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ABSTRACT
The aim of the research is to study the mental (or intellectual qualities) of the
managers of educational institutions and their connection with the professional
creativity of the individual.

The following theoretical methods of the research were used to solve the
tasks formulated in the article: a categorical method, structural and functional
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methods, the methods of the analysis, systematization, modeling, generaliza-
tion. Also we used experimental methods, such as pilot research.

The research program included the following methods:

1. Cattell’s 16-PF personality questionnaire and FPI.

2. Test «Social Intelligence» by J. Guilford and J.L. O’Sullivan (adapted by
0.S. Mykhailova).

3. Spielberger-Khanin’s Reactive and Personal Anxiety Scale.

4. «The Methodology of measuring anxiety in the professional activities of
managers» (Muxanevyk, Habo4yk & lsawkesuy, 2021).

5. «Personality Orientation Test» (V. Smekalo & M. Kucher).

6. The author’s «Methodology for assessing the ability of managers to be
creative» (Habouyk, 2021).

7. Culturally independent intelligence test of R. Kettell.

The results of the research. As a result of the obtained data according to
the levels of general intelligence of teachers-managers, which differ in the pro-
fessional activities of the institutions where they work, we asked experts to as-
sess the concepts of leadership behavior and the level of professional creativity
within them. Thus, the experts identified the following concepts of leadership
behavior of managers, which they observed:

1. The concept of «Three styles of leadership: authoritarian, democratic and
passive ones» — a high level of professional creativity.

2. Leadership style «Management grid» — a high level of professional crea-

tivity.

3. Leadership style «Approval and punishment» — a low level of professional
creativity.

4. Leadership style «Behavior that replaces leadership» —a low level of pro-
fessional creativity.

Experts argued that the first and the second leadership styles and, conse-
quently, a high level of professional creativity are inherent for managers of dif-
ferent groups with high and medium levels of general intelligence. Accordingly,
the 3d and the 4th leadership styles are such characteristics of managers with a
level of intelligence «below average» and, accordingly, a low level of their pro-
fessional creativity.

Conclusions. The experts also stressed that the leaders were more creative
under the conditions of authoritarian leadership of the educational institution
(0.7516 — according to the results of factor analysis). Despite the fact that this
type of leadership is characterized by a low level of motivation of subordinates
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(0.7220), fewer original decisions were made by the latter (0.6918), insufficient
level of group thinking (0.6501), anxiety (0.6403) and aggression (0.6324) in the
behavior of group members, the managers of educational institutions showed a
high level of professional creativity.

Experts also found that a leader with a high level of professional creativity
is distinguished by: the tendency to help employees under any circumstances
and the development of positive relationships with them; using a group rather
than an individual approach to employee management; the desire to establish a
high level of performance of professional activities and to solve intense tasks in
situations of cognitive dissonance.

Key words: the creative indicators of the person, the concepts of leader-
ship behavior, the level of professional creativity, leadership styles, authoritarian
leadership, educational institution, motivation of subordinates.

Introduction

The study of the problem of Psychology of creativity nowa-
days acquires a complex paradigmatic and even — planetary na-
ture. It is the subject of the analysis of various psychological,
pedagogical and social subjects, and it is also the most impor-
tant area of practical researches, influenced by other areas of
human knowledge — Philosophy, Philology, Sociology, Peda-
gogy, Valeology, etc. Determining the essence of creativity and
the formation of creative abilities of the person, human capa-
bilities, his/her creative potential some scientists propose the
most relevant modern issues for the Psychology of the person’s
development.

The genesis of the ideas of Psychology of creativity, finding
out theoretical and methodological features of some general
approach to be through empirical psychological researches, the
dynamics of transformations and tendencies of strategic deve-
lopment of the person were shown in many scientific publica-
tions (I'onuapyk & Onydpiea, 2018).

In general, the researches of the phenomenon of creativity
have had deep philosophical traditions, which are also rele-
vant nowadays (Bepasaes, 2008). In particular, scientists

© Nabochuk Alexander
DO (article): https://doi.org/10.32626/2227-6246.2021-54.137-159
http://journals.uran.ua/index.php/2227-6246 139




ISSN 2227-6246 (Print) 3B6IPHUK HAYKOBUX MPALb
ISSN 2663-6956 (Online) ”[IPOBJIEMU CYYACHOI INTCUXO/0rI1i”

DOI: https://doi.org/10.32626/2227-6246.2021-54 2021. BUITYCK 54

(Muxanpuyk & Ouyedpiesa, 2020) solved the problem of crea-
tivity in philosophical, religious and psychological contexts.
According to scientists (Bepases, 2008), creativity is a way to
reach God, a continuation of the universe, a kind of spiritual
evolution, such a separate type of the activity that makes a
person with all unique characteristics.

Scientists (IBamkeBuu & I'yauma, 2020) don’t focus on
the productive side of creativity, but on the culmination of
a creative process — on the state of creative enlightenment,
ecstasy, stageness, the phases of which show the creation of
a creative product. Creativity consists not so much from the
point of view of the design in the paradigm of a harmonious,
complete creative product, as in the paradigm of disclosure of
the infinite subject; creativity is a kind of a great flight to
infinity (Bepasaes, 2008). Philosophers often note the paradox
of the duality of creativity. In this case, the creative act is
seen as a kind of breakthrough into infinity, and the products
of creativity are quite finite, limited in theoretical and prac-
tical terms, having been given their complex characteristics
and the systems which were created by these characteristics.
Also, scientists (Mykhalchuk & Kryshevych, 2019) often em-
phasized that creativity seemed to be «directed» to culture, to
the Earth, having been localized in time and spatial boundaries
and different contexts.

The Psychology of the creativity is directly related to the
philosophy of freedom. Thus, some scientists noted that the
creative act could not be completely explained by means of
material (we mean by informational technologies) which al-
ready exists in the world. So, novelty is a product which was
created sooner. Novelty by itself is an element of freedom.
The «secret» of creativity lies in the content of creativity. In
this sense, creativity is like a creative act generated «out of
nothing». It is not determined or substantiated by any exter-
nal factors. Beyond this sense, creativity appears only as a
redistribution of the elements of the world, and the emergence
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of novelty in such a way often seems to the researcher as a
phantom process.

Creative abilities are given to a Man by God, but how he
uses these abilities, the ways of using them depend primarily
on the man himself (Bepases, 2008). Some other scientists
(Onyppiesa, 2020) suggest that creativity is the opposite cha-
racteristic of egocentrism, when the person forgets about him/
her. In such a case we emphasize on the desire of doing some-
thing. The absorption of the individual by himself/herself of-
ten depresses the individual, presupposes his/her «exit» from
himself/herself, and thus is led to liberate ideas. Creativity is
like the focus of the individual by the way of transformation
of the world, the «elevation» of a man «to a new heaven and a
new Earth» (Xynasmera, 2020).

Scientists also identify psychotherapeutic and developmen-
tal functions of the creativity. Creativity in the researches of
the scientists is one of the ways to heal the «painful essence»
of a man. The bifurcation is overcome by creativity and, at
the same time, the personality is «hardened» in this process
of creative self-determination, self-realization, development,
that has a purpose to form the personality (Onufriieva, 2017).

The cognitive function of creativity is directly related to
the development of the cognitive sphere of the person, so in
our empirical study we have the aim to find out how the ability
of managers to managerial creativity depends on the formation
of their intellectual sphere of the person.

Methods of the research

The following theoretical methods of the research were
used to solve the tasks formulated in the article: a categorical
method, structural and functional methods, the methods of the
analysis, systematization, modeling, generalization.

Also we used experimental methods, such as statement re-
search. At the beginning of the empirical study, we were in-
terested primarily in the questions of the influence of psycho-
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logical and emotional qualities of the leader on his/her ability
to create. In the scientific literature (Onufriieva, 2017) it is
noted that emotional qualities are explicated in practice main-
ly through human nature. They have both a genetic and a so-
cial basis (Xymasmesa, 2020). Many scientists have studied the
relationships between the emotional qualities of the individual
and their ability to provide professional creativity, which has
led to a fairly understanding through the list of these quali-
ties. However, they have not been confirmed by the practice
of their connection with the ability to explicate professional
creativity.

In such a way the aim of our research is to study the men-
tal (or intellectual qualities) of the managers of educational in-
stitutions and their connection with the professional creativity
of the individual.

This study has also been carried out by many scientists
(Mykhalchuk & Kryshevych, 2019), but in general the results
having been obtained by them coincide with the fact that a
low level of intelligence inhibits a person’s ability to create,
but a high level does not necessarily indicate that the person
is a creative person. However, these studies did not apply to
employees of the pedagogical sphere of the activity, but even
more so to the managers of educational institutions.

The research included three stages, during 2018-2021. The
first stage was preparatory one, which included the selection
of methods, creation and standardization of the author’s ques-
tionnaire with the aim of measuring different types of anxiety,
providing expert assessment. The second stage was actually
our research. It dealt with the collection of psychodiagnostic
data.

The sample of respondents included managers of educa-
tional institutions:

— group F1 — 24 directors of preschool educational insti-
tutions (preschool institutions of Rivne and Rivne districts,
from Kyiv, Odessa and Kamianets-Podilskyi);
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— group F2 — 48 directors of general secondary educa-
tional institutions (Rivne and Rivne districts, Kyiv, Odesa,
Kamianets-Podilskyi);

— group F3 — 28 rectors and vice-rectors of institutions of
higher education (Rivne State University of the Humanities,
International Economic and Humanitarian University named
after Stepan Demianchuk, Kamianets-Podilskyi National Ivan
Ohiienko University, Pereiaslav-Khmelnytskyi State Pedago-
gical University named after Hryhorii Skovoroda, Lutsk Na-
tional Technical University, Volyn National University named
after Lesia Ukrainka).

This sample is representative due to its number. The
groups were formed by the method of randomization. Group
F1 included only women. The group F2 consisted of 18 men
and 30 women, group F3 — 18 men and 10 women.

The third stage of our empirical research was the statis-
tical analysis of the obtained results. The obtained data were
processed by us using the computer package of statistical pro-
grams «Statistica»: version 12.5.192.7, by designing numeri-
cal data tables. The criterion ¢* was used, it is the criterion of
Fisher’s angular transformation, which was designed to com-
pare two samples by frequency of occurrence of the effect of
respondents’ interests on the researcher.

The research program included the following methods:

1. Cattell’s 16-PF personality questionnairy (Tect KerTemna,
2021) and FPI (Tect FPI, 2021).

2. Test «Social Intelligence» by J. Guilford and J. L. O’Sul-
livan (adapted by O. Mykhailova) (I'madopa & O’Cannubex,
2020).

This technique has the aim to measure the general level of
social intelligence and general abilities of the person to under-
stand the human behavior of other people. This test includes
four subtests: the first one has the aim to identify the ability
of the person to predict the consequences of his/her behavior;
the second one determines the ability to reflect nonverbal ex-
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pressions of the person’s behavior; the third subtest shows the
ability to reflect adequately the verbal expressions of the per-
son’s behavior; the fourth one determines the man’s ability to
understand the logic of complex situations, also the situations
of interpersonal interaction.

The general level of the development of social intelligence
of a person is determined on the basis of composite assessment.

3. Spielberger-Khanin’s Reactive and Personal Anxiety
Scale (IlIxkama peakTuBHOI Ta ocobucTticHoi TpuBoxxHOCTI Crri-
Oeprepa — Xauina, 2013). It was created by Ch.D. Spielberger
in 1976, and adapted and standardized by Yu.L. Khanin in
1978. This technique allows psychologists to determine the
level of anxiety of the individual as a kind of individual sen-
sitivity to stress situations and as a trait of the personality,
which is characterized by the tendency of a respondent to some
extent to feel situations of anxiety, fear and so on.

4. Also we used «The Methodology of measuring anxiety
in the professional activities of managers» (Muxanbuyk, HaGo-
uyk & IBamkesmu, 2021). This Methodology has the aim at
identifying anxiety related to management activities, relation-
ships and self-esteem, developed and standardized by us for
the purposes and objectives of our empirical study.

5. The Methodology «Personality Orientation Test»
(V. Smekalo & M. Kucher) (Tect B. Cmexana u M. Kyuepa
«HampasiaeunHocTs tuuHocT», 1997). This technique is used to
determine the creative orientation of the specialist. The text
contains 27 statements; three answer options are offered in
each task. Respondents have to choose one of the suggested
answers in response to each statement.

This technique identifies the following types of focus:
self-focus, focus on the job (profession), focus on solving a
problem or a task. We believe that creative orientation can be
diagnosed as a focus on a specific in some cases, because the
explication of creative person traits is occurred in the process
of the person’s professional activity. Then, according to the
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key, the level of creative orientation of the specialist was de-
termined.

6. The author’s «Methodology for assessing the ability of
managers to be creative» (Ha6ouyk, 2021).

7. Culturally independent intelligence test of R. Kettell
(«KynbTypHO-HEe3aBUCUMBINT TecT HWHTesdaekTa» P. Kerremna,
2020) (used to assess general intelligence).

Results and their discussion

So, we will describe the results having been obtained by us
at the first stage of the pilot study. In group F1 the average
level of the development of social intelligence was diagnosed
in 39.4% of respondents, the level below average — for 33.1%
of respondents, above average — for 27.5%. Among them a
high level of situational anxiety according to the Spielberger —
Khanin’s scale (Illkasma peaKTHBHOI Ta 0COOKUCTiCHOI TPUBOYKHOC-
i Crim6eprepa — Xanina, 2013) was found in a case of 27.4%
of respondents, a low level — for 35.6% of managers, while
high personal anxiety was found in a case of 23.1% of re-
spondents, and a low level is in 14.7% of cases. The values of
anxiety indicators, which are related to professional activity
(PA), interpersonal relationships (IR) and self-esteem (SE) ac-
cording to our methodology were such as: high rates of PA
were found in a case of 51.6% of respondents, a low level — in
7.5% of cases, we diagnosed high rates of SE in 35.6% of cases,
and a low level — in 5.2% of cases. High levels of anxiety were
associated with self-esteem; they were found in 24.5% of cases,
a low level — in 15.2% of cases.

The obtained results were processed with the help of the
computer package of statistical programs «Statistica»: version
12.5.192.7. Comparison of the results revealed the following:
the correlation coefficient between social intelligence and si-
tuational anxiety for group F1 was —0.338 (at the level of
significance p < 0.05); between social intelligence and personal
anxiety it is —0.167 (the coefficient is not significant). The
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correlation coefficients between social intelligence and anxiety,
which is associated with management activities, with interper-
sonal relationships, with self-esteem are the following: —0.771
(at the level of significance p < 0.01); —0.135 (the coefficient
is not significant); —0.339 (5% level of significance).

We described our empirical research with the aim to estab-
lish the level of the formation of creative motivation and crea-
tive orientation of the managers of pedagogical educational
institutions, as well as their social intelligence and anxiety as
individual characteristics, which would allow us to formulate
psychological factors which determined the ability of leaders
to professional creativity. A link has been established between
social intelligence and the anxiety of educational leaders. Sig-
nificant negative correlations were found between social intel-
ligence and situational anxiety, as well as between social intel-
ligence and activity-related anxiety and self-esteem. We also
attribute the latter to the fact that the testing situation has
caused concern due to the mediocre development of social in-
telligence, the inability to predict exactly how test results will
affect respondents’ professional performance, how they will
affect their social status and their perceptions of themselves.
On the other hand, this effect is mutual, anxiety or rather its
main cognitive component, associated with negative expecta-
tions of respondents about their capabilities and assessment of
the test situation in such a way it could contribute to increased
tension, significantly worsening our results.

At the same time, the lack of significant links between
social intelligence and personal anxiety, associated with diffe-
rent relationships is explained by the fact that anxiety as a
personality trait is associated with deep psychological prob-
lems, characterizing the individual’s personal experience, and
low level of social development. Social intelligence contributes
to the uncritical perception of various situations of interper-
sonal interaction. It follows that individuals with high levels
of anxiety are more likely to feel anxious in interpersonal si-
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tuations, when they are unable to predict the consequences of
their behavior due to low levels of social intelligence and analy-
ses how future events will be developed. From this information
we can conclude that due to the formed ability to understand
ourselves and others, we can simultaneously reduce the level
of anxiety of the person, primarily because in the situations of
interaction with others a person will assess himself/herself as
a safe one. As a result, the situation will be completely clear to
the person himself/herself.

Thus, we can predict that a high level of social intelligence
and a low level of anxiety facilitate the head of an educational
institution to providing a high level of creativity. However,
this conclusion needs additional substantiation on the stages
of our empirical study.

The data of the respondents having been obtained by us
on the basis of creative motivation and creative orientation
of the person (Table 1) indicate that the heads of educational
institutions of groups F1-F3 have a rather mediocre level of
the development of these indicators. It should be noted that
according to the results of creative orientation, the respon-
dents received higher indicators (data on creative orientation
in different types of professional activities and in the process
of interpersonal interaction).

Table 1

The results of the managers of pedagogical educational
institutions by the indicators of «creative motivation» and
«creative orientation of the person» (in points, according
to the results of factor analysis, statement study)

o Cr(-aati‘.re (?reati‘(e Value Of-Stl{- Significance
motivation | orientation |dent’s t-criterion level, p
F1 0.4108 0.6122 3.55 0.05
F2 0.4567 0.6572 4.23 0.01
F3 0.3219 0.7103 4.76 0.01
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Data of Table 1 is confirmed by the results shown in
Table 2. Thus, managers of pedagogical institutions of higher
education have high results according to the criterion of crea-
tive orientation of the person with the aim to communicate
and to achieve creative results in the process of professional
activities. At the same time, the indicators of creative orien-
tation of the managers of higher educational institutions are
marked with «—» and have a positive significant correlation
with the creative orientation of the person to communicate
and to achieve creative results in professional activities at the
level of reliability p < 0.01 (for all groups), which indicates the
desire of leaders to carry out creative activities, not to focus
on their own achievements, but always strive for self-improve-
ment, creative self-development and creative growth. The dis-
tribution of the results of managers of pedagogical educational
institutions according to the indicator «creative orientation of
the individual» is given in Table 2.

Table 2

The distribution of managers of pedagogical educational
institutions according to the indicator «creative orientation
of the person» (in points, according to the results
of factor analysis, statement research)

Creative orientation of the person
Groups On the process of o achl'evmg crez}tlve
On myself . . results in professional
communication S e
activities

F1 -0.3211 0.6314 0.7009

F2 -0.2867 0.6828 0.6913

F3 -0.2545 0.6701 0.7214

Low correlation coefficients between the level of social in-
telligence and the creative orientation of the person can be
explained by the complexity of such a theoretical construct as
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social intelligence, which includes the following dominant pro-
cesses: social perception, social sensitivity, social memory and
social thinking. It should be emphasized that anxiety is often
identified with other emotional states, such as fear, sadness,
ete. It is seen as a combination of several basic emotions, rather
than as a separate, independent phenomenon.

In addition, the authors understand anxiety quite diffe-
rently, and very often the understanding of anxiety is replaced
by other personal states of a man, determined on the basis of
its diagnosis (Dellinger, 1989). It should also be remembered
that a person’s emotional attitude to other people and to him-
self /herself can be a tool for analyzing the phenomena of the
surrounding reality. In these processes, a special role is played
by unconscious mental regulation, which can block the con-
scious regulation of the individual’s mental states, and under
conditions of high social intelligence a person will have a high
level of anxiety. A similar view is expressed by other authors,
who note that the researcher must always keep in mind the
multidimensionality and complexity of a mental reality with
which he/she deals. Also the manager has to remember that
only a certain part of reality moves to the paradigm of subjec-
tive content, which is understood well and is experienced by
the subject (Ekvall & Britz, 2001).

These moments, as it turned out, also influenced our re-
sults. We will describe these results according to the values of
general intelligence of the respondents of the groups formed
by us (Fig. 1).

We also calculated the empirical value of Fisher’s criterion
¢*. The results obtained are shown in Table 3.

The obtained data allow us to conclude that the most com-
mon high levels of general intelligence are found in the group
of heads of higher educational institutions. We will also find
out in which group the lowest rates of general intelligence are
the most common (Table 4).
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Specific weight of the indicator, in %

72.6

70.8

0% Groups of respondents
F1 F2 F3

B - General intelligence is above average;

B -The average level of the formation of general intelligence;

@ - General intelligence is low average.

Fig. 1. The histogram of the distribution of values of general
intelligence in groups of respondents (in %, pilot study)

Table 3
Indicators of the value of ¢* for high values
of general intelligence
High values F1 F2 F3
F1 1.37
F2 1.54
F3 1.47 2.92
p (level of 0.07 0.03 0.01
significance)

© Nabochuk Alexander
DOI (article): https://doi.org/10.32626/2227-6246.2021-54.137-159
150 http.//journals.uran.ua/index.php/2227-6246




ISSN 2227-6246 (Print) 3b6IPHUK HAYKOBUX MPALIb

ISSN 2663-6956 (Online) ”rPOBJIEMM CYYACHOI NCUXO/0rIi”
DOI: https://doi.org/10.32626/2227-6246.2021-54 2021. BUINYCK 54
Table 4

The indicators of the value of ¢* for low values
of general intelligence

Low values F1 F2 F3
F1 2.89
F2 1.34
F3 1.44
p (the level of 0.01 0.07 0.06
significance)

Thus, in the group of teachers — directors of preschool edu-
cational institutions — low indicators of general intelligence
are more common than in groups F2 and F3. Also groups F2
and F3 do not differ by low indicators of general intelligence.
Therefore, we can conclude that we are able to prove that in
the group F1 the values of general intelligence are lower than
the average indicator.

As a result of the data results according to the levels of
general intelligence of teachers-managers, which differ in the
professional activities of the institutions where they work, we
asked experts to assess the concepts of leadership behavior and
the level of professional creativity within them. Thus, the ex-
perts identified the following concepts of leadership behavior
of managers, which they observed:

1. The concept of «Three styles of leadership: authorita-
rian, democratic and passive ones» — a high level of professio-
nal creativity.

2. Leadership style «Management grid» — a high level of
professional creativity.

3. Leadership style «Approval and punishment» — a low
level of professional creativity.

4. Leadership style «Behavior that replaces leadership» — a
low level of professional creativity.
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Experts argued that the first and the second leadership
styles and, consequently, a high level of professional creativity
are inherent for managers of different groups with high and
medium levels of general intelligence. Accordingly, the 3¢ and
the 4% leadership styles are such characteristics of managers
with a level of intelligence «below average» and, accordingly,
a low level of their professional creativity.

Conclusions

The experts also stressed that the leaders were more crea-
tive under the conditions of authoritarian leadership of the
educational institution (0.7516 — according to the results of
factor analysis). Despite the fact that this type of leadership
is characterized by a low level of motivation of subordinates
(0.7220), fewer original decisions were made by the latter
(0.6918), insufficient level of group thinking (0.6501), anxiety
(0.6403) and aggression (0.6324) in the behavior of group
members, the managers of educational institutions showed a
high level of professional creativity.

Experts also found that a leader with a high level of pro-
fessional creativity is distinguished by:

— the tendency to help employees under any circumstan-
ces and the development of positive relationships with them;

— using a group rather than an individual approach to
employee management;

— the desire to establish a high level of performance of
professional activities and to solve intense tasks in situations
of cognitive dissonance.
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Habouyk OnekcaHdp. Emnipu4Hi peynomamu KepieHuKie neda2o2iyHux 3a-
Knaodie euwjoi oceimu 3a meopvyumu NOKAa3HUKamu ocobucmocmi

AHOTALIA

Mema cmammi — sus4yumu ricuxiyHi (a6o iHMenekmyanbHi) AKocMi KepieHU-
Kie 3aKnadie suwjoi oceimu, susHaYUMU ix 38’30k i3 npogeciliHoro meopyicmo
ocobucmocmi.

[nAa po3s’a3aHHA nocmaesneHux y pobomi 304800Hb6 BUKOPUCMAHO MAKi
meopemuy4Hi Mmemoou 00CAIOHEeHHA: Kame20piasabHull, cmpyKmypHoO-gyHK-
uioHaneHul, aHani3, cucmemamusayis, MoOento8aHHs, Y3a2aAbHEHHA, d MaA-
KOM¢ eKcriepumMmeHmasisbHi Memodu, 30Kpema, ninomHe 00CniOHeHHS.

Y pobomi sukopucmaHo makKi MemoouKu:

1. 16-mughakmopHuli ocobucmicHuli onumyeansHUK P. Kemmenna i mecm
FPI.

2. Tecm «CouyianeHuli iHmenekm» [xc. Tingpopda i Ax. O’CanniseHa (s
adanmauji O.C. Muxaliniosoi).

3. «llIkany peakmusHoi ma ocobucmicHoi mpusoxcHocmi» Cninbepeepa —
XaHiHa.

4. «MemoOuKy 8UMIpHOB8AHHA MPUBOXHOCMI 8 npogpeciliHili disnbHocmi
KepisHuKka» (Muxane4yk, Habouyk & leawkesuy, 2021).

5. Tecm B. Cmekana i M. Kyuepa «CnpsmoeaHicms ocobucmocmi».

6. AsmopcbKy «MemoOuKy oyiHKU 30amHocmi KepisHUKie 0o meop4yocmi»
(Habouyk, 2021).
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7. «KynemypHo-He3anexHuli mecm iHmenekmy» P. Kemmenna.

Pe3ynbmamu docnioxceHHA. OmpumaHi 0aHi ceid4ame npo me, wjo pi-
8EHb C(hOPMOBAHOCMI 3020/16HO20 iIHMeEAEeKmMy 8 nedazozis-ynpasniHyie supis-
HAEMbCA ocobausocmamu npogeciliHoi disnbHocmi 3aKknadis, de 8OHU NMPaAyto-
tome. EKcnepmam 3anponoHo8aHO OUiHUMU KOHUenuii n1i0epcoKoi nosediHKu
ma piseHb npogpeciliHoi meopyocmi KepieHuUKie 8i0nosiOHO 00 uux KoHuyen-
uiti. Humu 6ynu susHa4yeHi maki KoHyenyii nidepcokoi mosediHKU ynpasniHyie:
1. KoHuyenuis «Tpu cmuni KepisHuymea: aemopumapHuli, deMoKkpamuyHul i
nacusHuli» — 8ucoKull piseHb npogeciliHoi meopyocmi. 2. Cmusb KepisHUumMsa
«ynpassniHCbKA CimKa» — 8UCOKUl piseHb npogpeciliHoi meopyocmi. 3. Cmusb
KepigHUUMBa «cxeaseHHs i MOKAPAHHA» — HU3bKUll piseHb npogheciliHoi meop-
yocmi. 4. Cmunb KepisHUYMBA «nosediHKA, W0 3aMIHIOE 1i0epcmeo» — HU3b-
Kuli piseHb npogpecitiHoi meopyocmi.

Exkcniepmamu ecmaHossneHo, wo | i Il cmuni kepisHuymea i, 8ionosioHo, eu-
cokuli piseHb npogheciliHoi meop4yocmi NPUMAMAHHI KepieHUKOM Pi3HUX 2pyr i3
BUCOKUM i cepedHim pisHAMU ChopMOBaHOCMI 3a2as1bH020 iHmMenekmy. C80€E
yepeoro, Il i IV cmuni KepisHuymea 0iaezHOCMOBAHO Y KepiBHUKI8 i3 pieHEM iH-
mesnekmy «HuUMc4Ye cepedHb020» ma, 8i0M08iOHO, HU3LKUM pisHeM npogpeciliHoi
meopyocmi.

BucHosKu. Excnepmamu HazonoweHo, wo binbw meopyumu bynau Ke-
PIBHUKU 30 YM0O8 a8MOPUMAPHO20 KepisHUUMBa OC8IMHLOK YCMAHOBOH
(0,7516 — 3a pe3ynemamamu aKkmopHo20 aHanizy). He duensuuce Ha me,
wo 018 makozo muny nidepcmea XapakKmepHi Hu3bKuli piseHb momusayii
nidneanux (0,7220), meHWa KinbKicme NpuliHAMUX OCMAHHIMU OpU2iHAAbHUX
piweHs (0,6918), Hedocmam~Hili piseHb chopMoBaHOCMI 2pyNno8o20 MUCAEHHS
(0,6501), mpusoxcHicms (0,6403) i aepecusHicms (0,6324) y nogediHyi 4neHie
2pynu, cam KepisHUK 0C8IMHbOI ycmaHOo8U 8UAB/AE BUCOKUL pigeHb npodgecil-
Hoi' meop4yocmi.

Ekcriepmamu maKox< 8uAeseHo, W0 KepiBHUK i3 8UCOKUMU MOKA3HUKAMU
npogpecitiHoi meopyocmi 8UPIZHAEMbCA: meHOeHyieo w000 0ornomMoau npayis-
HUKam 3a 6y0b-AKUX YMO8 | p038UMKY M03UMUBHUX 830EMOCMOCYHKI8 i3 HUMU;
BUKOPUCMAHHAM 2pynoeo2o, a He iHOusidyasnbHo20 Midxody 00 ynpassiHHSA;
npazHeHHAM 00 8CMAHO8/1eHHA 8UCOKO20 Pi8HA BUKOHAHHA npogeciliHoi difnb-
HOCMi Ma ckAadHUX 3a80aHb Yy CUMYyauyiax KO2HIMUBHO20 OUCOHAHCY.

Knrouvoei cnosa: meopui iHOukamopu ocobucmocmi, KoHuenujii nidepcokoi
rnoseodiHKu, piseHb rpogeciliHoi meop4yocmi, cmusi KepisHUymMea, asmopumap-
He KepisHUUMeo, oceimHili 3aK1a0, Momueauyis nidsneasux.

© Nabochuk Alexander
DOI (article): https://doi.org/10.32626/2227-6246.2021-54.137-159
http://journals.uran.ua/index.php/2227-6246 157




ISSN 2227-6246 (Print) 3B6IPHUK HAYKOBUX MPALb
ISSN 2663-6956 (Online) ”[IPOBJIEMU CYYACHOI INTCUXO/0rI1i”

DOI: https://doi.org/10.32626/2227-6246.2021-54 2021. BUITYCK 54

Habouyk AneKcaHOp. 3mnupuyecKue pe3ynbmambl pyKosodumeneli neda-
202u4ecKux ebiclwux y4yebHbIXx 3asedeHull Mo MeEopYecKUM MoKazamensam
Au4HoCMuU

AHHOTAUNA

Leab cmambu — u3yyume nicuxuveckue (uau uHmensnekmyasnbHsle) Kayecmsa
pyKkosodumerneli 8bicuiux y4ebHbIx 3a8e0eHuli, onpedeaums Ux ceA3b C npogec-
CUOHQ/I6HbIM MBOPYECMBOM AUYHOCMU.

JnAa peweHus nocmasneHHsix 8 pabome 3a0a4 UCMOb308aHbI CAEOYHo-
wue Memoosl UCce00B8aHUA: KOMe20pUasabHbIl, CMpPyKmMypHO-yHKUUOHAb-
HbIl, aHaau3, cucmemamu3sayus, MooenuposaHue, 0bobujeHuUe, a MaKx e 3Kc-
nepumeHmMasnbHsle Memoosl, 8 YACMHOCMU, NUAOMHbILU SKCriepumeHm.

B pabome ucrnonb3o8aHsi cnedyroujue MemoouKu:

1. 16-mugparkmopHbili nu4HocmHbIl ornpocHUK P. Kemmesnna u mecm FPI.

2. Tecm «CouyuansHsili uHmennekm» [xc. lungopda u . O’CannuseHa
(e adanmauuu E.C. Muxatinosoli).

3. «llikana peakmusHol u au4HocmHol mpesoxcHocmu» Cnunbepeepa —
XaHuHa.

4. «Memoouka usmepeHus MpPesoXHOCMU 8 MPodeccUoHanbHOU Oes-
mesnbHocmu pykosooumensa» (Muxaneuyk, Habouyk & UNeawkesuy, 2021).

5. Tecm B. Cmekana u M. Kyyepa «HanpasneHHoCMb AU4HOCMU».

6. Asmopckaa «MemoduKa oueHKU crnocobHocmu pykosodumerneli K
meopyecmsy» (Habouyk, 2021).

7. «KynbmypHo-He3agucumslli mecm uHmennekma» P. Kemmenna.

Pe3ynbmamel uccnedosaHus. [lonyyeHHble OaHHbIe caudemenbcmayrom
0 MOM, YMO YpPOBEHb CHOPMUPOBAHHOCMU 0bW,e20 UHMesnnekma y nedazo-
208-ynpasneHyes omsaudyaemca ocobeHHOCMAMU rpogeccuoHaneHol Odes-
menbHocMu y4pexcdeHuli, 20e oHU pabomarom. B sKkcrnepumeHme 3Kcriepmam
rpeosIoHeHo oueHUMb KOHUENnuuu nudepcKozo rnosedeHus U yposeHb Mpo-
heccuoHanbHO20 meopyecmaa pykosooumesneli 8 coomeemcmauu ¢ SMumu
KoHUenyuamu. Tak, aKkcrnepmamu 6biau onpedesneHsl cnedyroujue KoHyenyuu
nudepckoao nosedeHus ynpasneHues: 1. KoHuyenuyusa «Tpu cmunaa pyKosoo-
cmea: aesmopumapHsili, demokpamuyveckuli U NaccusHbIl» — 8bICOKUL yposeHb
npogheccuoHanbHo20 meopyecmsad. 2. Cmusb pyKosoocmea «ynpassneH4ecKas
cemka» — 8bICOKULI ypoBeHb MpodeccuoHanbHo20 meopyecmed. 3. Cmusb py-
K0800cmaea «0006peHuUe U HAKA3aHUe» — HU3KUl yposeHb rpogheccuoHanbHo-
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20 meopyecmsa. 4. Cmunb pykosodcmea «nosedeHue, 3aMeHAWee audep-
€meo» — HU3KUll yposeHb npogeccuoHasn6HO20 meopyecmsd.

3Kcnepmamu ycmaHoeneHo, ymo | u Il cmunu pykosodcmea u, coomeem-
CMBEHHO, 8bICOKUL YPOBEHbL MPOGHeCccUOHANbHO20 M8opyYecmead — npucyuwu py-
KO80OUMENAM PA3AUYHbIX 2PYMM € 8bICOKUM U CPeOHUM YPOBHAMU CHOPMUpPO-
8aHHOCMU obuje2o uHMesnnekma. B ceoro ovepeos, Il u IV cmunau pykosodcmea
duazHOCMUpPoBaHbI y pyKosooumesieli C ypoBHEM UHMENNEKMA «HUME Cpel-
He20» U, cO0MBemMcmMeeHHO, HU3KUM YypoBHeM pogeccUoHAsNbHO20 meop-
yecmasa.

Bbi8odbl. Kcriepmamu ommeyeHo, Ymo bosee meopyeckumu bblau py-
Kogooumenu 8 ycrnosusx asmopumapHo20 pyKkosoocmea obpazosamesibHbIM
yuperoeHuem (0,7516 — 8 coomeemcmeauu ¢ pe3yanbmamamu aKmopHO20
aHanu3a). Hecmompsa Ha Mo, Ymo 0719 MAKo20 Mura AUdepPcmMed XapaKmepHsbi
Hu3Kuli yposeHb momusauyuu nod4vyuHeHHoix (0,7220), meHbwee Koau4ecmeo
MPUHAMbIX PyKOB8oOUMesnem opu2uHanbHeix peweHul (0,6918), Hedocmamoy-
HbIl yposeHb cghopmuposaHHoCcMuU 2pynnosoz2o MolwsaeHus (0,6501), mpesox-
Hocme (0,6403) u aepeccusHocmo (0,6324) 8 nosedeHuu 4seHO8 2pyrrbl, CAM
pyKosodumesnb 06pazosamesnbHO20 y4peroeHus npoAesan 00CMamo4HoO 8bl-
COKUll ypoBeHb MpogheccuoHaNbHO20 Meop4yecmaa.

Sxkcnepmamu makxce onpedeneHo, Ymo pyKosooumersnb C 8bICOKUMU I10-
Kazamesnsamu rnpogheccuoHanbHO20 meop4yecmsa omsaudyaemcs: meHoeHyuel
nomozame pabomHuKkam npu abbIxX yca08uUsax NpogeccuoHanbHol desmersns-
HOCMU U 8 pe3yanbmame pa3sumus MosaoHUMesnbHbIX 83auMoomHouweHull ¢
HUMU; UCM0b308AHUEM 2pYrno802o0, d He UHOUBUOYAbHO20 N00X00a K ynpas-
AeHU0 pabomHUKamu,; cmpemsaeHUem K yCmaHo81eHUH 8bICOKO20 YPOBHA 8bl-
MOIHEHUA MPodheccuoHanbHOU 0eamenbHOCMU U PeweHUo C/I0HHbIX 30004 8
cumyayuax Ko2zHUMuU8Ho20 OUCCOHAHCQ.

Knroveaowle cn08a: meopyeckue UHOUKaMOPbI AUYHOCMU, KOHUenyuu au-
0epcKo20 no8edeHus, yposeHb NMPogeccUoHAIbHO20 M8opYecmsd, Cmusu py-
KosoOcmea, asmopumapHoe pykosodcmeso, 0bpa3osamesnibHoe yupexrcoeHue,
momueauyuAa NoOYUHEHHbIX.
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