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ENSURING PERSONNEL SECURITY OF INDUSTRIAL ENTERPRISES UNDER
CONDITIONS OF ENVIRONMENTAL CONFLICTS

The subject of research of the article is theoretical and methodological approaches to the personnel security of enterprises of the
industry provision in a conflict environment. The goal is the substantiation of scientific and theoretical provisions and development of
practical recommendations for improving the provision of personnel security for industrial enterprises in a conflict environment.
Objectives: the essence and the basic elements of personnel safety of the enterprise as object of management in the conditions of
occurrence of conflicts are defined; of the system of indicators of the assessment of the state of personnel security at industrial
enterprises is analysed; the indicators of the assessment of the personnel security status have been researched, the personnel safety
profiles have been constructed on the example of industrial enterprises; an integral index of the personnel security of industrial
enterprises is defined; ways of countering threats to ensure personnel security of the enterprise are improved. It is used general
scientific methods, such as: system analysis, structural analysis, methods of financial and economic and statistical analysis, graphical
and analytical methods for visualization of research results. The following results are obtained. The article presents the methodical
approach developed by the authors to the definition of the integral index of personnel security of enterprises of the industry, which is
based on a comprehensive assessment of the indicators of financial and economic activity of enterprises and indicators of the
personnel system efficiency. By organizing indicators for assessing the status of personnel security, 32 indicators have been selected
based on the components of personnel security, namely, socio-motivational safety, occupational safety, non-conflict security and
safety of life. The personnel security profiles of the enterprise were built and the group of industrial enterprises was grouped
according to the profile of personnel security with interval characteristics, taking into account the state of personnel security in a
conflict environment. The applied part was realized by performing calculations using the example of the industries of the Kharkov
region selected for research. Conclusions. The article investigates the system of personnel security and the basis of its provision at the
enterprises of the industry. The authors analyze different approaches to the interpretation of the category "personnel security” and
proposed their own definition of this concept. Personnel security is considered as a synthetic category of economic theory, personnel
management, sociology of management and labor economics, and is defined as the activity to create conditions for the stable
functioning and development of an enterprise, which ensures the protection of the interests of the enterprise from the risks and threats
associated with its own personnel and the personnel themselves from internal and external threats such as blackmail, revenge on
competitors, attacks on the lives and health of employees etc. Based on the conducted calculations, the existing level of personnel
security was analyzed and the recommendations for countering the threats to personnel security have been developed on the example
of selected enterprises for the Kharkiv region industry. The proposed measures allow to increase the efficiency of the activity and
reduce the risks from the criminal actions of employees.

Keywords: personnel security, conflict environment, industrial enterprises, integral indicator of personnel security of
enterprises of the industry, personnel security provision, personnel security profiles of the enterprise.

Introduction adaptive solutions aimed at tackling staff misdoings under

conflict environment.
Therefore, the study of issues related to ensuring
personnel security of enterprises in the context of conflict

Under conditions of integration of Ukrainian
economy into the world economic space, the priority is

given to ensuring the economic security of enterprise
operation, the protection of enterprises and capability to
meet internal and external influences and threats related to
personnel. Changes in the external and internal
environment of an enterprise caused by the globalization
of markets are characterized by shifts in job structure and
employee demographics, by focusing on high income of
owners, rapid and continuous organizational and
technological changes, by the increase of a number of
collective labour disputes and the rise of the level of
responsibility of enterprise managers for self-made
managerial decisions. Negative changes in the increase of
risks and threats related to personnel lead to the
appropriateness of improving the process of personnel
security ensuring, which is determined as the capability of
an enterprise to prevent risks and threats associated with
personnel, its intellectual potential, the organization of
labour, and labour relations in general.

According to the data of Grant Thornton
International Business Report, nowadays more than 40%
of companies suffer from economic crimes, losing as
much as 7% of their profits as a result of plundering; that
means that the management constantly have to make

environment is relevant and timely.

Analysis of literary sources and problem statement

Personnel security has always been a sophisticated
and many-sided concept. Reputed foreign and Ukrainian
scientists contributed greatly to the study of the theory and
practice of personnel security, among them are: O.
Baranovsky, I.Blank, V. Heyets, R. Datsko, O. Zakharov,
M. Kamlik, N. Kizim, T. Klebanova, I. Mahonich, V.
Muntian, G. Nazarova, V. Ponomarev, 1. Pisarevsky, P.
Pygunov, Y. Rudnichenko, V. Sidak, A. Semenchenko, V.
Franchuk, O. Chernyak, S. Scarlet.

Theoretical and practical studies conducted by
Ukrainian and foreign scientists make it possible to
conclude that some issues of personnel security analysis
of an enterprise are not sufficiently worked out, there does
not exist the agreement in selecting indicators that
comprehensively characterize the level of personnel
security and its impact on the enterprise efficiency; due
attention is not paid to the development of personnel
security system of an enterprise.

Thus, N. Schwett considers the organizational
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security as the state of the organization’s protection
against risks and threats associated with personnel [1].

According to M. Petrov, personnel security is such a
state of an organization as a social community and an
individual within the organization where natural,
economic and social environment as well as the internal
context of a person do not have any negative impact and
cannot cause any harm [2].

I. Chumarin defines personnel security "as a process
of preventing negative effects on the company’s economic
security caused by risks and threats associated with
personnel, its intellectual potential and labour relations in
general" [3]. T. Vetoshkina, N. Kurshakov share this
opinion. According to this approach, personnel security is
considered as a process, that is, a set of certain stages that
enable analyzing this activity as an interdependent chain
of elements as well as formalizing theoretical models. A.
Jobava and O. Chernyak reveal the concept of personnel
security considering its goals: "personnel security is a set
of procedures aimed at preventing illegal actions or
assisting them from the side of the personnel of an
enterprise™ [4]. L. Goncharenko relates problems of the
development of staff resources of an organization and
ensuring personnel security, and considers personnel
security as "the protection of social progressive interests
of an organization in developing and improving its human
capital, supporting an effective system of human resources
management and minimizing the risks of the company
related to its staffing component™ [5, p. 365].

V. Heyets considers personnel security as a legal and
informational support of the personnel management
process: solving legal issues of labour relations, preparing
regulatory documents that manage them, providing all
units of personnel management with necessary
information [6].

A. Myryushchenko considers the personnel security
of a company as the activity aimed at creating conditions
for a company’s operation which ensure the protection of
the company’s interests against risks and threats
associated with its own personnel [7]. This idea differs
from other ones by the fact that personnel security is
considered as an activity aimed at maintaining a
guaranteed security of an organization. However, the
author’s position regarding the result of security which is
defined as "the guaranteed protection of the interests of an
organization™ as well as regarding the subject of security
which guarantees such a result remains unclear.

The definitions suggested by L. Lyubavsky and D.
Belyaykin have similar shortcomings; these authors
consider personnel security of an organization as a proper
degree of its protection against any threats associated with
its personnel [8, p. 12].

Such authors as M.O. Kizim and T. S. Klebanov
consider personnel security as a state of protection of
social progressive interests of an organization in
developing and improving its human capital, supporting
an effective system of human resources management and
minimizing the risks of the company related to its staffing
component [6].

A. Kybanov gives the most complete definition
considering personnel security as "the general direction of
personnel work, a set of principles, methods, forms of the

organizational mechanism for processing goals and tasks
aimed at preserving, strengthening and developing
personnel resources, at building a responsible and high-
performance cohesive team capable to react timely to
constantly changing market requirements taking into
account the organization’s development strategy" [9].

Summing up, personnel security should be defined
as an activity aimed at creating conditions for stable
operation and development of an enterprise which ensures
the protection of the interests of an enterprise against risks
and threats associated with its own personnel, and the
personnel against internal and external threats, such as
blackmailing, labour pirating, attacking the lives and
health of employees, etc. It is a synthetic category of
economic theory, human resources management,
sociology of management and labour economics.

The analysis of personnel security definitions makes
it possible to make a number of conclusions, namely: the
necessity of personnel security is linked with the high
level of reliability and scale of both property and non-
property losses of a modern enterprise, and the causes of
these losses are directly related to its personnel; most
researchers associate the process of ensuring personnel
security with the process of protecting the interests of an
organization against threats coming from its staff.

Within the considered approaches, threats to the
security of an organization from the personnel side are
detailed, while threats to the safety of employees are not
highlighted; approaches to ensuring the safety of
personnel are often limited to solving the issues of their
physical protection that means the protection against
threats and attacks "from outside™ (blackmailing, labour
pirating, attacking the lives and health of employees).

Particular attention is paid to the external
environment of enterprises operation that is characterized
by a significant number of conflicts at all levels of the
hierarchical structure, unfair competition, rapid growth of
inflation, ineffective state regulation of economic
processes. All these factors finally lead to extreme
variability and uncertainty of external environment, and,
consequently, to unpredictable and absurd actions taken
by the representatives of the internal environment of an
enterprise.

Defining the objects and subjects of personnel
security, it should be noted that employees of an
enterprise in this case can be positioned simultaneously
both as objects and subjects of potential threats. An
employee of an enterprise may be subject to such threat
from the side of a competitive opponent if he is prone to
damage the confidence of the employer releasing
confidential information. Various methods may be used
for this purpose (bribery, blackmailing, etc.). If an
employee accepts an offer of a competitive opponent of
his employer, his status automatically changes. This
employee is not the object of threat to personnel security,
he becomes its subject, while the object is the information
security of the organization. An exception from this rule is
the situation when property or non-property damage done
to the organization by its employee is not the result of
malicious intent, but irresponsibility, that is, ignoring the
employer’s requirements in the sphere of security.
Negative risks and threats associated with staff actions can
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also be considered as the object of personnel security. The
security of operation of the organization is ensured by a
set of measures of legal, organizational and technical
nature.

The purpose and tasks of the study

The purpose of the work is to give scientific and
theoretical grounds and to develop practical
recommendations for improving personnel security of
enterprises under conflict environment. In order to achieve
the set goal the following tasks should be solved: the
essence and basic elements of personnel security as an
object of management under conflicts should be
determined; the system of indicators of assessing the state
of personnel security at industrial enterprises should be
analyzed; the methodological approach to defining the
integral indicator of personnel security of industrial
enterprises should be developed; industrial enterprises
should be grouped according to the personnel security
profile of an enterprise; recommendations as for
counteracting to the threats to personnel security should
be developed for some enterprises of the Kharkiv region
that were selected as examples.

Materials and methods of research

In order to solve the tasks, the system of general
scientific and special research methods was used in the
work, in particular: methods of theoretical generalization,
system analysis, methods of comparative analysis,
financial economic and statistical analysis and graphical
analytical method.

Research results

The methodological approach to defining the
integral indicator of personnel security of industrial
enterprises is developed, which, unlike the available ones,
is developed by determining a considerable quantity of
features characterizing personnel security as a social and
economic phenomenon; by aggregating selected features
into one integral assessment, based on the theory of
"additive value"; by determining optimal, threshold and
border values of indicators; by using weighing coefficients
and normalized values of indicators. The informational
unidirectionality of indicators is realized by dividing them
into stimulants and disincentives; using the method of
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main components is also involved in the study of the
original system of attributes.

The integral indicator of personnel security of an
enterprise is calculated according to the formula [10]:

| ZijXIj 1)
i

where b; — are weighing coefficients of staff security of

an enterprise.

The weighing coefficient of the j-th component is
determined by examining the media of the N-th number of
experts as the ratio of the score given by all the experts of
the specified component to the total score.

bj = —=—, 2

where Sjn — is the assessment of the j-th component,

which was given by the n-th expert;

N — is a number of experts;

M — is a number of components of the personnel
security of an enterprise.

Indicators for assessing the state of personnel
security were systematized and 32 indicators were sorted
out; they are composed of the components of personnel
security, namely, social motivational safety, occupational
safety, anticonflict security and the safety of life.

The suggested methodological approach was tested
at some industrial enterprises of the Kharkiv region,
among them are PAT "Kharkiv machine-building factory
"Svilto shahtarya"", VAT "Turboatom”, PAT "Kharkiv

bearing plant", PrAT "Kharkiv electric equipment
plant", PAT  "Kharkiv  electrical  engineering
plant "Ukrelectromash", PAT "Kharkiv tractor plan
named after S. Ordzhonikidze", KP "KhK.B.D.”,

PAT "Avtramat".

The obtained results show that according to the
Harrington scale, VAT "Turboatom” should be noted as
the company with a "high level of personnel security"
(numerical estimate = 0.6497), all other enterprises have a
"middle level of personnel security” (numerical estimates
lie within the interval from 0.37 to 0.62) (fig. 1).
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Fig. 1. Integral indicator of personnel security according to the components for the investigated industrial enterprises
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The conclusion is made that the dynamics of integral
indicator of personnel security should be considered. In
order to monitor the state of personnel security in the
course of time, personnel security profiles should be
created using a number of relevant indicators and
normative values of expert assessment points. Fig. 2
shows the example of the personnel security profile for
VAT "Turboatom" in 2014-2015.

In order to assess the state of personnel security
according to the personnel security profile of an
enterprise, the average value of the indicator according to
the average value of assessment points according to all
indicators without considering the weight of each one
should be determined.

a yearincreased by 8.49%)
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Fig. 2. Personnel safety profile of OJSC "Turboatom™ for 2014-2015

On the basis of the performed calculations, industrial
enterprises were grouped according to the established
intervals of the values of the assessment points, taking
into account the maximum and minimum value;
recommendations for countering threats to personnel
security within the specified intervals were developed (see
tab. 1).

The obtained results indicate that most of the
investigated industrial enterprises entered the interval that
is characterized by the average level of personnel security
according to the average value of assessment points
(according to the personnel security profile), among them
are: PAT "Kharkiv bearing factory" (-0,471), PAT "Svitlo
shahtarya" (-0,471), PAT "Kharkiv electric equipment
factory" (-0,118), PAT "Kharkiv tractor factory named
after S. Ordzhonikidze" (0,471), which indicates a

relatively efficient management system and a stable
psychological atmosphere in the team. The best situation
with ensuring personnel security was recorded at VAT
"Turboatom" (2,118), which indicates a high level of
protection against unauthorized personnel actions. There
is also a rather stable situation as for ensuring personnel
security of the enterprise at KP "Kh.K.B.D."

The unstable state of personnel security was
recorded at PAT "Kh.ELEng.Plant Ukrelectromach"
(-0,706). The worst situation is observed at PAT
"Avtramat" (-2.176), which indicates that further
escalation of the problem may lead to the enterprise
bankruptcy and plundering financial and information
assets, and that proper measures for stabilizing the
enterprise security from the side of personnel are
necessary.
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Table 1. Grouping of industrial enterprises according to the personnel security profile of the enterprise

The state of - .
Interval personnel Enterprises Fhat entered the i-th Characteristics of the interval
- interval
security
Changes according to all indicators of personnel security have a
{—3 <X < —2,5} critical - \very negative trend, which can lead to the enterprise bankruptcy,
plundering financial and information assets
Enterprises in this sector are characterized by negative changes
PAT "Avtramat” in the indicators of production and economic activity, which
{—2,5 <Xp <], 5} low affect the level of personnel security: labour productivity is
(-2,176) R - L
significantly reduced, labour intensity increases, labor costs are
reduced as well as average monthly wages, etc.
PAT "Kharkiv electrical Personnel security indicators mainly change in negative
5<% < — engineering plant dlregtlon, the state of security of_lnformatl_on resources is
{ 5<% < 0’5} unstable "Ukrelectromach” unsatisfactory, some employees disagree with the actions of
(-0,706) management and are potential subjects of personnel insecurity
PAT (_IétLalef)lvF?ie_lrrTngfi?lcgory The enterprises are characterized by relatively efficient
o management system, the average level of staff loyalty (from
shahtarya" (-0,471), PAT .
B B " . " 40% to 70%), average staff turnover, low level of staff social
{-0,5<x,<-0,5}| average Kh.el,equip.plant )
" - security, average wages, stable level of corporate culture
(-0,118), PAT "Kharkiv tractor ) .
development, low level of conflict and a stable psychological
factory named after S. atmosphere in the team
Ordzhonikidze" (0,471) P
Changes in the majority of personnel security indicators are
{0,5 <X5 < 1,5} normal KP "Kh.K.B.D." (0,765) mostly positive, staff is loyal, employees are socially protected,
confident in future job security and stable wages
Enterprises are developing, revenue from product sales, net
{L5 ¥ <2 5} high VAT "Turboatom" profit and wages increase, but a number of conflicts decreases.
6=% g (2,176) The enterprise is protected against unauthorized actions from
the side of personnel
All indicators of personnel security without exception change in
{2, S< X7 < 3} standard - a positive direction, the level of personnel security is at the
highest level
Conclusions assessment with the use of additive multiplicative function

On the basis of systematization of approaches to
definition of "personnel security” the essence and basic
elements of personnel security as an object of
management under conflict environment are defined.
Personnel security is considered as a complex multilevel
system that includes the personnel security subsystem.
The processes of interaction and confrontation of vital
interests of an employee and the employer with threats to
these interests, both internal and external, are continuously
taking place in this system. At the same time personnel
and the system of personnel management act as a source
of threats to personnel, and a guarantee of personnel
security is the balance of vital interests of all those who
participate in social and labour relations. Hence, personnel
security is represented as the state of the system of social
and labour relations between its participants (employer,
employees, state and other public institutions), which
ensures the possibility of full realization and protection of
their vital interests against external and internal threats
due to the balance of interests of each participant of these
relations as well as contributes to the efficient and
harmonious development of personnel resources.

By systematizing the indicators of assessing the state
of personnel security of an enterprise, the methodological
approach to assessing the state of personnel security of
industrial enterprises based on the integral indicator of

was developed; the peculiarity of this approach is the use
of methodological principles of selecting 32 indicators
according to the components of personnel security,
namely social motivational safety, occupational safety,
anticonflict security and the safety of life.

The methodological approach involves the use of
statistical data of enterprises, the method of questioning
employees and calculating according to mathematical
formulas in order to determine the quantitative values of
the suggested indicators for developing the system of
indicators of personnel security assessment of an
enterprise.

The integral index is obtained by aggregating the
selected features into one integral assessment on the basis
of the theory of "additive value"; by determining optimal,
threshold and border values of indicators; by using
weighing coefficients and normalized values of indicators.
Information unidirectional indicators are implemented by
dividing them into stimulants and disincentives, and also
by using the method of the main components for studying
the original system of attributes.

Some industrial enterprises of the Kharkiv region
were selected as the examples for testing the suggested
methodological approach. The obtained results prove the
fact that assessing and monitoring the level of personnel
security at industrial enterprises under conflict
environment are reasonable and practical. At the same
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time, the suggested procedures for improving the efficiency of activities and reducing risks caused by
personnel security system of industrial enterprises criminal activities of their employees.
according to the data of calculation enable increasing the
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3ABE3NEYEHHS KAJIPOBOI BE3NEKHU NINPUEMCTB IPOMUCJIOBOCTI B
YMOBAX KOH®JIKTHOI'O CEPEJOBHUIIIA

IMpeameToM JOCTIDKEHHST B CTATTI € TEOPETHYHI Ta HAYKOBO-METOAMYHI MIAXOAM MO0 3a0e3MeyYeHHs KaapoBOi Oe3neku
iIPUEMCTB TIPOMHUCIIOBOCTI B yMOBax KOH(IIKTHOTO cepenoBuina. MeTa — OOIPYHTYBaHHSI HayKOBO-TEOPETHYHHX IOJIOXKEHB i
po3pobOKka MpPaKTHYHUX PEKOMEHJALiH 070 YAOCKOHAJICHHS 3a0e3MeveHHs KajpoBoi OE3MeKH MiJIPUEMCTB MPOMHUCIOBOCTI B
yMOBaxX KOH(QUIIKTHOTO CEpelOBHUINA. 3aBAAHHM: BH3HAUCHO CYTHICTH Ta OCHOBHI €JIEMEHTH KaapoBOi Oe3MeKH IiANpHeEMCTBA SIK
o0'ekTa ynpapiHHS B yMOBaX BUHMKHEHHs KOH(JIIKTIB; 3[iiCHEHO aHaJi3 CHCTEMHM MMOKa3HHUKIB OL[IHKM CTaHy KaJpoBOi Oe3neku Ha
MiIMPUEMCTBAX POMHCIOBOCTI; TOCIIKEHI 1HMKATOPH OIIHKK CTaHy KaJpoBOi Oe3meku, mooyaoBani mpodisi KaapoBoi Oe3meKu Ha
HPUKIAAl MiAMPUEMCTB TPOMHCIIOBCTI; BHU3HAYEHO IHTErPAIbHUII MOKA3HMK KaJpOBOI OE3MeKH MiAMPUEMCTB IPOMHUCIOBOCTI;
BJIOCKOHANICHI NULIXM OPOTHIl 3arpo3aM miogo 3a0e3ledeHHs] KaapoBOi Oe3MeKd MiInpHeMCTBAa. BHKOPHUCTOBYIOTBCS
3araJbHOHAayKOBI MeTOAW: CHCTEMHHUIl aHaji3, CTPYKTYPHHI aHali3, METOAN (iHAHCOBO-EKOHOMIYHOIO Ta CTATUCTHYHOTO aHAINi3y,
rpadidHO-aHAMITHYI METOIM A Bi3yamizamil pe3ynabTaTiB JociipkeHHs. OTpHMaHO Taki pe3yJbTaTH. Y CTaTTi NPEACTABICHO
pO3po0JIeHNiT aBTOpaMHM METOAMYHMI MiAXiZA [0 BHU3HAYCHHS IHTErPAIbHOTO IOKA3HMKA KaapoBoi OE3MeKH IiIMpHEMCTB
MIPOMHCIIOBOCTI, IO 0a3yeThbcss HA KOMIUICKCHIM OIIHIN ITOKAa3HUKIB (PIHAHCOBO-TOCIIONAPCHKOI MiSIBHOCTI IiIPUEMCTB Ta
MMOKAa3HUKIB e(eKTUBHOCTI poOOTH KaapoBoi cucremu. lllmsxoMm cucremarnzanii iHAWKATOPIB OLIHKH CTaHY KaJapoOBOi Oe3MeKH
BifiOpaHo 32 iHAWMKATOpH, IO CKOMIIOHOBAaHI 3a CKJIAJIOBHMMHU KaJpoOBOi OE3MEKH, a caMe COIlialbHO-MOTHUBAIIIHOI Oe3MeKH,
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npodeciiinoi Oe3nekn, aHTUKOHQIIKTHOI Oe3mekn Ta Oe3MekH JKUTTEAisUIbHOCTI. [loOymoBano mpodini kaxpoBoi Oe3mexn
MiANpUEMCTBA Ta 3MAIHCHEHO TPYyNyBaHHS MiANIPUEMCTB IPOMHUCIOBOCTI 3a mHpodiieM KaapoBoi Oe3meku 3 XapaKTEePUCTHKOIO
IHTepBaJIB 3a CTaHAMM 3a0e3NeUeHHs KagpoBoi Oe3lekH B yMOBaxX KOH(UIIKTHOro cepernoBumia. [IpukiagHa 4acTHHA peanizoBaHa
[UISIXOM 3[IHCHEHHSI PO3paxyHKiB Ha MPHKIAAi OOpaHWX IS OCITIHKEHHS MiAPHEMCTB IIPOMHUCIOBOCTI XapKiBCHKOTO PETiOHY.
BucHoBku. Y CTarTi JOCHIHKEHO CHCTEMY KaapoBOi OE3MEKH Ta OCHOBHU 11 3a0€3MEYeHHs Ha MiJNPUEMCTBAX MPOMUCIOBOCTI.
ABTOpaMu TIpOAHATI30BAHO Pi3HI MiAXOIH 10 TPAKTYBaHHS KaTeropii "kaaposa Oe3rneka’ Ta 3alporoHOBaHO BIACHY Je(DiHIIII0 LEOTO
noHATTA. KagpoBa Oe3rneka po3risgaeThCsl K CHHTETHYHA KATEropiss €KOHOMIYHOI Teopii, YIMpaBJiHHS MEPCOHAIOM, COLIOJIOTIT
YIPaBIiHHA Ta €KOHOMIKH AL, 10 BU3HAYAETHCS SK AiSIbHICTD [0 CTBOPEHHIO YMOB JUIs CTa01IbHOTO (DYHKLIOHYBAHHS 1 PO3BUTKY
MANpUEMCTBA, TIPH SIKii 3a0e3medyeThesl 3aXHINEHICTh IHTEPEeCiB MiJIPHEMCTBA BiJ PU3UKIB 1 3arpo3, IMOB'SI3aHUX 3 BIACHUM
MIEPCOHAJIOM Ta CaMOTO MEPCOHANY B BHYTPINIHIX 1 30BHINIHIX 3arpo3, TakWX SK [IAHTAX, IEPEMAHIOBAHHS KOHKYPEHTaMH,
TIOCSITAHHS Ha JKUTTA 1 37J0pOB's CIIiBpOOITHHKIB 1 T.11. [Ipn npoBeneHHi aHanizy 341HCHEHO OIIHKY HAsIBHOI'O PIBHS KaJpOBOi Oe3MeKH
Ta HAJAHO PEKOMEHMAIIl M0N0 YAOCKOHAICHHS IpOIecy INpOTHAIl 3arpo3aM KaapoBii Oesmeri Ha mpukiaai oOpaHHX It
JIOCITIKEHHS MiIPUEMCTB MPOMHCIOBOCTI XapKiBChbKOTO periony. OTpuMaHi pe3yabTaTd MOKYTh OyTH BHKOPHCTAHI SIK IHCTPYMEHT
MPOTHIT BiJ 3IOYMHHUX il CIIIBPOOITHHKIB, 10 CIIPUATUME ITiABUIIECHHIO e(DEeKTUBHOCTI TiSIBHOCTI MiAMPUEMCTB.

KurouoBi ciioBa: kanpoBa Oesreka, KOHQIIKTHE CEPENOBHINE, MIANMPUEMCTBA MPOMHUCIOBOCTI, IHTETPAJILHOTO TOKAa3HHUKA
KaJpoBoi Oe3MeKH MiANPUEMCTB TPOMHUCIOBOCTI, 3a0€3MeYeHHS KaapoBoi Oe3neku, mpodiii kaapoBoi Oe3MeKn miAIpueEMCTBRA.

OBECHEYEHME KAJIPOBOM BE3OIMACHOCTH HPEI[I{'PPIHTI/II?'I
IMPOMBIIIVIEHHOCTHU B YCJIOBUAX KOH®JIUNKTHOU CPE/bI

IIpeqMeToM wHCClEOBaHUS B CTaThe SIBIBIIOTCS TEOPETUUCCKUE M HAYYHO-METOAMYECKHE IOAXOJBI M0 OOSCIeYCHUIO KaJpOBON
6€30MMacCHOCTH MPEANPHUSITHH MPOMBIIIIEHHOCTH B yCIOBUAX KOH(IuKTHOrO cpeapl. Llejab - 060CHOBaHNME HAyYHO-TEOPETHUECKUX
TONOKEHNH M pa3pabOTKa TNPAKTHYECKHMX PEKOMEHAAIMH 10 COBEPIICHCTBOBAHUIO OOECTeUeHHs KaApoBOH 0Oe30macHOCTH
MIPEANPUATHH MPOMBIIUICHHOCTH B YCIOBHSX KOH(JIMKTHOTO CPeAbl. 3aJauM: OmpeJelieHa CYNIHOCTh M OCHOBHBIE AIIEMEHTHI
KaZipoBOil 0e30MacHOCTH MPEeaNpHATHA KaK 00BEKTa YNPAaBICHHS B YCIOBHSIX BO3SHHKHOBEHMS KOH(MIMKTOB; OCYIIECTBICH aHAIU3
CHCTEMBI ITOKa3aTes e OIIEHKH COCTOSIHUSI KaJpOBOil 0€30IIaCHOCTH Ha MPENPUATHSIX IPOMBIIUICHHOCTH; HCCIEA0BAHbI HHANKATOPHI
OLICHKH COCTOSIHUSI KaJIpOBOH OE30IMacHOCTH, IOCTPOCHHBI NPOGMIM KaJIpoBOW 0E30IMacHOCTH Ha TIpHMepe IPeANpusIThil
NIPOMBIIIUICHHOCTH; ~ ONPEJCNICH WHTETPANBHBIA  IOKa3aTeldb KagpoOBOH O€30HMacHOCTH  MPEANPHUSTHH  MPOMBIIUICHHOCTH;
YCOBEPILICHCTBOBAHHBI ITYyTH IPOTHBOJCHCTBHS Yrpo3aM IO 00ECIEUYEHHIO KaIpoBOW Oe30macHOCTH mpeanpustus. Mcnoms3yrores
oOIeHayYHbIe MeTO[bl: CHCTEMHBIN aHAIN3, CTPYKTYPHBIH aHaIW3, METOJbl (hMHAHCOBO-DKOHOMHUYECKOTO M CTaTUCTHYECKOTO
aHanm3a, rpapuKo-aHATUTUYECKAEe METOABI Ul BU3YalH3al[K Pe3yabTaToB HccaeqoBanus. [lomydens! cnenyiomue pe3yabTaThl. B
CTaThe TPEICTABICH pa3pabOTAHHBIM aBTOPAMH METOAMYECKHH IOJIXOJ K OIpPEASNCHUIO MHTErPalTbHOTO MOKa3aTels KaJpOBOH
0e30MMacHOCTH NPEANPUATHI POMBIIUIEHHOCTH, 0a3HpYIOMUIicS Ha KOMIUICKCHOH OLIEHKe MOKa3zaTenel (pHHAHCOBO-X035SHCTBEHHOM
JIeITeIbHOCTH TPENPHUATHH M TIoKa3aTenell S pekTHBHOCTH paboThl KaApOBOM CHUCTeMBL. [lyTeM cHCTeMaTH3aluy WHAMKATOPOB
OILICHKH COCTOSIHHSI KaJpoBOH Oe30omacHOCTH 0ToOpaHO 32 MHAMKATOpa, KOTOPHIE CKOMIIOHOBAHBI IO COCTABIISIONIMM KaapOBO
0e30IaCHOCTH, @ MMEHHO COLMAIbHO-MOTHBALIMOHHOH 0€30macHOCTH, Npo(ecCHOHANBHON 0e30MacHOCTH, AHTUKOH(IMKTHON
6€30MacHOCTU U 0E30MACHOCTH XKU3HEAEeATENbHOCTH. [TocTpoeHo npoduian KaspoBoil 6e30MACHOCTH MPENPUITHS U OCYILECTBICHA
TPYNITUPOBKA MPEANPUSATHH TPOMBIIIIEHHOCTH MO TNPO(UII0 KaApOBOH OE30MAaCHOCTH C XapaKTEePHCTHKOW HMHTEPBAIOB IIO
COCTOSIHMIO O0ECTIeUeHHsT KaApOBOH OE30MacHOCTH B YCIOBUSX KOH(MIMKTHOTO cpeabl. [IpmkmamHas gacTh peann3oBaHa ITyTeM
OCYIIECTBIICHHSI PacYeTOB HAa MPUMEpPe BBIOPAHHBIX JISI MCCIEROBAHMS NPEANPUSATHI MPOMBIIUICHHOCTH XapbKOBCKOTO PETHOHA.
BriBoabl. B cTathe mccneoBana cucTeMa KafipoBoil 0€30ITaCHOCTH M OCHOBBI e 00ecedeHNs Ha MPeINPHATHIX MPOMBIIIICHHOCTH.
ABTOpaMH NpOaHAIM3UPOBAHBI PA3JINYHbIC MOAXO0/IbI K TPAKTOBKE KAaTEropuy 'KaapoBas 6e30MacHOCTh" U IPeUI0KEHO COOCTBEHHOE
omnpezeneHne »Toro noHsTus. Kajaposas 06€30MacHOCTh paccMaTpPUBAETCsl KaK CHHTETHYECKas KaTeropys SKOHOMHYECKOW TEOpHH,
yIpaBICHUs IEPCOHAIOM, COLIMOJIOIUU YIPABICHUS U SKOHOMUKHU TPYZa, U ONpPEJeseTcsl Kak AesTeIbHOCTh 110 CO3JaHUI0 YCIOBUM
JUIsl CTaOMJIBHOTO (DYHKIMOHMPOBAHHMS W PAa3BUTHS IPEANPHUATHS, TPH KOTOPOH obecrednBaeTcs 3allUIIEHHOCTh HHTEPECOB
MIPEANPHUATHS OT PUCKOB U yIPO3, CBSI3AHHBIX ¢ COOCTBEHHBIM MEPCOHATIOM M CaMOTO IMepCOHANa OT BHYTPEHHHX M BHEIIHUX yrpo3,
TaKWX KaK IIaHTaX, MepeMaHNBaHNE KOHKYPEHTAMH, MOCSTATeNbCTBO Ha JKM3Hb U 3/I0POBhE COTPYAHHUKOB U T.II. IIpm mpoBeneHnn
aHanmM3a OCYIIECTBICHA OIEHKAa YPOBHS KaJpoBOH O€30MacHOCTH W JaHBI PEKOMEHJAIMH TI0 COBEPIICHCTBOBAHWIO IPOIEcCca
MIPOTUBOCHCTBHS yrpo3aM KaJpoBOH O€30MacHOCTH Ha MPHMepe BBIPAHHBIX JUIS WCCIEAOBAHMS NPEANPUSTHI MPOMBIIUICHHOCTH
XapbKOBCKOTO pernoHa. [lomydeHHble pe3yabTaThl MOTYT OBITH HCHONB30BAaHbI KaK HHCTPYMEHT IPOTHBOJAECHCTBHUS OT MPECTYITHBIX
JIEWCTBUI COTPYAHUKOB, YTO OyJET CIOCOOCTBOBATH MOBBIILICHUIO (O (GEKTUBHOCTH JETEIBHOCTH MPEAPUSITHIL.

KmioueBbie cioBa: kaapoBas 0€30MacHOCTh, KOH(IMKTHAs Cpefa, HPEIIPHATHS HPOMBIIUICHHOCTH, WHTETrPAJIbHBIN
HOKa3aTellb KaJpoBOH 0E30IIACHOCTH MPEANPUATUH NPOMBIIUICHHOCTH, o0ecreueHre KaapoBoi Ge3omnacHocTH, MpodHIn KajpoBoi
0€30MacHOCTH TIPENPUITHSI.
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