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OCOBJIMBOCTI EMOIIMHOI'O IHTEJEKTY KEPIBHUKIB 3AKJIAIIB OXOPOHHA

310POB' s
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L Inaxom nposedents NCUXON02i4H020 00CaiOdNCce s 30 Memooukoio H. Xonna eusnaueno 8iko6i ma rendepHi oco-
01U80CMI 3a2aIbHO20 eMOYIIHO20 IHMENeKNY Md 1020 CKIA008UX Y KePIBHUKIE 3aK1a0i8 0OXOPOHU 300p08 5. Bcma-
HOBJIEHO, WO KePIGHUKU JHCIHOYOI cmami Maioms 00CMOBIPHO UL PIBeHb 302AIbHO20 eMOYIIHO20 THMeNeKmy,
HIDIC KePIGHUKU Y0108i40i cmami. /Jocmogipho Hauuwuli pieeHb 3a3HAYEH020 IHMENeKmy GUABILEHO Y KePIGHUKIE

sikosoi epynu 50-59 poxie

Knrouosi cnoea: emoyitinuii inmenexkm, cmams, 8iK, KepiHUKU 3AK1A0I8 OXOPOHU 300P08 5

Introduction. In conditions of reformation of the medical sphere an ability to make administrative decisions, to
form effective interpersonal relations, to create the teams of adherents is very important for the leaders of public
health institutions (PHI). It is possible because of the certain level of emotional intellect.

Aim. To define the age- and gender-related special features of the general emotional intellect (GEI) and its com-

ponents in the leaders of PHIL

Method. There was carried out psychological examination of 72 PHI leaders — 38 women and 34 men by the meth-
odology of N. Hall, that allows to fix the level of 5 components of emotional intellect (emotional erudition (EE),
emotion management (EM), self-motivation (SM), empathy (EM), emotion identification (EI)) and also GEI level
that is a sum of these components. PHI leaders were divided into 4 age groups: 1 group — 30-39 years old (n=7),
2 group 40-49 years old (n=25), 3 group — 50-59 years old (n=20), 4 group — from 60 and older (n=20). The age
and gender contingent of respondents corresponds to the general sampling as a whole.

24




Menu4Hi HayKu

Scientific Journal «ScienceRise» Nel12/3(17)2015

Results. There was established that the women leaders have the reliably higher GEI level than the men leaders
(p<0,05). The aforesaid is conditioned with reliably higher values of EE (p<0,05), EI (p<0,05), EM (p<0,001),
SM (p<0,05) in women. It is possible that these components provide the gender special features of formation of
interpersonal relations in leaders. In women leaders was detected the reliably higher level of SM than in men that
indicates their higher motivation to succeed in professional activity. There were established the age-related special
features of GEI in PHI leaders. The reliable increase of GEI level takes place at the age of 30—60 years with maxi-
mal value in the group of 50-59 years, after 60 years was observed a tendency to its decrease. In PHI leaders was
detected the lowest level of EM among all GEI components regardless of gender and age.

Conclusions. The leaders of PHI have certain gender- and age-related special features of GEI and its components
that must be taken into account at professional selection of candidates for leading posts in PHI. The further studies
will be devoted to the determination of the dynamics of GEI changes during professional activity of PHI leaders
Keywords: emotional intellect, gender, age, public health institution leaders

1. Beryn

B ymoBax pedopmyBaHHS MEIUYHOI Tairy3i 0co-
OnuBOro 3HaYCHHS HaOyBae 3/1aTHICTH KEPIBHUKIB 3aKJjIa-
IiB 0xOpoHU 310poB's (303) Mo eheKTUBHOTO MCHEIK-
MeHTYy [1]. OnHuM 3 KpUTEpiiB ycHimHocTi mpodeciiinol
IisUTBHOCTI KepiBHUKIB 303 € BMiHHS €(EKTHBHO Ta
OIIEPaTHUBHO yXBAJIIOBATH YNPABIIHCHKI pilleHHs. 3a aa-
HUMH JIITepaTypy Ha MPOLEC yXBAJICHHS YIPaBIIHCHKO-
IO pilIEHHS BIJIMBAE PiBEHb PO3BHTKY €MOLIWHOIrO iH-
TeJNeKTy KepiBHUKa [2—4]. B miTeparypi 3ycTpidaroTbes
MOCWJIAHHS, 10 BKa3yIOTh HA MPSIMHUH 3B'30K MIX IpO-
JIyKTUBHICTIO TIpalli MEHE/KEPiB Ta piBHEM E€MOIIHHOTO
iHTenexty [5—7]. Bimomo, mo ycnimHicTs npodeciiHoi
ISUTBHOCTI KepiBHUKIB Ha 85 % 00yMOBIIcHa eMOI[IHHUM
iHTesleKTOM 1 Jume Ha 15 % — mpodecionanizmom Ta
iHTeneKTyasbHuMHE 31i0HOCTsIMU [8]. JlocTaTHIN piBeHB
EMOIIIITHOTO IHTEJIEKTY Y KepiBHUKIB € 3aMI0pPyKOI0 100pe
PO3BHHYTHX KOMYHIKaTHBHMX HaBHYOK Ta JIiJAEPCHKOI
noBeiiHKU. THM maue, 1110 KepiBHUKH MaIOTh JI0CTOBIPHO
BUIIMH PiBEHb 3arajbHOro emouiiiHoro intenexry (3EI),
Hix mianermi [9]. Kpim Toro, icHye mpsiMa Kopessiiist Mixk
piBHEM PO3BHUTKY €MOILIIHHOTO iHTEJIEKTY Ta 3aJ0BOJICHI-
CcTIO Bix poboru [10].

2. OOrpyHTYBaHHSI JOC/iIZKEHHS

EMouiinnii 1HTEJNEKT — 1€ 34aTHICTh JIOAUHU
TIOSICHIOBATH BJIACHI eMOIIii Ta eMOIlii OTOUYIOYHX 3 THUM,
mo0 BHMKOPHCTOBYBAaTH OTpUMaHy iH(pOpMaIilo 1
peamnizamii BnacHux wineit [11]. IcHye nmexinmbka pi3HUX
MiIXO/IB Y BU3HAUCHI CKJIAJIOBUX 3arajbHOr0 EMOIIITHO-
r'0 iHTEIICKTY.

3a teopiero Bar-On R. ckiagoBumu (cyokomrio-
HEHTaMH) 3arajlbHOro €MOLIMHOrO IHTENEKTy € caMo-
po3yMiHHS (YCBIJIOMJICHHS BJIACHUX €MOIliH, CAMOBIICB-
HEHICTh, CaMoOIoBara, caMo akTyalli3aiis), KOMYHiKa-
THUBHUM TOTEHIiall (eMmaTisl, coliajJbHa BIiIMOBIiAaTb-
HICTB), ajganTaliidHi 3710HOCTI (BMIHHS BHpIIIyBaTH
mpoOJeMHy, ONaTH TPYAHOLI, eMoliiHa albiabHICTB),
YOpaBIiHHS CTpecoM (CTIMKICTH IO CTpeciB, CAaMOKOH-
TPOIIb), 3aTaIbHHUI HACTPIiH (OMTHMICTHYHICTE) [12].

Mayer J. D. u Salovey P. B crpyxtypi 3EI Bu3naua-
I0Th 4 CKJIAJIOBI, a came: CIIPUHHATTS Ta iAeHTUIKAIISA
€MOIIili, pO3yMiHHS eMOIli, yIIpaBIiHHS BIACHUMH €MO-
IisIMU Ta TMOYYTTSAMHU IHIIUX JIOACH, (acuiiTaris Muc-
JIeHHS (3A4aTHICTh BUKJIMKATH Ta KOHTPOJIOBATH IIEBHY

EMOIIif0, B PE3YJIBTaTi YOro BiIOYBAa€ThCS B CBIIOMOCTI
3MiHa 00poOku iHpopmanii) [13].

Ha nymky Sceko b. A. 3aranpHUil emouidHAN
IHTEJIEKT OIHOYACHO 3 KOMYHIKQTHBHHUMH SIKOCTSIMH,
3IaTHICTIO 1O JIJIEPCTBO, HE3AJCKHICTIO, THYUKICTIO,
BXOJUTH N0 CKJIAJy 1HBapiaHTHOTO siapa 0a30BHX KOM-
METCHIII MEHEIKEPIB BCIX PIBHIB B 3aKJIaJlaXx OXOPOHU
3nopoB'st [14]. OcobnuBo BaxxuBuMHU ckianoBumu 3EI
st meHekepiB 303 € 3MaTHICTh PO3YMITH €MOIIii Ta
YHPaBIATH HUMH, IO € 3al0PYKOI0 €(D)EKTHBHUX MIXKO-
COOMCTICHUX CTOCYHKIB B KOJICKTHBI.

3a TaHUMH JITEpaTypH y MEHEIDKEPIiB PiBEHb PO3-
BUTKY EMOIIITHOTO 1HTENEeKTy 3aJIeKHUTh BiJ KOMILUICK-
CHOTO BIUIMBY O10JIOTIYHHX (BIK, CTATh), IICUXOJOTTYHUX
(pucu ocobucTocTi) Ta coniambHUX (OCBITA, BUA Ta CTAXK
nismeHOCT) ynHHMKIB [15]. Tak, Hasan Abolghasem
Gorgi et al, HOCHiIKyHOUYH OCOOJIHMBOCTI EMOIIiHHO-
ro IHTEJEeKTY B IPaHCBKHX MEHE/KEpiB, BCTAHOBMIIN
3aJICKHICTh MK E€MOLIMHUM IHTEJIEKTOM Ta CTa)keM
poboru [16]. B Toii e 4yac BOHM 3amepedyyroTh HasB-
HICTh TCHJICPHUX OCOOIMBOCTEH €MOIIITHOTO 1HTEICKTY
y BkazaHux ocib. [Ipore Gourzoulidis G. et al y 120 re-
HEepaJbHUX MEHEIDKEPIB I'PEIbKUX Jep)KaBHUX JIIKapECHb
BUSIBUB BUNIMI €MOLIHUI 1HTENEKT y xiHOK [17]. 3a
JaHWMHM JIITepaTypy 3 BIKOM piBEHb €MOLIWHOIO iHTe-
JIEKTY 3pOCTa€ Ta 3MIHIOIOThCs Horo dyHKLii, a came: 10
35 pOKiB aKTyali3yeThCsl pedeKCHBHO-KOpPEKIiliHa Ta
MoTuBYyloua (QyHKIIi, a B rpyIi 45—-61 pik — perynsiTus-
Ha yHKuis [9].

B octanHi poku npobGiemi BUBYEHHSI EMOLIHHOTO
iHTenekTy KepiBHUKIB 303 Oyiu npucBsiueHi podOTH pociii-
CBKHH, IpaHCBKUX Ta TIpelpkux BueHux [10, 14, 16, 17].
AHaJOTIYHUX JIOCIHIJUKEHb NPUCBSIYCHUX BHBUCHHIO
eMoliifHoro iHtenekty kepiBHHKIB 303 B Ykpaini npo-
BEJICHO HE OyJI0.

[IpoTe, ockiabKM B MEIM4YHIW rajysi cepex Ke-
piBHMKIB 303 HEBONMHHO 3pOCTAE YacTKa JKIHOK Ta 0ci0
MIEHCIHHOTO, MEepPeANeHCIHHOrO BiKy, HAa CHOTOAHI aKTY-
aJBbHUM II0CTAE ITMTAHHS JOCHIJUKCHHS BIKOBHX Ta ICH-
JEpHUX OCOOMMBOCTEH IXHBOIO €MOLIIHHOIO IHTEJEKTY.
3a manuMu MiHICTEpCTBa OXOPOHM 3/I0pOB'Sl YKpaiHU
yacTKa iHOK cepen kepiBHUKIB 303 cranoButh 51 %, a
YyacTKa 0ci0 mepeneHciiHOro Ta NeHCIHHOT O BIKY, SIK Ce-
pell KepiBHUKIB XKIHOK, TaK i cepel] KepiBHUKIB YOJIOBIKIB,
CTaHOBHTH OJIN3BKO 85 %.
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3. MeTa gocaiseHHs
BusHaueHHS BIKOBHX Ta TI€HAEPHHX OCOOIMBOC-
teit 3EI ta fioro ckianoBux y kepiBHukiB 303.

4. Marepianu Ta MeTOAHU

3 METOI0 BU3HAUCHHS BIKOBHX Ta I€HAEPHHUX OCO-
OJMMBOCTEH E€MOIIITHOTO 1HTEIEKTY Ta HOTro CKJIaJ0BHX
MIPOBEJICHO JOCIIPKEHHsI 72 rOJOBHMX JIKapiB Ta 3a-
CTYNHHMKIB TOJOBHHMX JIKapiB 3akjajiB OXOPOHHU 3/10-
posst (303) M. KueBa, KuiBchkoi Ta JKnuromupcbkoi
obnacreii, cepen sikux 38 xiHok Ta 34 dYonomika. [lo-
CTOBIpPHOi PI3HHIII MK BIKOM B T'pYyIli XIHOK KEpiBHH-
kiB (51,5+1,7 pokiB) Ta B I'pyni 4YOJOBIKiB KEPiBHUKIB
(53,1+1,4 pokiB) He BusBicHO (t=—0,75, p>0,05).

3a BikoMm kepiBHHKH 303 Oynu posnoxpiyiieHi Ha
4 BikoBi rpynu, a came: 1 rpyna — Big 30 mo 39 pokis
(n=7), 2 rpyna — Bixn 40 5o 49 pokis (n=25), 3 rpyna — Bix
50 1o 59 pokis (n=20), 4 rpyna — Bix 60 Ta crapiue (n=20).
BikoBuii Ta cTaTeBUi CKJIAJ PECIOHACHTIB B IIJIOMY BiJi-
TIOB1/Ia€ TeHEPAIbHII BHOOPII.

HocaikeHHs poBeeHo 3a Metoaukoro H. Xoina
[18], sixa o3BOJIsIE BU3HAYUTH PiBEHB IMapIiajbHOIO EMO-
LIAHOTO IHTEIIEKTY 3a 5 CKJIaJIOBUMH, a caMe: SMOIliiHa
o6iznanicte (EO), ympasiinas emonisimu (YE), camo-
motuBauist (CM), emmatist (EM), po3nizHaBaHHST eMOLiH
(PE), a Takox piBens 3EI, siknii € cymMOro CKJ1aI0BUX.

PiBeHb mapiialbHOrO €MOIIHHOTO IHTEJICKTY OIli-
HIOBABCS IIPH pe3yJibTati Bij 14 1 Oinbiue 6ajiB K BUCO-
kuii, 8—13 GaiB — cepenHiii, 7 1 MEHIIE 0aIiB — HU3bKU.
Pisens 3EI oninroBaBcs HacTymHUM unHOM: 70 1 OibIie
OaiB — Bucokuit, 40—69 6aniB — cepennii, 39 i OinbIre
0aJiB — HU3BKHH.

OrpumaHi pe3ynpTaTd OOpOOJICHO METOIOM Ba-
piamiifHOl CTaTUCTHKH, KOPEISALIHHOrO aHalli3y 3 BHUKO-
pucranHsiM Microsoft Excel (kputepiii Cthronenra ta
dimepa, xkoedinient 3roau [ipcona x?).

5. Pe3yabTaTH A0CHiI:KeHb

PesynbpraTé nOCHiKEHHS CBiIYaTh, IO PIBEHb
3EI B rpymi kepiBuKiB 303 kiHOYOI CTaTi JOCTOBIPHO
BUIIMH, HIXK B I'pyni KepiBHUKIB 40JI0BiUOi cTati (t=2,27,
p<0,05) (puc. 1). Piers 3EI B qBOX rpymax KepiBHHKIB
303 3a mkaynoro ominku H. Xomna OyB omiHeHHH sk
CepeIHIN.

Amnami3 cknagoBux 3EI cBIIUMTE, IO KIHKH Ma-
I0Th JI0CTOBiIpHO BHIIi pe3yinbrat 3a EO (p<0,05), CM
(p<0,05), EM (p<0,001), PE (p<0,05). B Totii ke 4ac, rpy-
Y J)KIHOK Ta YO0JIOBIKiB KepiBHUKIB 303 HE BiAPI3HIIOTH-
cst 3a ckitagoBoto YE (p>0,05), 3HaueHHs K0T HAlHMKYe
y TOPIBHSIHHS 3 IHITMMH CKJIQJIOBHMH.

CTpyKTypa 3arajbHOTO EMOLIHHOrO I1HTEJIEKTY
Yy KEpiBHHUKIB JKiHOK JOCTOBIPHO HE BIAPI3HSIETHCS BiJ
AHAJIOTIYHOI CTPYKTYpH Y KEpiBHUKIB YOJIOBIKIB 3a KOe-
¢iuient sroxu Iipcona ¥* (p>0,05).

HactynmHuMm eTanom Hamoro JOCIiKeHHs OyJio
BUSIBIICHHSI BikoBHX ocobnuBocteit 3EI Ta #oro ckiano-
BUX y KepiBHUKIB 303 (puc. 2).

PesynbraT q0CTiIKEHHS CB1IYATh, IO Y BUOOPII
cepenHiil Bik kepiBHUKIB 303 craHoBuB 52,3+1,2 pokn
Ta KonuBaBscs Big 31 poky g0 72 pokiB. 3a BikoM BHOIpKa
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Maja HOPMaJbHUN PO3MOJALI, PO IO CBIAYUTH acHMe-
Tpis (A=—0,17, ma=0,28) ta excuec (E=—0,51, me=0,57).

OKIH Eyon

Puc. 1. PiBens 3EI Ta #oro cknamoBux kepiBHUKIB 303
YOJIOBIHOI Ta kiHOYOI cTarti (y Oanax)
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Puc. 2. Pisens 3EI Ta iioro cknanoBux y kepiBHukiB 303
B PI3HUX BIKOBHX rpymax (B 0anax)

PiBens 3EI B pi3HMX BIKOBUX Tpynax KEepiBHHUKIB
303 konuBaBcs Bia 42,3+4,4 6aniB 10 56,7+3,5 GaniB Ta
3a mrkajioro ominky H. Xosa oriHIOBaBCs K CEpeIHI.
PenpesenTarnBha Bubipka 3a piBHeM 3EI mana HopMaib-
HUH pO3MOALI, NMpo IO CBigunTh acumertpis (A=—0,1,
ma=0,28) ta ekcuec (E=—0,8, me=0,57).

JoctoBipHo HaiiBumuii piBenb 3EI BusiBieHo B
3-it BikoBiH Tpymi kepiBHHMKIB 303, HaWHWXYUH — B
1-i1 BikoBi# Tpymi (p<0,05). YV mepiox 3 30 g0 60 pokiB y
kepiBHUKIB 303 BinOyBaeThCsl AOCTOBIpHE 301JbIICHHS
pieast 3EIL, a micist 60 pokiB — TEHACHIIS 0 HOro 3HH-
xkerus (p>0,05).

[IpoTe mpoBeneHMit aHaNi3 IUCHEpCid cepeaHix
3naueHb 3EI 3a kputepiem ®Pimepa B pi3HUX BIKOBHX
rpynax BKa3ye Ha HasiBHICTH JIOCTOBIPHUX BiJIMiHHOCTEH
Mix rpynoro 50-59 pokis ta rpynoro 40—49 pokis, Mix
rpynoto 50-59 pokis ta rpynoro 60 i crapie (p<0,05).

Amnani3z cknanopux 3EI kepiBHukiB 303 3a BikoM
CBiMuuTh, 10 mokasuuku piBHs EO, CM, EM, PE omi-
HIOIOTBCS SIK cepenHi. Jlume B mepmriii BiKoBiH rpymi
ckinanoBa YE ormiHtoerbes sk Husbka (1,7+1,1 OamiB)
(puc. 2). Y BCiX BIKOBHX TpyINax 3Ha4€HHS CKJIaJ0BOL
«YTpaBJIiHHS €MOIISIMU» TOCTOBIPHO HIDKYE 3a 3HAUCH-
Hs iHUX ckianoBux (p<0,05) Ta xonuBaetscs Bix 1,7
0 5,2 OamiB. HaiiBuille 3HaYEHHS 3a ILIE€I0 CKJIAJ0BOKO
BUSIBJICHO Y KEPIBHHUKIB, SIKi BITHOCATHCS IO BIKOBOI
rpynu 50-59 pokis (5,2+1,4 GaniB).

Ckmanosi 3El «caMoMOTHBALis», «eMIATis» Ta
«po3mi3HaBaHHs eMouii» B mepiox 3 30 pokis 10 60 po-
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KiB JIOCTOBIPHO 301IBIIY€ETHCS, 10 3a0e3Meuye JOCTOBIp-
Ho HaiBunmi pienb 3EI y Bikosii rpymi 50—59 pokis
(puc. 2).

[Micast 60 pokiB cHOCTEpiraeTbes TCHICHINS JIO
3HWKCHHS 3Ha4eHb BCix ckyanoBux 3EI y mopiBHsHHI 3
rpymoro 50—59 pokis. Y kepiBHukiB 303 micns 60 pokis
BCTAHOBJICHO HAWOUJIBII BUPAKCHE 3HMI)KCHHSI 3HAUCHHS
EM (25,2 %), PE (-17,6 %), YE (-11,5 %), EO (8,6 %) y
MOPIBHSHHI 3 1HIIMMU CKJIQJIOBUMH 3arajbHOTO €MOIIii-
HOTO iHTeNeKTy. B neit nepiox BinOyBaeTbesl 3HIKCHHS
3IaTHOCTI KEPIBHHKIB JIO CIIBYYTTSA, JO aJCKBAaTHO-
rO PO3YMIHHSI €MOLIOHAJIBHHUX CTaHIB OTOYYIOUHX, IIO
WMOBIPHO HEraTHBHO BIIMBAE HA SKICTh (opMyBaHHS
B Iei 4ac MIKOCOOMCTICHHX CTOCYHKIB MK HHUMH Ta
I UIETTIMMH.

[Tpote, B rpyni kepiBuukiB 303 60 pokiB i crap-
III€ BCTAHOBJICHO HaWMEHIIE 3HMKEHHs ckianoBoi 3EI
«camomortuBauis» (—4,6 %) B TOpIBHAHHI 3 IHIINMH
CKJIaJIOBUMH.

6. O0roBopeHHs pe3yJIbTATIB JOCTiAKECHHSA

OTpuMaHi pe3ynbTaTd CBIIYaTh MPO HASBHICTH
regaepaux ocobmuBocteit 3EI Ta ioro ckiagoBuX y
kepiBHMKIB 303. BeTaHOBIIEHO, 1110 Y KEPIBHUKIB JKIHOK
3El mocToBipHO BHIIMI, HI)K y KEpiBHHKIB 4YOJIOBIKiB
(p<0,05). 3a3HaueHe OOYMOBIICHO IOCTOBIPHO BHITUMU
y KIHOK 3HaYeHHAMH 3a ckiagoBumu EO (p<0,05), PE
(p<0,05), EM (p<0,001), CM (p<0,05). MmoBipHo, 1o
i CKJaJ0Bi 3a0e3nedyloTh 0cobauBoCTi (GopmyBaHHS
MIXKOCOOHMCTICHUX CTOCYHKIB Y KEPIBHHKIB.

Kpama emonilina 00i3HaHICTh )KIHOK KEPIBHUKIB
JI03BOJIsIE TM MIMOBIPHO aJieKBaTHIIIE PO3YMITH €MOLiH-
HUH CTaH OTOYYIOUNX, IIPABHUIIBHO BH3HAYATH 1X eMOIil.
JloOpe po3BHHEHA 3AATHICTH Y KIHOK 10 PO3Ii3HABAHHS
eMoI1ii 00yMOBITIO€ MOXKJINBICTh €()EKTUBHIIIEC BIUTMBATH
Ha eMOLIWHUN CTaH OTOYYIOUMX, a cCaMe Ha IiJICTIIHX.
Bucokuii piBeHb eMIartii y HUX 00OyMOBJIIOE IIPOSIB CITiB-
YyTTS A0 1HIIUX JIOJIeH, pO3yMiHHS TOYYTTIB T €MOLIN
OTOUYIOUMX. 3a3HaueHE MiATBEPIKYETHCS JaHUMH JIi-
TepaTypH, a caMe: XXKIHKU B YIPaBIiHCHKIH HisIBHOCTI
OinbIe OpIEHTOBAHI Ha SKICTh Ta e()EKTUBHICTH MIXKOCO-
OUCTICHUX CTOCYHKIB, a YOJIOBIKM — Ha ACEPTUBHICTb I10-
BE/IHKH, 110 TIepedayae caMOCTBEPIKEHHS 338 PaxyHOK
BIIEBHEHOCTI B COOI Ta CBOTX MOXKJIMBOCTSIX, PIIIyYOCT1
MIPH BiJICTOIOBAHHI CBOET TYMKH, iHII[IaTUBHOCTI [15].

JlocTOBipHO BHIIMI piBeHb CaMOMOTHBALI y Ki-
HOK KEpIiBHHKIB, HIXK y YOJIOBIKIB, BKa3ye Ha iX OUIbIIY
BMOTHBOBAHICTh JOCSTaTH YCHINIHICTh B MpoQeciiiHii
JUSITBHOCTI. 3a3Ha4yeHe JIeNo Cynepeyars JiTepaTy pHuM
JITaHUM, JIe BKa3yeThCsl HA OULTBITY BMOTHBOBAHICTbH 4O-
NOBIKiB KepiBHUKIB, a He xkiHOK [15]. MMoBipHO, 1e 06y-
MOBJICHO O0COOJIMBOCTSIMH 3aKJIaZy OXOPOHH 3JI0POB'S, a
came: B MEAMYHIH Taiy3l JOCTOBIpHO OiiblIe Mpaiioe
KIHOK, cepell KCpiBHHKIB TaKOX OlIblIe KepiBHUKIB
XKI1HOYO] cTaTi, TpuBaJie MpodeciiHe TOBrOJITTS TOLIO.

PesynbpraTé JOCHIJUKEHHS CBiAYaTh MpPO HH3BKI
piBHI ckinagoBoi YE sk B rpyni KepiBHUKIB JKIHOK, Tak
i B rpymi kepiBHHKiB uonoBikiB. VIMOBipHO, 3a3HaueHe
00yMOBITIO€ HHM3bKY €MOLIHHY THYYKICTh, HU3BKHH pi-
BEHb CaMOKOHTPOJIO Ta IMITYJIbCHBHOCTI KEpPiBHHUKIB,

IO € MPOSBOM XapaKTEepHOI JJIsi HUX JOMIHAaHTHOCTI B
MI>)KOCOOHCTICHUX CTOCYHKaX.

OTpumani pe3yabTaTH CBi4aTh MPO HAsBHICTH
BikoBux ocobnuBocreit 3EI y kepiBuukiB 303. VY Bimi 3
30 no 60 pokiB y HUX BigOyBaeThCs AOCTOBIpHE 301Jb-
menHs piHs 3EI, a micns 60 pokiB — TeHeHIIs 10 Horo
3HMIKCHHS.

3 30 pokiB o 60 pokiB y kepiBHUKIB 303 nocTo-
BIpHO 301JIBIIYETHCS 3HAYCHHS! CKJIAJJOBUX €MOLIHOTO
iarenekty CM, EM, PE, mo #moBipHO 3a0e3meuye
noctoBipHo HaiBumui piBeHs 3EI y BikoBiil rpymi
50-59 pokiB. OTpuMaHni JaHi Aewmio cymnepedarb JiTe-
parypHuMm, a came: 3poctanns 3EIl y MeHemxepiB Bin-
OyBaetbes 10 40 pokiB, a micist 40 pokiB BinOyBa€eThCs
Woro 3HMKeHHs [9]. ﬁMOBipHO BUSIBJIIEHA HAMH OCO-
6nusicth 3poctanns 3EI y kepiBaukiB 303 3 30 pokis
1o 60 pokiB 0OyMOBJICHA THM, 1[0 B MEAMYHIN ramysi
KepiBHUKaMH CTalOTh 0COOM B OLIBII CTapIIOMy Billi Ta
nepeOyBaloTh Ha KEPiBHIH poOOTI TOBIIE, HIXK B 1HIIUX
rajgy3sx. 3a3HaueHe MOXKJIMBO OOyMOBJIEHE OLIBIIUM
TepMiHOM HaBuaHHS (Bix 8 710 9 pokiB) Ta HAOYTTsAM
npodeciiiHOTO TOCBiAY CHOYATKY SIK JIiKaps, a MOTiM
SIK KEpIBHUKA.

Haiiumnit piBens xonuBanb piBHs 3EI BH3Ha-
YeHuH y BiIKOBiH rpymi crapme 60 pokiB, IO CBIAYNUTH
PO HasIBHICTH B LIl Ipymi NMEBHOI KiJIBKOCTI OCi0 5K 3
BHCOKHMM 3HAYCHHSIM IHTEJICKTY, TaK 1 MEBHOI KUIBKOCTI
0Ci6 3 HU3BKMM 3HAUeHHSM. MIMOBIipHO 3a3HaueHe 00Y-
MOBJICHO TUM, 110 kepiBHUKHN 303 y Bini 60 pokiB i crap-
11e MOXYTh OyTH OJHAKOBO YCIIIIHMMHM Ha TIi PI3HUX
PIBHIB PO3BUTKY 3arajlbHOrO €MOLIWHOIO IHTEJEKTY 3a
paxyHOK (opMyBaHHS y HUX 1HAMBIZYaJbHOTO CTHIIIO
YHPaBIiHCHKOT TisIBHOCTI.

Kpim toro, micnst 60 pokiB criocTepiraeTbcsi TeH-
IEeHLIs 10 3HM)KEHHs 3HadeHb Bcix ckiagoBux 3EL
HaiiGinpmie 3HMKYEThCSI 3HAa4CHHs ckiamoBoi EM, a
Haiimenmie — CM. 3a3HaueHe OOYyMOBIIOE 3HIDKCHHS
3JIaTHOCT1 KEPIBHMKIB /0 CHIBUYTTS, 10 MMOBIPHO He-
raTHBHO BIUIMBA€ Ha SIKICTh ()OPMYBAHHS B LieH nepion
MIKOCOOHMCTICHMX CTOCYHKIB MK HUMH Ta IT1IJICTJINMU.
A 3aBnsku HezHayHOMY 3HMKEeHHIO CM y KepiBHHKIB
303 wmiei BikoBOI Tpynu 30epiraerbcsi IMparHeHHs 10
yCIINTHOCTI 1X mpodeciifHol qisIBHOCTI.

Kpim Toro, He 3ajexHO Bij BiKy Ta cTarti y
Bcix kepiBHUKIB 303 BUSABICHUH HAWHNUKYNN MOKA3HUK
ckaanoBoi 3EI — «ympaBiinHS emouisiMmu». Y 3B 'SI3KY
3 IIUM, HEOOXITHO PO3IJsaTh 3a3Ha4deHy CKIIAJOBY SIK
TOJIOBHUH pe3epB MoxJIMBOro mifasuineHHs pisas 3EI y
kepiBHHKIB 303.

7. BucHOBKH

Ha mincraBi mpoBeneHOTO MOCTIIKCHHS Y KEpiB-
HukiB 303 BU3HAYCHI TCHICPHI Ta BiKOBI OCOOJIMBOCTI
3EI Ta #ioro ckianoBux, sIKi HEOOXiJHO BPaxoBYyBaTH
IIpH MIpOBeNeHHI npodeciiiHoro 1000py KaHIUAATIB Ha
kepiBHI nocaan B 303. 3Bakaoun Ha Te, IO BIPOJIOBXK
xuTTs 3El Mae 31aTHICTD 10 PO3BHUTKY, HEOOXiJHO Ha
Kypcax miaBumieHHs kBamidikanii kepiBHukis 303 3a-
MPOBAKYBAaTH HaBYAHHS METOIAM YIPaBIIHHS €MOIIi-
SIMM Ta YAOCKOHAJICHHSI CAMOMOTHBAILi.
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[Mopanpmi mocnimkeHHsT OyAyTh IPUCBSYCHI BH-
3HayeHHIO ocoOmmBocterd 3El Ta #oro ckiamoBux y
kepiBHUKIB 303 B 3ajIeKHOCTI BiJ CTaxxy poOOTH Ha
KEpIBHHX T10CaIax.
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OCOBJIMBOCTI HEHTPAJIbHOI TEMOJMHAMIKHA CIIOPTCMEHIB 3 YPAXYBAHHSIM
3MIH BAPIABEJIBHOCTI CEPHEBOI'O PUTMY VY BIAIIOBIJb HA TPEHYBAJIbHE

HABAHTAXEHHSA

© O. B. I'ysiii

Jlocniosceno yenmpanvhy 2eMOOUHamiy 32 cnopmcmenie 3 ypaxyeaunHam 3MiH 8apiadenbHOCmi cepyesoeo pummy
(BCP) nicna mpenysanns. Ilokazano, wjo nokasHuku yYenmpaibHoi 2eMOOUHAMIKY Y CROPMCMEHIG 31 3HUICEHHAM
HF -komnonenmu BCP menwe 265,7 mc? xapakmepusyioms s MEHuuMu ROKASHUKAMU KiHYe80-0laCmOoniuno2o 06 c-
MY, KIHYeBO-CUCMONIUHO20 00 €M), YOapHO20 00 €MY, XBUIUHHO2O0 00 €My ma OUIbWUM RUMOMUM nepepepuyHUM
onopom y nopiensnni 3i cnopmemenamu, 6 axux HF-komnonenma BCP snaxooumucst 6 mesxcax 835,3—-3481,0 mc?

Knrwouosi cnosa: yenmpansha 2emoounamika, peaxyis cepyesoco pummy Ha HaAGAHMANCEHHS, BUCOKOKBANIPIK06A-

Hi cnopmcmenu

Aim: to analyze indices of the central hemodynamics of highly qualified sportsmen at rest taking into account
HF-components of heart-rhythm variability after training loads.

Methods of research. To study the special features of the central hemodynamics there was used spiroarteriocardioryth-
mography (SACR) that allows to detect in the regimen of momentary registration indices that characterize heart activity
(according to ECG data in the first lead), vessels (systolic arterial pressure (SAP) and diastolic arterial pressure DAP))
on the middle phalanx of the finger by Penaz method, respiratory system (according to an ultrasound spirometry data).
Statistical analysis was carried out using nonparametric methods with determination of Mann-Whitney criterion.
Results. The study of influence of training loads in the period before competitions allowed to establish that after
training load in several sportsmen were noticed the low values of HF-component of HRV (58,1 %), and in other
ones the values of HF-components of HRV were in the limits of population norm (38,7 %). This fact indicated the
differences of HRV responses in different sportsmen that further formed two groups of research EG1 and EG2.

An analysis of central hemodynamics demonstrated that in most sportsmen from EGI1 (88,2 %) and EG2 (64 %)
was noticed the hypokinetic type of blood circulation. Hyperkinetic type of blood circulation was not registered in
any group. The comparison of separate indices of central hemodynamic demonstrated that final diastolic volume
(FDYV), final systolic volume (FSV) and momentary volume of blood (MVB) are reliably higher in experimental
group (EG2) (p<0,01). In EG1 was noticed the reliably more peripheral resistivity of vessels (PRV) (p<0,05).
Conclusion. The study of central hemodynamics in groups of sportsmen whose response on training loads differed
on the level of high-frequency component activity of the heart rate variability allowed establish that these changes
are determined by the reliable differences of central hemodynamics at rest. First of all it concerns differences of
SAP, FDBC, FSV, SV, MVB and PRV in sportsmen. The cited differences testify the more effective parameters of
central hemodynamic in sportsmen whose response on training load is the decrease of force of heart rate variabil-

ity in high-frequent diapason below 265,7 ms?

Keywords: central hemodynamics, heart rate response on loads, highly qualified sportsmen
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