staff — 396
persons, it is 63,8% (of the total number tested), are with some
dominant and distinct situational and personal orientation. 224
officers (36, 2% ) have a mixed type of situational and personal ori-
entation. Definitely we can not argue that one type is better than
another.

So, if we compare the results of studies of male and female of-
ficers among pure types of situational and personal guidance, male
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have a slight advantage in 1, 2% . Amount of male and female offi-
cers among the mixed type of situational and personal orientation is
equal. Personal and situational orientation of leader aimed at psy-
chological climate in the team, relationships with people was equaly
discovered among male and female officers.

Officers characterized by situational and personal orientation
of any one type are more predictable. It is possible to foresee their
behavior actions and deeds, how they will react in a given situation,
what decisions they can make.

Officers of the mixed type of situational and personal orienta-
tion are more unpredictable and it is more difficult to predict their
actions, deeds and behavior, because they may act differently in dif-
ferent situations, that depends on the strength of the stimulus and
motive.

A further area of research activity is the management of the
study of psychology readiness for professional activity.
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S.A. Mul. Situational and personal orientations of the chief and its
impact on the readiness to professional activity. Military activity of our
state in the context of local armed hostilities with involving the officers
and subdivisions requires detailed research the problems of individual ac-
tivities in different circumstances and activity of the border guard service
of Ukraine is not exception. The article presents the results of the empiri-
cal research, which was carried out during the studying of the problem of
situational and personal orientations of the chief in the sphere of protection
the State border of Ukraine. The article describes a significant part of law
enforcement officers, concretizes the indicators for each of situational and
personal direction of the orientations, as necessary components of effective
activities of the law enforcement officer.

Situational and personal orientation of the primary staff officer in the
sphere of protection the State border of Ukraine provides significant influ-
ence on the efficiency of management activity of personnel of the border
authorities.

The results of studies of male and female officers show that among
pure types of situational and personal orientation, male have a slight ad-
vantage in 1, 2% . But among the mixed type of situational and personal
orientation it is equal. Personal and situational orientation of leader aimed
at psychological climate in the team, relationships with people was equally
discovered among male and female officers.

Officers who are characterized by situational and personal orientation
of any one type are more predictable. It is possible to foresee their behavior
actions and deeds, how they will react in a given situation, what decisions
they can make.

Officers of the mixed type of situational and personal orientation are
more unpredictable and it is more difficult to predict their actions, deeds
and behavior, because they may act differently in different situations,
which depends on the strength of the stimulus and motive.

Key words: readiness, professionalism, activity, situational and per-
sonal orientation.
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