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MODERN TRENDS IN PERSONNEL SAFETY OF ENTERPRISES

The subject of the article is the study of modern trends in personnel safety of the enterprise. The purpose of the work is to study
trends and approaches to ensuring personnel safety of the enterprise in modern economic conditions. The article solves the following
tasks: research of economic essence of the concept of personnel safety of the enterprise; construction of the mechanism of ensuring
personnel safety of the enterprise. The following methods are used: methods of induction and deduction — in the study of the concept
of "personnel safety of the enterprise”, observation and generalization — to build a mechanism for ensuring personnel safety of the
enterprise, the method of scientific generalization — for the formulation of conclusions. The following scientific results were obtained:
it was determined that the personnel safety of the enterprise is a concept more than its identification with the state of protection of the
enterprise from risks and threats from its personnel. It is concluded that the safety of personnel safety of the enterprise is directed on
preservation and development of its human resources, the strategy of economic security of a business entity to ensure the efficiency of
all areas of its business activities in the context of risks and threats to different levels of environmental functioning. Developed a
mechanism to ensure the personnel safety of an enterprise, which is the process of preserving, strengthening and development of its
human resources, which is implemented in the stages of employment safety employees and safety in the sphere of the layoffs of
personnel service of the business entity and its safety service with the aim of identifying bottlenecks and threats, and the leveling and
elimination of problems through the transmission of information to executives for further development of measures to increase loyalty
and cohesion of the team. Conclusion: the implementation of the mechanism for ensuring personnel safety of the enterprise will allow

performing tasks to ensure its stable operation and sustainable development.
Keywords: personnel safety of the enterprise; personnel potential; personnel; mechanism of ensuring personnel safety of the

enterprise.

Introduction

The functioning and development of Ukrainian
enterprises is in permanent accumulation of the
globalization process through the integration of our
economy to the world economy. Now globalization is an
integral part of life of every modern state in the world, and
will continue to gain momentum. That is why each
country will need to look for opportunities to take
advantage of and resolve problems originating from
globalization impact on all spheres of life. For Ukraine,
whose economy is still suffering enough from the
economic crisis of the past years and is in a state of post-
crisis  recession, globalization is rather negative
phenomenon. The large dependence of our country from
external factors of development, especially from exports,
makes the national economy very vulnerable to global
economic shocks. Industrialized countries are manifested
the effects of globalization as a positive effect through
their obtaining of additional conditions for the
development of the economy using the possibility of
lowering production costs and ensure its sustainability.
Ukraine through its northeast observed a significant rate
of slowdown of economic development. It causes need of
search of ways to counteract the economy of our state for
her negative consequences of globalization.

The functioning of business entities as an open
system in a rigid market environment in terms of market
relations is characterized by instability and constant
dynamics. In such circumstances, the relationship between
the competitiveness of the enterprise and its economic
security is interdependent: on the one hand, a high level of
competitiveness of the enterprise is the basis of a high
level of its economic security, and on the other - the
stability of the functioning and competitiveness of the
enterprise depends on the successful organization of the
economic security system. In turn, to ensure the economic

security of the enterprise, it is important to ensure the
safety of each type of its activity and each functional
component (finance, production, marketing, management,
personnel).

Since any results of the entity's activity are provided
by its personnel, we believe that the issues of personnel
safety of enterprises in the current economic conditions
are of particular relevance.

Analysis of the problem and existing methods

The processes of ensuring the personnel safety of the
enterprise for our country are a rather new area of
theoretical science. Although some steps are being taken
in the practice of operating a business in this direction, all
of them have little or no scientific basis and are rather
applied at random, based on the experience of their
management. Among the theoretical achievements of
scientists in this field, in our opinion, we should mention
the studies of M. Petrov, I. Chumarin, N. Shvets,
L. Tomanevich, 1. Vorobyov and A. Kuznetsov,
O. Kirichenko, I. Shvets, A. Kilibanova, L. Kalinichenko.
However, it should be noted that these works are more
focused on the essential definition of the conceptual and
categorical apparatus of the theory of personnel safety, its
components and the separation of threats to personnel
safety internal and external. Therefore, the theoretical
science remains insufficiently elaborated on the
tendencies and approaches of ensuring the personnel
safety of the enterprise in the conditions of global and
national competitive environment, as well as the internal
environment of functioning.

The purpose of this article is to study trends and
approaches to ensuring the personnel safety of the
enterprise in the current economic conditions.
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Solving of the problem

In the face of constant threats of the external
environment, modern businesses are increasingly faced
with the challenges of ensuring their effectiveness. This is
due to the fact that occurs in the external environment
events and trends of its development do not always have a
positive impact on the functioning of economic entities.
Individual changes in the external environment brought
about by the dangers and threats of enterprise activity and,
sometimes, act as the catalysts for the aggravation of his
condition. So, the logical reaction to negative changes in
the external environment for the enterprise is the desire to
protect their activities and their positions in competitive
markets. And, therefore, we are talking about ensuring
economic security of business entities.

At the present stage of development of economic
science in the context of the growing tendencies of
globalization of the world economy, the problem of
ensuring economic security is becoming increasingly
important. In this case, the study of the essence of
economic security is conducted in accordance with the
scientific picture of the world, which means a special form
of theoretical knowledge that represents the subject of
research of science of a certain stage of its historical
development, through which the specific knowledge that
will be obtained and various fields of scientific search is
integrated and systematized. To date, five scientific
pictures of the world have been distinguished, within
which scientific views on the problem of ensuring
economic security have been developed: scholastic,
mechanistic, statistical, systemic, diatropic (fig. 1).

| Scientific picture | | Historical period — Stereotypes / values — Provision mechanism — Threats
of the world
- L The division of labor and the even distribution of income;
. Antique Everything is interpreted through . X L
— Scholastic — — . . — protection against threats related to the evil will of — Natural
8thc. B.C. - 476 years the prism of code or genetic text . ;
supernatural forces; protection of property
Middle Ages Everything in the world is like a Protection is based on the mechanism of saving and
L Mechanical 476 - 15th c. mechanism, an automaton whose preserving the soul; public upside that the state must uphold Spiritual and leal
Renaissance details have their place and and protect the human right to personal and public security; P &
15the. -17thc. perform their functions inviolability of private property
Protection is based on enshrining the rights of liberty and
property in the declaration and constitution; equilibrium
L Statistical Age of Enlightenment The world is characterized by an between the influence of power and the degree of human T -
17thc. -1918 imbalance / balance, invariants will; economic liberalism; the balance between population
growth and food resources needed for subsistence;
protectionism
Everything in the world is an Managing economic security depends on having strong
- organized set of interconnected power; destruction of system equilibrium is punished by an -
New time N . . . External organizational
— System — 1918 - 197 —1 systemelements thatensure ——— external environment; a successful solution to the security
918 - 1975 , ; . ; X and management
unity and ensure the survival of problem is to develop more different ways of regulating than
an object as an organism a variety of threats
The world is characterized by Harmonization of the consolidation of society with public
increased transdisciplinary administration; orderliness of interaction of individual
= Diatropic — 1975 - present — synthesis of knowledge, — agents on the basis of economic compromises; the —1 Behavioral, motivational
multidimensionality, dynamic emergence and development of ordered structures in a
development chaotic environment; synergistic effects

Fig. 1. Evolution of economic security of the enterprise in view of the scientific picture of the world

The personnel safety of the enterprise is one of the
functional components of its economic security. At the
same time, personnel and intellectual resources are the
objects of personnel safety in the economic security
system of the enterprise. Enterprise personnel are a set of
accounting staff, and intellectual resources are a set of
scientific, professional and general knowledge of
employees, their experience, skills and skills, which are
aimed at creating products of intellectual activity and
serve as the basis for the formation of intellectual
potential. The subjects of personnel safety in the economic
security system are the person, individual subdivision or

personnel of the enterprise as a whole (it is customary to
refer to internal entities) and control bodies, sectoral
agencies or safety structures (being external entities). And
this is where the peculiarity of personnel safety is
manifested: both the object of its safety and the subject
are, in the end, a person.

It is well known that a person is a special specific
resource of the enterprise because of its uniqueness,
protection  from coercion to perform  certain
uncharacteristic actions for it, dependence in the
performance of official duties from the psycho-emotional
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state. Human resources are significantly different from
other types of resources:

- a person cannot serve as a means to achieve the
goals of organizations. It has its price and makes its own
demands on its environment;

- a person has the will, owns the initiative, different
abilities and, thus, is not only a passive object of control,
but also develops its own line of behavior;

-a person does not belong to the enterprise
completely. Only its workforce is available to the
organization for a fee.

That is why each individual employee of the
enterprise in a certain situation at any time can be a source
of threat to the economic security of the enterprise.
Therefore, personnel safety, aimed at legal and
information support of the personnel management process,
creating a healthy moral and psychological climate in the
team, becomes the main link in achieving the strategic
goals of ensuring the economic security of the enterprise.

The process of ensuring personnel safety of the
enterprise reflects the totality of relations arising from the
business entity about the identification, prevention and
elimination of risks and threats to its economic security
from the personnel and the organization of labor relations,
as well as changes in the intellectual potential of
personnel. The solution of the problem of personnel safety
of enterprises in the process of their functioning, the
construction of internal and external economic relations
requires clarification of the essence of personnel safety as
an economic category.

In most cases, the personnel safety of an enterprise is
associated with a state of protection against the negative
effects of risks and threats associated with its personnel,
economic, organizational, technological, financial or
social component of the functioning of a business entity.
This opinion in my studies of T. Momot, H. Zhang,
D. Momot [1], V. Geyets, N. Kizim, T. Klebanov,
A. Cherniak [2], N. Shvets [3], L. Tomanevich [4],
I. Vorobyov and A. Kuznetsov [5] A. Blind [6], and
Sweden [7] and etc. So, T. Momot, H. Zhang, D. Momot
stated in their work that "human safety is seen as a
synthetic category of economic theory, personnel
management, sociology of management and economy of
labour, which is defined as activities to create conditions
for stable functioning and development of the enterprise,
which ensures the protection of the interests of the
enterprise from risks and threats associated with its own
personnel and the personnel from internal and external
threats, such as blackmail, poaching by competitors,
infringement of life and health of employees and others."
[1]. In researches of I. Shvets it is offered to treat the
personnel safety of the enterprise as a set of measures
aimed at preventing illegal actions or promoting them by
the personnel of the enterprise [7]. The team of authors,
headed by V. Geyets, considers personnel safety as a state
of protection of the social progressive interests of an
organization in the development and improvement of its
human capital, maintaining an effective human resource
management system and minimizing the risks of the
company related to its personnel component [2]
Tomanevich: personnel safety characterizes complex and

often veiled communications, under which all its elements
are functioning effectively, which can withstand both
internal and external threats of breakeven employment
relations at the enterprise [4]. N. Shvets points out that
personnel safety is identified with the breakeven
employment relations of the enterprise, the purpose of
which (break-even) is to ensure maximum stability of the
company, as well as to create the basis and prospects for
growth for the fulfillment of its basic tasks [3].
I. Vorobyov and A. Kuznetsov conclude that the
personnel safety of enterprises is a state of efficient use of
resources and existing market opportunities of the
enterprise, which allows preventing internal and external
threats, to ensure long-term survival and sustainable
development in the market in accordance with their
chosen goals [5]. According to O. Slipa "the personnel
safety of the enterprise is to ensure the stable functioning
of the enterprise regardless of human subjective or
objective factors, the main task of which is to eliminate
the risk of negative action of staff on the general state of
the organization” [6].

The author considers that such approach to definition
of essence of personnel safety is a little limited because of
leveling of value of personnel and intellectual potential, a
condition of development of collective of the enterprise
and degree of its cohesion. That is why the author
implicitly agrees with the opinion of I. Zubko and
V. Lapteva, in whose studies, agreeing with the opinion of
A. Kibanov, it is defined that: "Personnel safety is a
General direction of personnel work, a set of principles
and methods aimed at preserving, strengthening and
developing human resources, creating a cohesive team
that can respond in a timely manner to constantly
changing market requirements, taking into account the
development strategy of the organization [8]. And also the
author supports the opinion of L. Kalinichenko in which
researches personnel safety is defined as"... such state of
individuals, collective of the enterprise, its human
potential and system of personnel management at which
effective use of economic potential and development of
the enterprise is provided" [9].

Research and provision of personnel safety of the
enterprise takes place in the context of four components:
life safety, occupational safety, social and motivational
safety, anti-conflict safety. This approach is based on the
work of N. Meheda and A. Marenich [10] and continued
in the work of V. Kravchenko [11].

Life safety is a synergistic combination of health
safety and physical safety. Under the safety health refers
to the state when the action of external and internal factors
does not lead to death, disruption and the development of
body, mind, psyche and the whole person and does not
preclude the achievement of the desired objectives [12]. In
its turn, physical safety is a state of protection from
hooligan manifestations, cases of theft of documents and
valuables, gang attacks, which collectively violate the
conditions of stable functioning, entail property and
financial harm, cause feelings of danger and fear [13].

The professional component of the personnel safety
of the enterprise is revealed through the safety of work,
information, intellectual and pension insurance [14]. It is
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here, according to the author, that the basis of the
personnel policy of the economic entity emerges from the
standpoint of forming a cohesive, able-bodied and
adaptable to the changes of the enterprise collective, as
well as the intellectual potential of the personnel.

The social-motivational component of the personnel
safety of the enterprise is formed taking into account
financial-career, technical-administrative and aesthetic
security [15] and, in our opinion, most contributes to the
development of each individual as a system-forming unit
of personnel of the business entity.

The basic parts of the anti-conflict component of
personnel safety are psychological, communication and
Patriotic security [16]. It is within its limits that the basis
of a healthy psychological climate in the team is laid, a
system of non-conflict interpersonal communications is
born not only during working hours, but also outside the
enterprise.

The process of ensuring the personnel safety of an
enterprise is an integral part of the strategy of ensuring its
economic security as a whole, since any entity operates in
an open competitive environment [17]. The orientation of
economic security management according to the
parameters of the goals is ensured by such properties of
the security state as adaptability (through balance of
interests, conformity of organizational structure) and
reliability (due to financial and economic stability and
efficiency of functional areas of activity). The subjective
aspect distinguishes the organizational and strategic

Global competitive
environment

Risks and
threats

capabilities of the enterprise to create a state of security
and distinguishes such a characteristic as the competence
of the enterprise. The instrumental aspect considers
economic security as a function of enterprise management
and therefore focuses on methods, models, methods and
measures to ensure the protection of its activities.
Considering the principle of economic security
management, the theoretical basis of its research and
management is a systematic approach for integration into
the enterprise management and development management
system, and the subjective and instrumental aspects
correspond to the principles of strategic management of
such processes. Accordingly, the mechanism of ensuring
the economic security of enterprises in the global
competitiveness system is a process of implementation of
management decisions and should ensure that the level of
functioning of the enterprise, at which it can respond in a
timely manner to external and internal factors that threaten
economic activity, as well as a level that does not restrict
progressive stable development of the enterprise. The
management mechanism should be implemented in a
timely, justified and transparent manner.

Ensuring the personnel safety of enterprises is a
mechanism of organization of relations in the field of
personnel, which begins with the employment of a person,
includes the processes of ensuring the safety of accepting
and dismissing employees, identifying "bottlenecks" and
overcoming problems and is under constant control of the
security service of the enterprise (fig. 2).
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Fig. 2. The mechanism of ensuring the personnel safety of the enterprise
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The postulates of ensuring economic security of an
enterprise are formed under the influence of risks and
threats from the global and national competitive
environment, as well as the internal environment of
functioning of the entity. In accordance with the strategy
of ensuring the economic security of the enterprise,
depending on the existing or probable risks and threats
and programmatic provisions, the legal and information
support of the personnel management process is being
developed, the system of principles and methods for
preserving, strengthening and development of the
personnel and intellectual potential of the enterprise,
increase of cohesion, adaptability and the mobility of its
staff are introduced, that is, the strategy of ensuring the
personnel safety of the entity. Under the leadership of
senior management, the developed personnel safety
strategy is implemented at the enterprise. And the decisive
role in this process is given to staffing and security.

The recruitment, job security, and dismissal safety
are assigned to the HR department. The organization of
employment is carried out through the selection of
personnel, their verification for compliance with the
chosen position and professional testing with the
mandatory observance of the requirements of the current
labor legislation. Ensuring the safety of accepted
personnel involves the formation of a personal case,
personal monitoring of the employee's actions and the
detection of violations of the organization of labor
processes, compliance with the rules of labor discipline or
job descriptions. Security in the field of dismissal is
achieved by developing a dismissal regulation, again, with
the observance of the requirements of the current labor
legislation and the obligatory consideration of
psychological characteristics of the person.

The service is responsible for monitoring labor
activity, observance of labor discipline, conflict-free
resolution of contradictions and disputes. The primary
duty of the security service enterprises in the system of
personnel safety is to identify bottlenecks, leveling and
elimination of problems through the transmission of
relevant information to management and HR network
feedback, as well as the development of measures to
increase loyalty and cohesion of the team.

Thus, a mechanism to ensure the personnel safety of
an enterprise is a process of preserving, strengthening and
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CYUYACHI TEHJEHIII 3ABE3INEYEHHSA KAJIPOBOI BE3NEKHU MIJINPUEMCTB

IIpeameToM aOCHi/UKEHHS CTATTi € BUBUCHHS Cy4aCHUX TEHICHLIH 3a0e3meyeHHs KaapoBoi 6e3neku mixnpueMcrea. Mera podoru —
JTOCII/DKEHHST TeHICHIIH 1 MiaXoMiB 10 3a0e3MeueHHs KaJpoBoi Oe3MeKH MiANMPHEMCTBA B CY9acCHIMX €KOHOMIYHMX yMoBaX. B crarti
BHUPILIYIOTBCSI HACTYIHI 3aBJaHHS: JOCHI/DKCHHS EKOHOMIYHOI CYTHOCTi TMOHSTTS KaapoBa Oesneka MiANpUEMCTBA; Mo0OymaoBa
MexaHi3My 3a0e3leyeHHs KaJapoBoi Oe3neku MignpreMCTBAa. BUKOPHCTOBYIOTHCS Taki METOMM: METOIM iHAYKIIl Ta JAeMyKIil — mix
4ac JOCHI/DKCHHs IOHATTS «KaApoBa Oe3meKka MiANPUEMCTBAY, CIIOCTEPEKEHHs W y3aralbHEHHS — Uil MOOYIOBH MeXaHi3My
3abe3neyeHHs KaJpoBoi OE3MeKH MiANPUEMCTBA, METOJ HAayKOBOTO y3arajbHEHHS — Ui ()OPMYNIOBaHHIO BHCHOBKiB. OTpHMaHO
HACTYIIHI HAyKOBi pe3yJbTaTH: BH3HAYEHO, IO KaapoBa Oe3leKa MiAMPHUEMCTBA € OUIBII MOHATTSAM, HDK HOTO OTOTOXKHEHHS 3i
CTaHOM 3axXHIIEHOCTI MiANPHEMCTBA BiJ] PU3HUKIB 1 3arpo3 3 60Ky Horo mepcoHairy. 3po0IeHO BUCHOBOK, IO 3a0e3MedYeHHsT KaapoBoi
Ge3MeKH MiJNPUEMCTBA CIPSIMOBAHO Ha 30€pEeKEHHsS Ta PO3BUTOK HOro KaJpOBOrO MOTEHLIaTy B MEXax CTpaTerii eKOHOMi4HOI
0e3nekn cy0’e€KTa roCIoJapIoOBaHHs 3 METOIO 3a0e3reueHHs e(h)eKTHBHOCTI BCIX HAPSAMKIB HOTO TOCIONapChKOi AisITBHOCTI Y po3pisi
pU3MKIB 1 3arpo3 pi3HuX piBHIB cepenoBuina (QyHKIiOHyBaHHsA. Po3poOieHo MexaHi3M 3a0e3ledyeHHs KaapoBoi Oe3meku
IiIpUEMCTBA, SKUH SABIIsIE COO0I0 MpoLEC 30epeKEHHS, 3MILHEHHS Ta PO3BUTKY HOTO KaJpOBOT0 MOTEHLIally, IKHl peani3yeTbes Ha
eTanax NpaleBlalITyBaHHs, 3a0e3neyeHHss Oe3NeKkn MPUIHATOro nepcoHany ta Oesrneku y cdepi 3BUIBHEHb KaapOBOIO CIYXO00I0
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cy0’€eKTa TOCIOapIOBaHHs Ta HOTrO CIy)k0010 O€3MEeKH 3 METOI0 BUSBICHHS “BY3bKUX MiCIb Ta 3arpo3 1 HIBEJIIOBAHHS W YCYHEHHS
mpobieM depes nepenavy iHpopmalii KepiBHULTBY MiANPUEMCTBA IS HOAAIBIIOI PO3POOKH 3aXOiB 1010 MiJBHIICHHS JIOSIIBHOCTI
Ta 3TypTOBAaHOCTI KOJEKTHBY. BHCHOBOK: peamizalis MexaHi3M 3a0e3ledeHHS KaapoBoi Oe3mekd MiANPHEMCTBA O3BONUTH
BUKOHYBATH 3aBJaHHA 13 3a0e3MeueHHs Horo cTabinbHOro QYHKIIIOHYBAaHHS Ta CTaJOr0 PO3BHUTKY.

KurouoBi ciroBa: xanpoBa Ge3rexa miInpHeMCTBa; KaJIpOBHil MOTEHITIAT; HEPCOHA; MEXaHi3M 3a0e3IeueHH s KaJpoBoi Oe3nekn
APUEMCTBA.

COBPEMEHHBIE TEHAEHIIUN OBECIIEYEHUA KAJIPOBOM BE3OITACHOCTH
INPEAIIPUATUN

IIpeqMeToM ¥cciieoBaHMS CTaThH SIBISIETCS H3y4YEeHHE COBPEMEHHBIX TEHICHIMH oOecredeHust KaJpoBoil 0Oe3omacHOCTH
npexnpustus. Lleab paGoTel — HMcclenoBaHHE TEHASHIMH M MOAXOJIO0B K 00ecHedeHHI0 KaJpoBOi 0e30macHOCTH MpeRnpHsTHI B
COBPEMEHHBIX SKOHOMHYECKMX YCIOBHSX. B cTarbe pelaloTcs CIeAyloliue 3aJadyi: HCCICAO0BaHUE SKOHOMHYECKOH CYIIHOCTH
MOHATHS KaApoBass 0E30MAaCHOCTh MPENIPHUATHS; IIOCTPOCHHE MEXaHHW3Ma OOECIeUCHUs KaJpOBOH 0E30MaCHOCTH IPEIIPUSTHA.
Hcnonb3yroTes: CIeAyole MeToAbl: METOAbl MHAYKLIHMU M ACAYKIMH — IIPU MCCJICIOBAaHUM IOHATHUS «KaJpoBas 0E30IacHOCTh
MPENPHUATUSY, HAOMIOAECHHA U O00OOIIEHUS — U1 HMOCTPOEHHS MEXaHHW3Ma O0ecHeyeHUs KaApoBOH 0OE30HMacHOCTH MpPEATPHATHS,
MeTO/l Hay4yHoro o6oOmenus — s GopMyIHpoBKH BBIBOAOB. [lodydeHsl cledyroliue HaydHble pe3yJbTAaThl: OLPEICICHO, YTO
KazipoBass 0€30IIaCHOCTh TPEAIIPUSTHS SIBISIETCS IOHATHEM Oojee, YeM ero OTOXIECTBICHHE C COCTOSHHEM 3allUIIEHHOCTH
HPEINpUsTHS OT PHUCKOB M YIpO3 CO CTOPOHBI ero mnepcoHana. CrenaH BbIBOJA, 4TO oOecIeuyeHHE KaapoBOH Oe3omacHOCTH
NIPEANPUATHS HaIpaBiIeHbl Ha COXpaHEHHE M pa3BUTHE €ro KaJpoBOTO IIOTEHIMAla B paMKaxX CTpaTerud SKOHOMHYECKON
0e30MMacHOCTH CYOBEKTa XO3SWCTBOBaHMSA C LeNbl0 obecredeHUsT 3()(EKTHBHOCTH BCEX HANpPaBICHUH €ro XO3sHCTBEHHOU
JESATEIBHOCTH B pa3pe3e PUCKOB M YIrpO3 PassIMYHBIX YPOBHEH cpezibl (GyHKIMOHMpOBaHMs. Pa3spaboTaH MexaHHM3M oOecriedeHHs
KaJIpOBO# 6e30M1aCHOCTH MPEANPHATHS, KOTOPBIH NPEACTABIICT COOO0M MPOIeCC COXPaHEHUs!, YKPEIUICHHS X Pa3BUTHUS €ro KaJpOBOTO
MOTEHILMAlla, KOTOPBIH peaqM3yeTrcss Ha STamax TPYIOYCTpOHCTBa, oOecreyeHHss OE30MacHOCTH IIPUHATOTO IEpCOHala M
GeszonmacHOCTH B cdepe YBOIBHEHMH KaipoBOH ciyx00il cyObeKkTa XO3HCTBOBAHMS M €ro CIy)KOOH 0e301acHOCTH C LEJbIO
BBIIBJIICHHSI “y3KMX” MECT M yrpo3 W HHUBEIMPOBAHHE M YCTpaHEHHE NpoOieM uepe3 Iepenady HHPOPMALH pPYKOBOJACTBY
TIPEANPUATHS Ul JalbHEeHIed pa3paboTKH MEpONpPHUSITHI 110 MOBBIIICHHIO JOSUIBHOCTH M CIUIOYEHHOCTH KOJUIEKTHBA. BhIBOA:
peanu3anys MeXaHH3M OOecleueHUs] KaapoBOH Oe30IacCHOCTH MPEANPHUSTHS MTO3BOJMT BBINOJHATH 33a4d 110 OOECIICUCHUIO €ro
CTaOMIBHOTO (yHKIMOHUPOBAHUS H YCTOIYMBOTO PAa3BUTHSL.

KiroueBble coBa: KajapoBas O€30MacCHOCTh INPENNPUATHS; KaJPOBBIH MHOTCHIMAT; IEPCOHAN; MEXaHM3M O0eCIeueHUs
KaJIpOBO# 6€30MaCHOCTH MPENPHUATHS.

bionioepaghiuni onucu / Bibliographic descriptions

Asanecosa H. E., Mapuenko O. B., Komonshxkaa T. B. CywacHi TeHIeHIii 3a0e3NedeHHsT KaapoBOi OE3MeKd MiIIPHEMCTB.
Cyvacnuii  cmaH  HAYKoBUx  O00CHIOMCeHb  ma  mexHonocii 6  npomucnogocmi.  2019. Ne3(9). C.5-11.
DOI: https://doi.org/10.30837/2522-9818.2019.9.005.

Avanesova, N., Marchenko, O., Kolodyazhna, T. (2019), "Modern trends in personnel safety of enterprises”, Innovative
Technologies and Scientific Solutions for Industries, No. 3 (9), P. 5-11. DOI: https://doi.org/10.30837/2522-9818.2019.9.005.




