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Culture management in the context of modern sociocultural transformations 
The purpose of the article is to study the peculiarities of the development of the sphere of culture, in 

particular the state of cultural management in modern Ukrainian society. The methodology of the research lies in 

application of such methods as comparative analysis and synthesis to characterize the theoretical foundations of the 

study of the state of cultural management; philosophical and logical for disclosure of modern transformational processes 

in the field of culture and causal to identify problems and their causes in the field of culture. The scientific novelty of 

the work consists in analysing the transformational processes in the sphere of culture, in particular rethinking the role of 

cultural management, adequate state personnel policy, since professional management provides conditions for the 

creation and promotion of a cultural product. Conclusions. Currently, in the cultural sphere of Ukraine, there are 

various problems that, within the framework of the Culture-2025 Initiative, were systematized and divided into six areas 

(management, communication, infrastructure, legislation, finance and education), with the aim of creating a strategy for 

the development of the Ukrainian culture to 2025. In order to improve the situation in the cultural sphere, certain steps 

were taken, in particular, in 2016 the Law of Ukraine "On Amendments to Certain Legislative Acts of Ukraine 

regarding the introduction of a contractual form of work in the field of culture and the competitive procedure for the 

appointment of heads of state and communal institutions of culture" was adopted and acquired the Agreement between 

the Cabinet of Ministers of Ukraine and the European Commission on the participation of the state in the program 

"Creative Europe", which provided opportunities for Ukrainian cultural managers and organizations to cooperate with 

managers of other countries in the framework of European networks and platforms. The reform matrix, operational 

objectives and targets for 2017, mentioned in the concept of "Decentralization: Culture Sector", have been identified, 

based on which the LOGIC MODEL reforms and operational plan of action were developed. Thus, modernization of 

the sphere of culture takes place in Ukraine, and new generation of independent cultural managers, who effectively 

work and implement interesting cultural and artistic projects, in particular with the European partners is appearing. 

However, there are still many problems that need to be solved for optimal development of cultural sphere. 

Keywords: cultural-artistic project, cultural management, modernization, sphere of culture, transformation. 

 

   є  ,         
 є  ,      ,   

  ,          -
 ,  є          

.   є         .  
    є  ,         
    ,  . ,     

-  , . ,      , 
.         .,   

    є      ,  -
   . 

  є       ,  
 .  
  .  є є       -

 ,    є   . 
         , 

  , , ,    .     є 
 ,   –          -

      -   .   
         ,    

      ,    , , , 
    [3]. 

    є  ,   є     ( -
) ,    (   ),      

 є ,      '        -
,    , ,  ,   . [2]. 

         . ,   -
 " -2025",  є        2025 , 

 (  400 )        -
  ,       [5].     

      , , , ,  
 .        ,      
   .  



ь    . . 

 12 

       : 
-        ; 
-   ,   є    ; 
-   . 

,           
    є    .   

        :  
    є     ,    ;  
        ;   
      ;       

 . 
         

 :  -   ( ,      
   );    ;     -

    ;   [5]. 
,     ,     

"   ",   Є      .  -
,  є            є   -

    .   ,  ,  є  
    ,  ,  є    -

.           ,   -
      ,    ,    

  . .  є,   є     
    :     ,    

 ,     .     -
       [1].    ,    

        . , -
        ,    
    . 

      ,      
  28  2016          

"             
            
 ",  є      -

     ,       
      .     -

      ,    -
      ,      [6]. 

,       є   -
 ,  є  -       .  

,       ,     -
,     5    є     
є     .        -
   ,  є      ,    , 

     ,     ,  :  
-   є   є  -    

  -  ;  
-            

      є ;  
-    є      

є  є       ;  
-        є 

          -
  [6]. 

          -
   ,     -  

   -  .       
          ,   

  ,       ,   



ь   ь  № 2, 2017 

 13  

,         ,      
      [1]. 

 є      . , 
11  2016           

  Є  є       "  Є ",   
           Є , 
 є      є    ,    
   ,     є  ,  

   ,     -  , -
       [6].  

є            
 Є , , . 

,   Tandem Ukraine 2016-17 . (   -
)             

.    :  
-     ;  
-         " – " 

(peer-to-peer)   ;  
-      ; 
-    Tandem [6].  

,     "       
Є " ( ) є  ,     ,  -

    ,      є   
.     ,   ,  -

 ,     ,       [6].  
  ,           
   є      ,  
  2002   є  .  2010–2013 .,   Є -

  ,        
 ,         , 
,    .  
    є        : 

-  "   "     ,  є   
2011 ,  "   :      -

",           
,          (  ),    

,   "  " ("Future Search"),    
  (   )        
,            

,    ,      [1]; 
-  "   "      -
      ,     

   ( ), "  " ( ), " " ( ), " -
" ( ), Symbolum Sacrum ( ), " " ( ), " " ( ); 

-  "    " (   2013 )   -
       ‘ ,    -

         ,    
   ,    ,      

  [6]. 
 ,      2016       

    Creative Management Camp 2.0. Creative Management Camp –  -
        є .     -
  :  

- Creative (      ,    -
);  

- Management (        ,  
   - ); 

- Camp (   ,  ,  ).  



ь    . . 

 14 

       10    
,      .         
,    -     ,  
     є    ,  ,  , , -

, ,   .    :  
- -    "  ", Port Creative hub, Art Management, CANactions, OK 

Project, BOtaN, Comma,     Big Idea, –2025  
  ;  

-  FEST, Docudays UA, Ulichnaya Eda, Don‘t Take Fake, The New Old  
 , Hackraft Software Conference   [6].  

      є  ,  20  2017   -
          ,    

  2017 .      " :  "  
   ,         

     ,  : 
-      ; 
-   ,     ; 
-            

  ; 
-          . 

    LOGIC MODEL     .   
    ,    "   ",  
   –  .      

    ,        
,   є    . ,  2007  
          Creative Britain, 

  -          , -
  ,    .    2016 ,     
,        9,6    ,   

   є,        84 .   ,  
    ,  -    .  є  ,  -
     ,    8%      
,   .     4%   є   -

   ,            
     , ,  [7]. 

  є         -
     ,  є       -

   .       2017  [4]. 
.    є    , ‘    

  ,     ,    
  є  ,   ,  .   
 є             . 
          , , , 

, ,  є    є    . 
 

1.  .      [  ] /  . - 
 : www.ji-magazine.lviv.ua/.../Bucenko_Dvi_golovni_problem. 

2.    :     [  ] //  -
, , .   ў  :  -   ( , 

1  2009 .) /   . – , 2010. – . 15-24. -  : elib.bsu.by. 
3.  . .    - :    

[  ] / . . . -  : https://cyberleninka.ru. 
4.  є          [  ]. - 

  : mincult.kmu.gov.ua/control/publish/article?art_id. 
5.   " -2025"      [ -
 ]. -   : ukr.lb.ua/culture/2015/03/.../297267_uchasniki_initsiativi.ht. 
6.  . .          
 (     ,      2015–2016 .) / 

.  [  ]. -   : www.nplu.org/storage/files/Infocentr/.../2016/modern.pdf. 
7.  :     Є    18  / .  

[  ]. -   : https://espreso.tv/article/2017/08/06/yuliya_fediv. 



ь   ь  № 2, 2017 

 15  

References 

1. Butsenko, O. Two main problems of the cultural sector. Retrieved from: www.ji-magazine.lviv.ua/.../ 

Bucenko_Dvi_golovni_problem ... [in Ukrainian]. 

2. Cultural management: from theory to practice. Retrieved from: elib.bsu.by [in Belarusian]. 

3. Mochalov, D. V. Management of culture and art management: interconnection and interdependence. 

Retrieved from: https://cyberleninka.ru [in Russian]. 

4. A strategic session on decentralization in the field of culture was held in Kyiv. Retrieved from: 

mincult.kmu.gov.ua/control/publish/article?art_id ... [in Ukrainian]. 

5. Participants of the "Culture-2025" initiative formulated the main problems of Ukrainian culture. Retrieved 

from: ukr.lb.ua/culture/2015/03/.../297267_ uchasniki_initsiativi.ht [in Ukrainian]. 

6. Shlepakova, T.L. Modernization of management and formation of a new generation of professionals in the 

field of culture (an overview of the press materials, Internet and unpublished documents for 2015-2016). Retrieved 

from: www.nplu.org/storage/files/Infocentr/.../2016/modern.pdf [in Ukrainian]. 

7. Yulia Fediv: Ukraine will be able to receive funding from Europe for 18 cultural areas. Retrieved from: 

https://espreso.tv/article/2017/08/06/yuliya_fediv [in Ukrainian]. 

    06.10.2017 . 
 

 

 316. 776: 316.752  
 

  © 
 , 
   

 -   

     
   

ORCID: 0000-0003-0833-2993 

jannet_d7@ukr.net 

 

   
    

 
  –         .  
  є   ,      

          -
.    є         

  . .    ,   
    є           

  є .         
, ‘      , .   -

     є        -
,  є          .   

        є  ,  
       . 

 : ,  ,  , ,  . 
 

  ,  ,     -

         

      

  ‒         
.      ,   -

           
  .         

      . .   -
 ,           -

          .   
      ,     

 , .         -
      ,     
      .      

                                                      

©  . ., 2017 


