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ABSTRACT

The aim of the article is to characterize the resource content of a persona-
lity’s sense of self-worth in empirical way.

Methods. The study was implemented according to Bayer’s model, which
involves transforming the problem into the form in which it will have a solution,
and enables the practical application of the results. In the empirical study, ten
psychological questionnaires were used, which made it possible to determine
the following types of psychological resources of a person in empirical way:
personal resources, interpretive psychological resources, existential resources,
“strengths of character” resources, motivational resources, resources of the psy-
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chological survival, uncertainty tolerance resources, resources of relationship,
coherence. The sense of self-worth was empirically determined according to
the “self-worth” scale of the Existence Scale method by A. Lengle. The following
methods of mathematical and statistical analysis were applied: predictor analy-
sis and analysis of “causes and effects” to characterize self-worth as a process,
multifactor and cluster analysis as a state.

Research results. According to the analysis of predictors, self-worth trends
are determined by two resources — the psychological resource of “responsibility”
and the existential resource of “belief”; according to the results of the analysis
of “causes and effects”, self-worth is the effect of two resources — the psycho-
logical resource of “responsibility” and the existential resource of “belief”; the
structural resource model of self-worth is three-factor: factor 1 — resources of
“strengths of character”, “desire to be involved in a common cause” and “sen-
sitivity in relationships”; factor 2 — interpretive psychological resources of “the
intention of wisdom”; factor 3 — existential resource of “belief”; according to the
results of the cluster analysis, the sense of self-worth and the existential resource
of faith belong to the same cluster.

Conclusions. The study’s results make it possible to confirm self-worth em-
pirically as an existential reality of the personality, manifested in the ability to be
free and make choices according to one’s values and beliefs. The phenomenon
of self-worth should be characterized not only through its importance in the
achievement of virtues by a person but because of explanation of the reasons for
predicting one’s own harmony. The resource content of self-worth makes it pos-
sible to characterize it as a process of self-discovery and reinterpretation of the
meaning of events, enabling non-repetition of decisions recognized as erroneous
and a state of free choice.

Key words: sense of self-worth, self-worth as a resource process and state,
psychological resources, structural model of self-worth, self-worth as an existen-
tial fact.

Introduction

The feeling of self-worth, in our opinion, is one of the ba-
sic factors for the productive functioning of a personality. A
sense of self-worth allows a person to be stable in difficult life
situations and reveal himself in happy moments of life. Unlike
self-esteem, the feeling of self-worth does not have a criterion of
comparison with others; the difference between self-worth and
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self-confidence is in the unconditional feeling of one’s unique-
ness and significance; the difference between self-worth and a
sense of self-worth is in its existential reality. In the results of
psychological research, it has been established that the sense of
self-worth appears in the process of a person experiencing recog-
nition, attention to himself, and fair treatment, both from sig-
nificant others, and, most importantly, in self-attitude (Lidngle,
2011). In adulthood, self-worth, full of recognition, attention,
and justice, enables the individual to blossom and realize him-
self. Self-worth is currently defined as a person’s feeling that
he is good enough and worthy of respect (“self-worth” in Merri-
am-Webster dictionary: 2023). A. Langle characterizes the self-
worth of a personality through sensitivity to attention, justice,
and gratitude, and also as the voice of conscience, listening to
which enables a person to be free. An existential psychotherapist
suggests seeing a continuum of self-worth between the poles of
“conscience, authenticity, respect” and “loneliness, emptiness,
guilt” (Langle, 2011).

The scientific analysis of the sense of self-worth gained sig-
nificance in the context of the organizational culture and psy-
chological climate of the organization, as the connection be-
tween the employee’s productivity and his sense of self-worth
was discovered. In particular, in the study of J. Gruman and
M.-Kh. Budworth (Gruman, & Budworth, 2022) the assistance
of colleagues at work is derived as “resource support” of a per-
son, which contributes to increasing the autonomy of the em-
ployee, his ability to achieve the set goals, and the increase in
work capacity. P. Barton and M. Braun also obtained empirical
results in favor of “resource support” as a “virtue in the orga-
nization” (Barton, Braun, & et. all, 2023), which contributes to
the increase of general labor productivity and employee achieve-
ments. In the study of A. Langle, K. Orgler (Lingle, Orgler, &
et. all, 2003), as well as H. Stavemann (Stavemann, 2011), it is
emphasized that self-worth is revealed as the uniqueness of an
individual, his confidence in his abilities.
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From the psychological point of view, the instability of self-
esteem can be determined precisely by its subjection to exter-
nal criteria of the significance of a person’s contribution to the
cause, and his expectations of approval by others. Therefore, the
sense of self-worth must have little, actual “internal support”.
At the same time, the nature of the possibilities of mature va-
lue self-worth in its independence from the influences of other
people has not been covered in the psychological scientific litera-
ture. According to S. Lorenz, U. Schaufeli, and others A. Becker
(Lorens, Schaufeli, Bakker, & Salanova, 2007) a person’s confi-
dence in his abilities enables him to be more involved in work,
which, in turn, helps to increase his personal resources. In our
opinion, it is possible to trace the interdependence of self-worth
as a person’s confidence and his personal resources, therefore it
was assumed that his psychological resources are independent
supports of a person’s self-worth.

The aim of the study was to characterize the resource con-
tent of a personality’s sense of self-worth in empirical way.

The aim of the article
The task of the article is to present the results of the analysis
of empirical research on various types of psychological resour-
ces that characterize the sense of self-worth of an individual as a
process and state.

Methods of research

Since psychological resources can probably be related to
other components of self-worth, we decided to model a “pure
phenomenon” in empirical way: set the conditions for finding out
psychological resources of self-worth such that they are abstrac-
ted from other components. The research is implemented accor-
ding to Bayer’s model, which involves transforming the problem
into a form in which it will have a solution and enables the prac-
tical application of the results. The following psychodiagnostic
methods were used in the empirical study: a questionnaire on
the loss and acquisition of personal resources, developed on the
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concept of “conservation” by S. Hobfoll, a questionnaire on psy-
chological resourcefulness by O. Shtepa, a test-questionnaire for
diagnosing indicators of existential resources of a personality by
E. Ryazantseva, a self-assessment questionnaire on “strengths
of character” (based on the questionnaire “Virtues and strengths
of character” — the Values in Action method by K. Peterson and
M. Seligman), the questionnaire of strategies for overcoming a
crisis state by M. Laad, the psychological well-being question-
naire (adaptation of the method by K. Riff), the definition me-
thod (in)tolerance to uncertainty by S. Badner, method of assess-
ment and forecasting of psychological development of situations
of interpersonal interaction by O. Bondarenko, scale of cohe-
rence by A. Antonovsky. The specified methods made it possible
to determine, respectively, the following types of psychological
resources of a person: personal resources, interpretive psycho-
logical resources, existential resources, “strengths of character”
resources, motivational resources, resources of the psychologi-
cal survival, uncertainty tolerance resources, resources of rela-
tionship, sense of coherence; therefore, it was possible to diag-
nose 65 psychological resources. The sense of self-worth was em-
pirically determined according to the “self-worth” scale of the
Existence Scale method by A. Langle.

The analysis of the results of the empirical research was car-
ried out on the basis of the data from the psychological survey of
105 people aged 28-57 years (38% of men and 62% of women),
all the respondents were employed at the time of the survey,
75% were married; 32% were private entrepreneurs, 45% were
workers in helping professions; 80% believed that in general
they accepted themselves by 65-70%, 2% were working over
themselves (changed their own bad habits, reflected on their own
actions, read useful literature).

Results and discussions

To establish the resource content of the sense of self-worth, a
discriminant analysis (Table 1) was applied for the “self-worth”
scale using The Existence Scale method.
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Table 1

The results of the discriminant’s analysis
of psychological resources of sense of self-worth

Discriminant Function Analysis Summary
Step 5, N of vars in model: 5; Grouping: Var “self-value” (3 grps)
Wilks' Lambda: ,67357 approx. F (10.188)=4.1069 p< ,0000

Psychological Wilks’ -|Partial -|F-remove Jevel| Tol 1-Toler. -
resources Lambda|Lambda| -(2.94) prievel) toler. (R-Sqr.)
Psychological

resource 0.76 0.89 5.84 0.00 | 0.93 0.06
“responsibility”

Existential resource
“belief”
Psychological
resource “the 0.72 0.93 3.41 0.03 | 0.98 0.01
Intention of wisdom”

0.73 0.92 4.15 |0.010( 0.83 0.16

Resource-“strength
of character”
“sensitivity in
relationships”

0.76 0.89 6.02 0.00 | 0.52 0.47

Resource-“strength of
character” “strength
of character” “desire 0.72 0.94 3.13 0.04 | 0.47 0.52
to be involved in a
common cause”

65 resources were included in the discriminant analysis, the
first version of the discriminant model contained 17 resources
with a Wilks’ Lambda indicator of 0.38, which was not signifi-
cant enough; therefore, it was decided to perform several itera-
tions to consolidate the discriminant model. As a result of four
iterations, the discriminant model according to Wilks’ Lambda
0.67 gained clarity (correctness of discrimination is 83.7%)
and completeness. The resources expressed by the sense of self-
worth were found to be the following: psychological resources of
“responsibility” and “desire for wisdom” (IIltemna, 2018), which
have an interpretive function; resources — “strengths of charac-
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ter”, “sensitivity in relationships” and “desire to be involved in
a common cause” (Peterson, Seligman, 2004), which show the
way to achieve the virtues of humanism and justice; the existen-
tial resource “faith” (Pasaumnesa, 2012), which characterizes the
manifestation of the authenticity of the individual in the vec-
tors of (un)ethics, (un)trust, and (in)harmony. Our expectation
is that self-worth will accommodate more existential resources.
and will also include personal resources but resources for psy-
chological survival has not been confirmed.

We were interested in the presence of differences in the al-
located resources of individuals with different levels of self-es-
teem. The average value of the level of self-esteem in the group
of subjects is average (M=43). A comparative analysis was car-
ried out using the Student’s t-test, the results of which showed
that subjects with a low and high level of self-esteem (levels
are determined within the studied group) differ only in terms
of the psychological interpretive resources of “the intention
of wisdom” (M1=5.6; M2= 6.9) and “responsibility” (M1=4.9;
M2=6.9) (p<0.01) (Fig.1).

8
7 —
6 —
5 | —
4 - |
3 - |
2 , —
1 |
U h T T T T
the intention of responsibility belief sensitivity in strength of
wisdom relationships character"
"desire to be

mvolvedina

m persons with low level od sense of self-worth COMIMon cause

persons with high level od sense of self-worth

Fig. 1. The results of a comparative analysis of self-worth
resources (t-test, p<0.01)

We expected that there would be differences at a statisti-
cally significant level for all discriminated resources, while the
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assumption was confirmed only partially. It is appropriate to
pay attention to the fact that the differences at a statistically
significant level are precisely in the resources of the interpre-
tive function, which shows that for a sense of self-worth, it is
more important to understand and interpret why/whom a person
trusts than to state his values.

In order to find out whether the sense of self-worth and the
psychological resources discriminated by it are mutually deter-
mined, a correlation analysis was implemented, the results of
which are included in Table 2.

Table 2
Results of correlation analysis on the nature of self-worth
connections and the psychological resources it contains

Psychologycal resources a sense of
Y 8y self worth
Psychological resource of “the intention of wisdom” 0.39*
Psychological resource of “responsibility” 0.44%
Existential resource of “belief” 0.18
Resource of “strength of character”, “sensitivity in
. . 0.12
relationships
Resource of “strength of character”, “strength of
LN s s : ”» '0.04
character”, “desire to be involved in a common cause

p <,001%, N=105.

According to the results of the correlation analysis, it was
established that there are close relationships at a statistically
significant level between self-worth and such interpretive psy-
chological resources contained in it, such as “the intention of
wisdom” and “responsibility”. Such data strengthened the re-
source characteristic of self-worth as a (self)interpretation of a
person, which takes place in two ways: the intention of wisdom
(Shtepa, 2018), which characterizes a person’s ability to learn
from other people and life in general, the result is one’s own
picture of the world, the pursuit of truth; as well as responsibi-
lity (Shtepa, 2018), as the ability to predict the consequences of
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one’s own actions, the ability to act in accordance with one’s own
beliefs and the awareness of the need to report on one’s own ac-
tions.

The resources of “strengths of character” and existential re-
source, as it was found, are not appropriate to consider as pos-
sible sources of self-worth.

In order to establish whether the resources of self-worth di-
rect it according to certain trends, an analysis of resources was
implemented, as a sense of self-worth of a personality (Table 3).

Table 3
Results of classification analysis on
resources-predictors of a person’s sense of self-worth
Predictor Variable Importance Rankings
Based on univariate splits O=low importance; 100=high
importance

Psychological resources Ranking
Psychological resource of “the intention of wisdom” 66
Psychological resource of “responsibility” 100
Existential resource of “belief” 100

SR N 13

Resource of “strength of character”, “sensitivity in

relationships” 57

Resource of “strength of character”, “strength of

. . . 74
character”, “desire to be involved in a common cause”

According to Predictor Variable Importance Rankings, self-
worth trends are determined by two resources — the psychologi-
cal resource of “responsibility” and the existential resource of
“faith” (although other resources also have a fairly high rank).
Since the resources of “strengths of character” turned out to be
less important predictors of self-worth, we can assume that it is
more expedient to characterize its phenomenon not by its signi-
ficance in the achievement of virtues by a person, but by explai-
ning to oneself the grounds for predicting one’s harmony.

Since the presence of two predictors with a rank of 100
seemed somewhat doubtful to us, it was decided to check the
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data using the analysis of “causes and effects” (Fig. 2). The re-
sults of the analysis of “causes and effects” demonstrated that
self-worth is indeed an effect of two resources — the psychologi-
cal resource of “responsibility” and the existential resource of
“faith”. Therefore, self-worth as an effect of psychological re-
sources is manifested in the ability of an individual to predict
the consequences of following certain beliefs.

The results of the analysis of predictors and the analysis of
“causes and effects” made it possible to characterize self-worth
as a process. To characterize self-worth as a resource state, mul-
tivariate and cluster analysis was implemented.

NN

CaMOLiHHICTb

conventional designations: 1 — psychological resource “the intention for wis-
dom?”, 2 — psychological resource of “responsibility”, 3 — existential resource
of “belief”, 4 — resource of “strength of character” “sensitivity”, resource of
“strength of character” “desire to be involved in common cause”.
Fig. 2. “Fishbone” of self-worth
as an effect of psychological resources

We put forward an assumption that, perhaps, the main re-
sources in the structure of self-worth will turn out to be other re-
sources than those that determine its trends. To test this hypothe-
sis, a multivariate analysis was applied, which cumulatively ex-
plained about 74.7% of the variance of the three-factor resource
model of self-esteem. Fig. 3 illustrates this three-factor model.
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Factor 1, which explains 34.6% of the variance, is repre-
sented by resources of “strengths of character”, “desire to be
involved in a common cause” and “sensitivity in relationships”;
factor 2 (23.83%) is an interpretive psychological resource of
“intention for wisdom” and an indicator of “self-worth”; factor
3 (16.8%) is the existential resource “belief”. It is appropriate
to pay attention to the differences in the significance of the re-
source components of the sense of self-worth according to the
factor and predictor models: in the structure of self-worth, the
resources of “strengths of character” are more important, and in
the predictor model, the existential resource and the interpre-
tive psychological resources, which set the trend, are decisive
for self-worth.

Factor Loadings, Factor 1 ws. Factor 2 ws. Factor 3
Rotaticn: Varimax normalized

Extraction: Principal components

respurce—-"strength of character”

existential TESOUMCE. . “sensftivity in relationships”

1 W 1
P ological resource hebes

o ['the . intention . "desire to be involed

and™ - strength of character” and

12 [ of wisdom” in._a common cause”
H . -

Fig. 3. Three-factor resource model of self-worth
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In order to characterize the resource structure of self-worth
qualitatively, cluster analysis was used (Fig. 4).

Tree Diagram for 6 Variables
Complete Linkage

City-block (Manhattan) distances
4000 T T T

3500 f
3000 f
2500 F

2000 f

1500 f

Linkage Distance

1000 E

500

0 [ 1 —
1 2 3 4 5 6

conventional designations: 1 — self-worth, 2 — existential resource of “be-

LI N3

lief”, 3 — resource of “strength of character”, “sensitivity in relationships”,
4 — resource of “strength of character”, “desire to be involved in a common
cause”, 5 — psychological resource of “intention for wisdom”, 6 - psychologi-
cal resource of “responsibility”.
Fig.4.“Tree” of clustering of psychological
resources and self-worth

In the results of the cluster analysis, the unification of the
sense of self-worth and the existential resource of faith into one
cluster attracts attention. Therefore, these data make it possible
to substantiate self-worth as an existential reality of the per-
sonality, which is manifested, according to A. Langle (Léingle,
2011), in the ability to be free and make choices according to
one’s own values and beliefs.

Based on the data of the conducted research, we can genera-
lize that the self-worth of a personality is manifested in his de-
sire to be involved in a common cause while understanding the
motivation of other people; the interpretative psychological re-
sources of responsibility, and the intention for wisdom charac-
terize the saturation and even the level of a sense of self-worth;
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the resource support of self-worth is the existential resource of
faith, which can be revealed as religious beliefs and as personal
convictions. Resourcefully, the phenomenon of self-worth is re-
vealed in the ability to understand and learn, which is manifes-
ted in the desire to be involved in a common cause, and sensiti-
vity to the understanding of one’s motivation and that of others.

The results of our research allow us to reveal a more complete
characterization of a person’s self-worth as the ability to be free
in the manifestation of one’s uniqueness; at the same time, data
on self-worth as a person’s generalization of the significance of
one’s achievements should be questioned.

In particular, S. Wolfe and J. Crocker, as a result of their
research, ascertain the self-worth of a person precisely because
of the level and social significance of his achievements (Wolfe, &
Crocker, 2003). The results of our research clarified that it is not
so much success or social approval that determines the level of a
person’s sense of self-worth, but a person’s desire to be involved
in a common cause thanks to his understanding of the motiva-
tion of other people. Therefore, self-worth is characterized by a
person’s ability to understand the goals and interests of others
and to find ways of cooperation.

In the study by J. Crocker and M. Cooper (Crocker, Cooper, &
et. al, 2023), the following data are given regarding the compo-
nents of self-worth: “approval of others, pleasantness for others,
competitiveness, academic/professional competence, family
support, sense of self-worth, God’s love” (Contingencies of Self-
Worth Scale (CSWS)); and in the results of E. Mandal’s research,
it is emphasized that academic/professional competence and
family support were found to be the main factors of women’s self-
worth (Mandal, 2023). According to the results of our research,
we can trace the proportionality of the following data: the inter-
pretive resource of self-worth “the intention of wisdom”, which
characterizes a person’s ability to see opportunities for learning,
correlates with data on academic/professional competence, as
a component of self-worth; the existential resource of “belief”,
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which characterizes the supports of a person’s foundations in
certain beliefs and religious faith, ethics in actions, to a certain
extent correlates with data on such a component-factor of self-
worth as “God’s love”. Social and motivational resources for such
manifestations of self-worth as approval of others, competitive-
ness, and family support were not established in our study.

Experimental research data by H. Feldman, R. Baumeister,
and K. Wong showed that a person was characterized by freedom
as the ability to make a free choice, manifested in the (re)inter-
pretation of connections between the causes and consequences of
own actions and thus made it possible to recharacterize, change
own (habitual) actions (Feldman, Baumeister, & Wong, 2014).
According to the results of our research, the interpretive re-
sources of “intention of wisdom” and “responsibility” really
enable a personality to interpret himself as the cause of his own
actions, certain of his own actions as wrong, and also enable the
reinterpretation of the meaning of events.

Conclusions

The purpose of the study was to determine the resource con-
tent of a person’s sense of self-worth in empirical way, in parti-
cular, to characterize self-worth as a resource process and state.
The use of predictor analysis and analysis of “causes and effects”
made it possible to characterize self-worth as a process, and mul-
tifactor and cluster analysis — as a state.

The main results of the study are as follows:

- according to Predictor Variable Importance Rankings,
trends in self-worth are determined by two resources — the psy-
chological resource of “responsibility” and the existential re-
source of “belief”, so it is more appropriate to characterize the
phenomenon of self-worth not by the significance of a person’s
achievement of virtues, but by explaining the reasons for pre-
dicting the harmony;

- the results of the analysis of “causes and effects” demon-
strated that self-worth is indeed the effect of two resources — the
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psychological resource of “responsibility” and the existential re-
source of “belief”. Therefore, self-worth as an effect of psycho-
logical resources is manifested in the ability of a person to pre-
dict the consequences of his adherence to certain beliefs;

- the structural resource model of self-worth is three-factor
one: factor 1 (explains 34.6% of the variance) contains such
resources as “character strengths”, “desire to be involved in
a common cause” and “sensitivity in relationships”; factor 2
(23.3%) — interpretive psychological resources of “the intention
of wisdom”; factor 3 (16.8% ) — existential resource of “belief”;

- according to the results of the cluster analysis, a sense of
self-worth and the existential resource of belief in one cluster.
Therefore, these data make it possible empirically to justify self-
worth as an existential reality of the individual, which is mani-
fested in the ability to be free and make choices according to
one’s values and beliefs.

Self-worth is established as one of the meaningful characte-
ristics of a personality (Maxkcumenko, 2016: 12). It is important
to define the internal capabilities, resources of a priceless sense
of self-worth, and confidence in one’s abilities. According to the
research, the psychological resources of the sense of self-worth
were found to be the following as that: psychological resources
of “responsibility” and “intention for wisdom”, resources of
“strength of character”, “sensitivity in relationships” and “de-
sire to be involved in a common cause”, existential resource of
“belief”. The resource content of self-worth makes it possible to
characterize it as a process of self-discovery of the person and
reinterpretation of them the meaning of events, which makes it
possible not to repeat wrong decisions, and a state of free choice
in decision-making. It is noteworthy that the resource content
has no valence. Therefore, the vector of self-worth of an indi-
vidual as conscientiousness will appear as the source of his/her
values, and the spectrum of uniqueness can be quite wide — from
disharmonious arrogance to harmonious self-fulfillment.
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llImena OneHa. CamoyiHHicmb ocobucmocmi Ak pecypcHuii npoyec i
cmaH.

Mema O0ocnidxueHHA — oxapakmepulysamu emnipuyHUm crnocobom
pecypcHuUli KOHMeHm yymmsa camouyjiHHocmi ocobucmocmi.

Memoou. [locnioxeHHs peanizosaHo 3a modensto baliepa, ujo nepedbavae
rnepemeopeHHA npobaemu y makuli 8uznsaod, y AKoMy B0OHA Mamume pPo38°A30HHS,
ma yMOXAUBAKE NPAKMUYHe 3aCMOCYy8aHHA pe3ynbmamis. B emnipuyHomy
0ocnioxeHHi 6ys710 3acMOCO8AHO Oecaimb MCUXO0/02IYHUX ONUMy8asbHUKIE,
wo 0aau 3mMo2y eMnipu4Ho 8U3HAYUMU MAKi 8UOU MCUXO/02iYHUX pecypcie
MOOUHU: MepcoHasnbHi pecypcu, iHmepnpemauiliHi ncuxonoeziyHi pecypcu,
eK3UCmeHUuianbHi  pecypcu, pecypcu-«cuau  xapakmepy», mMomueayiliHi
pecypcu, pecypcu Mcuxono2idHo20 BUXCUBAHHA, PECYpcU mosaepaHmMHocmi 0o
HeBU3HA4YeHoCMmI, pecypcu 830EMUH, Ko2epeHmMHicmoe. Yymma camouyiHHocmi
emnipu4Ho 6ysn0 BU3HAYEHO 30 WKAAOK «CAMOYIHHICMb»  MemoduKu
The Existence Scale A. JleHene. 3acmocosaHo memodu Mamemamuko-
CMamucmu4yHo20 aHani3y: aHAI3 NpeduKmopie i aHAnNi3 «NPU4UH Ma ehekmie»
018 XapakmepucmuKu camoyiHHocmi AK npouyecy, bazamogakmopHull i
KaacmepHUl aHasni3 — AK cmaHy.

Pesyaobmamu  0ocnidyeHHA. 3a OaHUMU aHanizy npedukmopie
mpeHOU camoyiHHocmi 3adarome 08a pecypcu — McuxosoeidHuUli pecypc
«8idnosidanbHicMb» i ek3ucmeHuyiansHuli pecypc «sipa»; 3a pe3yasmamamu
aHani3y «npuvyuH ma egpekmis», CaMOUiHHICMb € eheKmom 080X pecypcie —
rcuxono02iuHo20 pecypcy «g8ionosidasnbHiCMb» i eK3ucmeHyiansHo20 pecypcy
«8ipa»; CMpPyKMypHa pecypcHa moodesnb CaMOUiHHOCMIi € mpughaKmopHoo:
Gakmop 1 — pecypcu-«cuau Xxapakmepy», «NpazHeHHa npu4yemHocmi
cninbHoOi cnpasu» i «yyliHicme»; pakmop 2 — iHmepnpemayiliHi ncuxonozivyHi
pecypcu «npazHeHHA Mmyopocmi»; ¢akmop 3 — exaucmeHuiliHuli pecypc
© Shtepa Olena

DOI (article): https://doi.org/10.32626/2227-6246.2023-62.166-185
184 http.//journals.uran.ua/index.php/2227-6246




ISSN 2227-6246 (Print) COLLECTION OF RESEARCH PAPERS
ISSN 2663-6956 (Online) “PROBLEMS OF MODERN PSYCHOLOGY”

DOI: https://doi.org/10.32626/2227-6246.2023-62 2023. ISSUE 62

«gipa»; 3a pe3ynbmamamu KAacmepHo20 aHAI3Y, Yymmsa CamMouyiHHocmi ma
eK3uCmeHUyianbHo20 pecypcy 8ipu 8xo0ams 00 00HO20 Kaacmepy.

BucHosKu. Pe3zynomamu 0ocnioxeHHs 0arome 3mo2y obrpyHmysamu
CAMOUIHHICMb AK eK3ucmeHuyiliHy daHicms ocobucmocmi, W0 8UABASEMbLCA Y
30amHocmi 6ymu 8inbHot0 i 30ilicHro8amu 8ubip 32i0HO 3 8/1ACHUMU YiHHOCMAMU
ma nepeKoHaHHAMU. PeHoMeH camouyiHHOCMi ouinbHiwe xapakmepusysamu
He yepe3 3Hayywjicme y 00CA2aHHI 0c060H YecHOM, a Yepe3 MOACHEHHA Heto
camili cobi niocmas 018 NPo2HOo3y 8/ACHOI 2apMOHiliHocmi. PecypcHulil KOHmMeHm
camoyiHHocmi 8ae 3moay cxapakmepuslysamu il AK npoyec caMomni3HAHHA ma
nepeiHmepnpemauii cmucay nodil, Wo yMOMIUBAIOE HENOBMOPEHHA PilleHb,
BU3HAHUX 3a MOMUSIKO8I, | CMaH 8inbHO20 8UbOpPY y NpuliHAMmI piueHs.

Knarwyoei cnosa: yymmsa camoyiHHOCMi, CaMOUiHHICMb AK pecypcHuli
npoyec i cmax, McuxonoeiYHi pecypcu, cmpykmypHa moodesnb CamMOyiHHOCMI,
CaMOUIHHICMb AK eK3ucmeHyiliHa 0aHicme.
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