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PO3BUTOK HARD TA SOFT SKILLS KYPCAHTIB BUILIUX MOPCBKHUX
HABYAJIBHUX 3AKJIAAIB ITPU BUBYEHHI JUCHUIIJITHA «MOPCBKA
AHTJIIACBKA MOBA»

V. 1. JIsmenko

The article examines the problem of Hard and soft skills development of higher maritime educational institutions cadets
while studying the discipline "Maritime English"; emphasis is placed on the interdisciplinary connections of the disci-
plines of different training cycles; it is underlined that the process of teaching maritime English future sailors should be
based on a communicative approach, which will enable future specialists to realize their needs in acquiring knowledge,
skills and abilities directly on board the ship, as they will work in mixed crews.

The study also pointed out the group of knowledge and skills, which are necessary for obtaining confirmation of the
professional readiness for a higher education applicant, and the group of knowledge and skills, which are necessary for
career promotion; it is stated that the discipline "Maritime English" in educational preparation of cadets of higher
maritime educational institutions acts as a kind of synthesizer of knowledge and skills, acquired by them in the process
of studying the disciplines of the professional cycle (hard skills), and at the same time provides for the formation and
development of such knowledge and skills as: critical thinking, creativity, ability to work in a team, cultural awareness,
communicative skills, flexibility, etc. (soft skills).

Attention is drawn to the fact that the heterogeneity of cadets' knowledge upon admission to a maritime university and
their further distribution into subgroups vary the complexity and types of tasks in classes.

It has been proven that the discipline "Maritime English" is universal for preparing future specialists for their profes-
sional activities (in the aspect of developing hard and soft skills), as it integrates knowledge and skills, acquired from
professionally oriented disciplines, and allows their application for the development of soft skills

Keywords: interdisciplinary approach, communicative approach, competences, development and formation of skills,

maritime English

How to cite:

Liashenko, U. (2024). Hard and soft skills development of higher maritime educational institutions cadets while studying the discipline "Maritime
English". ScienceRise: Pedagogical Education, 2 (59), 50-55. doi: http://doi.org/10.15587/2519-4984.2024.304465

© The Author(s) 2024

This is an open access article under the Creative Commons CC BY license hydrate

1. Beryn

[epebir mopiit, o0 XapaKkTepU3yIOTh i BIUTHBAIOThH
Ha JIep>KaBHUH yCTpiii, Ti€f0 49X 1HIIOI MipOO BILIHMBAE 1
Ha BHJIO3MIHM y Hayll Ta il MiIXoAax MO BUBYCHHS Ta
MOKpaIIeHHs (YHKIIOHYBaHHS PI3HOMAHITHHX CHCTEM,
SIKHX CYCIIIbCTBO TOTpedye. OmHi€I0 3 HaiHEoOXiTHi-
IIMX CHCTEM € CHCTEMa OCBITH, sIKa 3a0e3Ieuye MOXKIIH-
BICTh OTPUMAaHHS OaXaHOTO pE3yIbTaTy MiATOTOBKU
(haxiBIg BiZMOBIIHO 10 iICHYIOUHX BHMOT.

Cucrema OCBITH, B CBOIO 4Yepry, 3HaXOAUTHCS Y
MTOCTIHHOMY MOIITYKY HaiOiabII e(eKTUBHUX Ta peaic-
TUYHUX MeETOoJaxX, MpHuioMax, KPUTepiax Ta MiIxomax
JUId peani3alii MOCTaBJIEHUX 3aBJaHb. TakUM YHHOM,
MIOBHICTIO BioOpaXkaloun peaiii Toro, mio BigOyBaeThCs
Ta BIJIOBIJAIOYM HA 3alUTH 1 BUMOTH CYCHUIBCTBA Ha
KO)KHOMY €Tali Horo po3BUTKY CHCTEMa OCBITH Xapak-
TEPHU3YEThCS THYYKICTIO, aJanTalielo i BHOIPKOBICTIO
NP TIOMIYKY II€BHX MUIAXIB IIATOTOBKM MalHOyTHIX
CHeniaiCTIB.

ITinrotoBka (axiBis mependavyae HE JTUIIE OTPH-
MaHHsS HUM 3HaHb, yMiHb Ta HaBU40K (3YH) HeoOXimHuX
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oMy 11 oOpaHOi MaHOyTHBOI CIeI[ialbHOCTI, aye
BKJIIOYa€ B ceOe O3HAWOMIJIEHHS Ta HPUHHATTS HOPM
MOBEIIHKU Ta MpodeciiiHol KyabTypH OOpaHOTO (axy.
Tak, y coepi mpamiBHUKIB (ipM iCHye KOpIIOpaTHBHA
KyJbTypa, y MEAWYHIH apuHi iCHYIOT NICBHI MpaBwia Ta
MPUHIUIA TOBEIIHKH 13 MAI[iEHTaMH 3 Pi3HUMHU CTYyIIe-
HSIMU 3aXBOPIOBAaHHSA, y MOPCBKil ramysi, sika nepenoa-
gae po0OOTy y MiDKHAI[IOHATHLHOMY eKiMaki Ta MiKpei-
riffHe CHiBICHYBaHHSA IPOTSITOM JIOBTOTPHUBAJIOTO dHacCy,
ICHYIOTh TIpaBWJIa TIOBEIIHKH CTOCOBHO KOMYHiKamii Ta
coiBopari Ha 6opty cyaHa. IIpore mesxi ymiHHS Ta Ha-
BUYKH OCOOWCTOCTI € yHIBepCaJIbHUMH Jisi 0aratbox
npodecii.

3 ommiy Ha 1€ CHCTEMOIO OCBITH OYJIO BHALIEHO
rpyny 3YH, sixi HeoOXinHO oTpuMaru 3100yBady OCBITH
JUISL OBOJIOJIIHHS TIEBHOIO crieniaibHicTIo. Taki 3HaHHA Ta
YMIHHS 3 9acoM TpaHC(HOPMYIOThCSl Y (haxoBi HaBHUKH,
a6o hard skills — mpocdeciiini HaBuYKM (KOMIETEHIIii) Ta
TpyIly YHiBepCcaJbHUX 3HaHb Ta YMiHb TpPaHC(HOPMOBAHHX
y Hackpi3Hi HaBuuku, a0o SOft sKills — ruyuki HaBuku, si
HEeOoOXi/THI KOKHIN JIIOAWHI Y TIOBCSIKIEHHOMY XHUTTi. OT-
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Ke, JUIl OTPUMaHHS MiATBEPPKEHHsS CBOET MpodeciiiHoi
roroBHocCTi 37100yBauy BH3 HeoOxinHa oninka foro 3YH,
1o mokasye piBeHs ioro «hard skillsy, a ans kap’epHoro
3poctaHHs — piBeHb Horo «Soft skillsy.

Crermika MOpchKOl ramysi mependadae omaHy-
BaHHS KypcaHTaMHu NMpoUIBPHUX AUCIUILTIH i came 3YH,
HaOyTi Ha 3aHATTAX 3 MPodeciitHO-OPiIEHTOBAHNX JHCITH-
IUTIH BiNITPalOTh KIFOUYOBY POJIb y PO3BUTKY Ta (GOpMy-
BaHHI MalfOyTHBOTO (paxiBII.

2. JlitepaTypHuii orJisiy

VY BENMKOMY TJIyMauHOMY CJOBHHMKY CYy4acHOI
YKpaTHCHKO1 MOBH IOHSITTS ITiZITOTOBKa)» PO3IIISAAETHCS
«IK Jis 32 3HAYEHHSM IIiJITOTOBUTHY»; SIK «3arac 3HaHb,
HaBWKIB, JIOCBil, HAOYTHUH y MpoOIEeCi HaBYaHHS, MIPAKTH-
yHOI HistmpHOCTI» [1].

VY mepmarorivHOMY CIIOBHHKY TepMiH «mpodeciita
MATOTOBKa» TIyMAadWThCS SIK «HEBiZ €MHAa CKJIamoBa
YaCTHHA €JUHOI CHCTEMH OCBITH» 3MICT SKOI BKJIIOYAE
MOTJNOIEHEe 3aCBOEHHSA KypCaHTaMH HAYKOBHX OCHOB
npo¢eciifHol MisITBHOCTI, PO3BUTOK CIICIIiaIbHUX IPaK-
TUYHMX HaBUYOK 1 BMiHb, (DOPMYBaHHS OCOOMCTICHHX
SIKOCTEH, BAXKJIMBHX [T MailOyTHROTO (haxiBis [2].

T. Tanpko po3yMmie mpodeciiiHy HiIArOTOBKY SIK
CHUCTEMY OpraHi3aliiHUX Ta MENaroriyHuX 3axXOojiB, SKi
3a0e3neuyroTh (HOPMYBaHHSI B 0COOMCTOCTI MpodeciiHOi
CHPSIMOBAHOCTI, CHCTEMU 3HaHb, YMiHb i HaBUYOK IPO-
(eciifHOT TOTOBHOCTI, 110, B CBOIO YePTry, BH3HAYAETHCS
SIK cy0’eKTHBHHH CTaH OCOOHCTOCTI, sfika BBakae cele
3[aTHOIO 1 iITOTOBJICHOIO /10 BUKOHAHHSA NEBHOI ITpode-
CIFHOI HisTTBHOCTI Ta mparHe ii BukoHatu [3].

Ha nymky O. Ilexoru [4], mpodeciiiHa miaroToB-
Ka — IIe HelepepBHa OCBITHS CHCTEMa, L0 BKIIOYAE B
cebe TpU MiJCUCTEMH: TEOPETHYHY, JOCTITHHULBKY 1
MPaKTHYHY B CHCTEMI MiJIrOTOBKH Ta MPHITYCKAE MOCTY-
MOBICTh Y MeTi, 3MicTi, MeToaax 1 ¢opmax Ha Bcix 1i
CTYHEHSX SIK OCHOBH ITIATOTOBKU JI0 HENIEPEPBHOT'O MPO-
(eciiiHOTO PO3BUTKY.

Posrnspatoun popmyBaHHS mpodeciiftHol KoMIe-
TEHTHOCTI MalOYTHIX CYZHOBOIIIB y TpOIeCi BHBUCHHS
¢axoBux mucnuruiiH, I. Cokon 3a3Havae, mo «upodecii-
Ha MIJroToBKa Mae 3a0e3edyBaTy, 3 OJHOT0 OOKy, opra-
HIYHY €IHICTH 3araJbHOOCBITHBOTO, TpodeciiftHoro, eKo-
HOMIYHOTO 1 €KOJIOTIYHOTO HAaBYaHHS Ta BCEOIYHWI po3-
BUTOK OCOOHMCTOCTI, 3 1HIIIOTO — TBOPYE MHUCIICHHS, CaMOC-
TiIAHICTH 1 BiAHOBiAaNbHICTH (axiBiiBy [5]. JlocmigHuk
JIOBOJMTD, III0 PO3BUTOK NpodeciiiHuX 3ai0H0CTel Maiidy-
THBHOTO (haxiBLl BiIOyBa€eThCs Mmij 4yac Horo npodeciiHol
MiJITOTOBKH, I 3MIOHOCTI MPOJOBXKYIOTH PO3BUBATHCH Y
nporieci #oro npogeciiiHoi aganTarii Ta JONOMararoTh B
OBOJIOZIIHHI TPOQECIHHOI0 MaliCTEpHICTIO.

VY cBOEMy IOCIIIKCHHI aTOPUTMIYHOI MiATOTOB-
Ki MaiOyTHIX cyaHoBoaiiB Haykosenpb C. BonommHoB
poOHTH aKmeHT Ha mpodeciiiHii KOMIETEeHTHOCTI, K
CKJIaI0BiH mpogeciiHOi MiAroTOBKY 1 3a3Havae, M0 «Cy-
gacHa Tpo¢eciiiHa KOMIIETEHTHICTh CIPSMOBYETHCS Ha
MiATOTOBKY (axiBIls, CIPOMOXKHOTO BiJIMOBIIATH 32 CBOE
mpodeciifHe Mai0yTHe, 30aTHOTO YTBEPAWTH cebe B
yMOBaxX KOHKYPEHIIii Ha pUHKY Tipami» [6].

AHami3 pi3HUX TOTJISAIB HAYKOBIIB IIOJI0 TPaKTY-
BaHHS KaTreropii «mpodeciiiHa MmAroToBKay HagaB MOXKIH-
BICTb OOIPYHTYBAaTH CBOE PO3YMIHHS «IpodeciifHoi miaro-
TOBKI». [IpodeciiiHy MiATrOTOBKY pO3yMiEMO SIK CHCTEMY

3acBoeHHs BignosiHuX 3YH kypcantamu mopcekix BH3
Ta iX 0COOUCTICHY TOTOBHICTB /IO pOOOTH 3a (haxoMm.

TakuM YMHOM, CYyTHICTh MiJTOTOBKU KyPCAHTIB JI0
ix MaiOyTHBOI mpodeciitHol MisSUTBHOCTI MoJIsirae B OBO-
JIOJIHHI HAMH OCBITHBO-KBaTi(piKamiHHAMH XapaKTepuc-
TUKaMH TIEBHOI CHEIiaJbHOCTI BiNMOBITHOTO PiBHA 1 iX
TOTOBHOCTI 10 BUKOHAHHS CBOiX HpodeciiHmX 000B’s3-
KiB y MaiOyTHIi npodeciiiHiii mismpHOCTI [4] 1, Bimmo-
BiiHO, copmoBanocTi y Hux Soft Ta hard skills.

Bnepure nonstrs soft ta hard skills 6ymo Bukopu-
CTaHO aMEPHUKAaHCHKMMH BIHCHKOBUMH HampukiHLi 50-Xx
POKiB JuIsi oAty Ha mpodeciiiHi Ta yHiBepcalbHI 0co-
OMCTICHI HABUYKU.

VY cBoemy gocmimkenni Heckman J. J. Ta
Kautz T D. posrimsimatote moustts  «hard — skillsy sk
«...KOHKPETHI KOMITCTEHIIi{, SKi XapaKTepHi I IIEBHOI
npodecii Ta pO3BUBAIOTHCS NUIIXOM HaBYAHHS Ta BIOCKO-
HaJICHHS B)Ke HAaOyTHX 3HAHb 1 yMiHb. Taki HABUYKHA MOXK-
Ha BU3HAYUTHU Ta BUMIPATI» [7].

3rigHo HaykoBux gociimkeds D. McClelland no
hard skills BigHOCSTBCS crierianizoBaHi HABUYKH (KOMIIE-
tenmii), g0 Soft skills — yniBepcanbhi ocoGHCTICHI KOM-
nereHnii (KOMyHIKaTUBHI HaBHYKH, T'HYYKICTh, YMiHHS
MpAaIoBaTH B KOMaH/i, KpUTHUHE MUCIeHHs) [8].

Robles M. M., BuBuaroun moustrs «SOft skillsy,
MPOTIOHYE PO3MIIAAATH iX SIK OCOOUCTI SIKOCTI, TaJaHTU
abo piBeHb 3aXOIUICHHS NPOQeciiHOI0 AISUNIBHICTIO, SIKi
BIPI3HAIOTH JaHy OCOOWCTICTh BiI IHIIUX Jromed 3i
CXOYKUMH BMIHHSIMH 1 KOMITETEHTHICTIO [9].

J. Mahasneh i W.Thabet Buokpemunu HaiOimbII
yHiBepcasbHI Ta HeOOXiTHI AJIT OCOOUCTICHOTO PO3BUTKY
taki SOft skills sik: kpuTHYHE MHUCICHHS, KPEATHBHICTD,
KyJIbTypHa 00i3HaHICTh, KOMYHIKATHBHI HABUYKH, THYY-
KiCTh, HABYAHHS BIPOIOBXK kuTTs [10].

Pone i 3nauenns nouste hard skills ta soft skills
Oarato yKpalHCBKHX JOCITIJHHMKIB MpOaHATI3yBalu IO
pisaomy. Tak, Ba6iii I. B. ommmcana «hard skills» sik teo-
peTHUHI Ta NpaKTH4YHI BUMOTH, 3aBJSIKH SKUM (haxiBelb
SIKICHO 3MO’Ke BUKOHATH CBOIO poboTy, a «Soft skillsy sk
OCOOWCTICHI SKOCTI Ta 3BUYKH, SIKi TOTIOBHIOIOTH Tpode-
civiHi 3HaHHA [11].

VYV cBorw yepry O.CocHuupka BH3Hauyae «Soft
skillsy six koMyHIKaTHUBHI Ta ynpaBIiHCHKI TamanTt. 1o
HHMX HAyKOBEILlb BiTHOCHTB: YMIHHS IEPEKOHYBATH, JIi IH-
pyBaTH, YMOpaBIATH, POOHTH Npe3eHTalii, 3HAXOIUTH
NOTPIOHUI MiAXin [0 JojeH, 3[JaTHICTh BUPIIIyBaTH
KOH(IIKTHI cUTyalii, opaTopchbke MHCTELTBO, TOLIO., &
«hard skillsy, six mpodeciiini 3Hanus [12].

Hocnimanku Kouy6eit T. Ta Tkauyk 0. pobnsats
BHCHOBOK, IO «Hapasi B ykpaiHchkux 3BO 3mimyrors
akieHTH ocBiTHROro mporecy 3 hard skills na soft skills:
Bil BKJIIOUEHHS B OCBITHIH ITpOIlEC TPEHIHTIB 1 MaicTep-
KiaciB i3 po3Butky SOft skills (komyHikaTHBHUX TpeHiH-
TiB, TPEHIHTIB i3 MUTaHb TOTOBHOCTI Ta CAMOMEHEIKMeE-
HTY) JI0 NIOBHOI Nepe0yJ0BH OCBITHBOTO MPOIECY, KOJIU
MOYMHAE JTOMIHYBaTH CHCTEMa MPOEKTHOTO a0 iHAWBI-
JyaJbHOTO HAaBUAHHS 3 TOOYAOBH BIACHOI TPaeKTOPii
PO3BUTKY MpOdeciitHoi KOMIETEHTHOCTI 710 ii BMOCKOHA-
neHas» [13].

[IpoBiBmm peTenpHE AOCTIIKEHHS AaHOi Ipo-
Omemu (I MOIIYKY JKepels iHpopMamii JOCTiKeHHS
OyJin BUKOpHUCTaHI Pi3HOMaHITHI pecypcu: HayKoBi 0a3u
nmannx Google Scholar, Clarivate, Web of Science; enek-
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TpoHHi pemo3utopii (Enextponna 6iomiorexka HAIIH
VYkpainu) 3akiaiB BUIIOI OCBITH Ta HAYKOBUX YCTAaHOB)
BBKAEMO, 1[0 MPaKTHYHHHA acrmekT po3Butky hard Ta
soft skills y xoHTekcTi BHUKIagaHHS aHTIIHCHKOT MOBH
OyJo pO3KpUTO HE MOBHICTIO. Bee 11e nae mincTaBu cTBe-
PIUKYBAaTH, IO AOLUIBHEM € MPOBEACHHS JOCIIKCHHS,
TIPHCBSUCHOTO PO3KPHUTTIO 0cOOIMBOCTE# po3BuTKy hard
ta Soft skills kypcanTiB BUIIHX MOpPCHKHX HABUAIBHHX
3aKJIa/liB IpW BUBYCHHI AUCIUILTIHE «MoOpChKa aHTJIiii-
CbKa MOBaY. ...

3. Mera Ta 3aBAaHHS T0CTi/ZKeHHS

MeTo0 OCHIPKEHHST € PO3KPHTH OCOOJIMBOCTI
possutky hard Ta soft skills kypcanTiB BUIIIX MOPCHKUX
HaBYAJILHMX 3aKJIajiB NPU BUBYEHHI aAucuumuiing «Mop-
ChKa aHITIHChKa MOBay.

Js nocsTHEHHST MeTH OyJM TOCTaBJICHI Taki 3a-
BIaHHS:

1. Bu3HAUUTH pONb Ta (PYHKIIT IHTEpAUCIHUILIIHA-
PHOTO TiIXOAY;

2. 3’sicyBath, skuM yinHOM 3YH, HaOyTi Ha 3aHAT-
TSX 3 aHIJIHCHKOI MOBH MOPCHKOTO CIIPSIMYBaHHS CIIPH-
s1t0Th po3BuTKOBI hard Ta soft skills B mogansmiit mpode-
CiifHI} IisUTBHOCTI.

3. IIOETaHO PO3IJISIHYTH OCOOJIMBOCTI PO3BHUTKY
hard Ta soft skills kypcauTtiB Ha mpukmaai ypoky CTpykK-
Typu PPP.

4, Marepiaiu Ta MeTOIH

Crtix 3a3HAYUTH, O EMITIPUYHHNA METOJ BUKOPH-
CTOBYBABCS Ha eTalli 300py HEOOXiTHUX JaHUX HAyKOBO-
ro IOCHIUKCHHS, a Taki METOOW SK y3araabHCHHS Ta
aHaJi3 JI03BOJIMIIM NPOaHAJi3yBaTH Pi3HI MOTJISAN BYe-
HUX y TPaKTyBaHHI IIOHATh «mpodeciiHa IiIroToBKay
hard ta soft skills. Meton mopiBHSHHS HaZaB MOXIH-
BICTh Yy3araJlbHUTH OTpuUMaHy iHdopmamio i 3poOuTH
BigmoBinHi BuCHOBKM. CHCTEMHHH Ta KOMIIJIEKCHHUMI
MiX0au Mpu aHaui3i eramiB po3sutky hard ta soft skills
KypcaHTiB 3a0e3MeUrIi JOCTOBIPHICTH OTPUMAHHX pe-
3yJIBTaTiB T2 BUCHOBKIB.

5. Pe3yabTaTH A0CTiTZKEHHSA

lamy3eBuM cTaHAAPTOM, KU pEerIaMeHTy€e BUOIp
JTUCIHILTIH TSI MOPCHKIX HABYATIBHHUX 3aKJAJIiB € OCBIT-
HbO-TIpodeciiiHa TporpaMa MiATOTOBKA  MOJIOJIIOTO
cremiaiicta (B YaCTHUHI PO3/ALTY 3arajbHOI0 HABYAIHLHOTO
yacy 3a IMKJIaMH MiJrOTOBKH, MEPEIiKy Ta 00Csary HOp-
MATHBHHAX [UCIMIUIIH 33 [UKJIAMH MiATOTOBKH) [14].
[Iono BapiaTMBHOI CKJIaJ0BOi, TO MOPCHKMM HaBYallb-
HHUM 3aKJiajlaM HaJaeThesl MpaBo BHOOPY pO3MOJiTy ro-
JIMH 1 qucnuiuiid [15].

Sk cBimuMTH mpakTHKa, cepel 3aco0iB edexTHs-
HOTO BIUIMBY Ha IpodeciiHe CTaHOBJEHHsS KypcaHTa
0COOIMBE MICIle MOCija€ HOTO MisUTPHICTH Ha 3aHATTIX 3
JICLUILTIH 32 Ipo(dineM CrpsMyBaHHS, sIKa peajli3y€eTbes
4yepe3 HACKPi3Hy JHIIO IiIeCTTpsIMOBaHOI pOOOTH B yMO-
Bax MOPCHKOTO HaBYAJILHOTO 3aKnany [15].

Bapro 3a3HaunTH, mo aucnumiina «Mopchka aH-
TJCEKa MOBay, SIKa BITHOCUTHCS IO TUCIUIUTIH HOpMa-
TUBHOI YAaCTHHH LWKIy TyMaHiTapHOI 1 coOmialbHO-
€KOHOMIYHOI MiArOTOBKH, NPH MiATOTOBII KypCaHTIB
BHIIIMX MOPCHKHX HAaBUYAJIBHUX 3aKJIAJiB BUCTYIA€ CBOE-
pinanm cunTe3atopoM 3YH HaOyTnx HMMH y mpoueci
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BHBYCHHS AUCUMIUTIH mpodeciiinoro mukry (hard skills) i
OJJHOYACHO Nependavac GpopMyBaHHS Ta PO3BUTOK TAKUX
YMiHb Ta HABUYOK SIK: KDUTHYHE MUCJICHHSI, KPEaTHBHICTb,
BMIHHS TIPAIfOBaTH B KOMaHJi, KyJIbTypHa OOI3HaHICTb,
KOMYHIKaTHBHI HaBMYKH, THY4YKicTb, TOmIo (SOft skills).

Crix 3a3HAYMTH, MO Y BHIIUX MOPCHKUX HaBYa-
JBHUX 3aKJalax 0coOIMBa yBara Haga€eThCs MOTOKECHO-
CTi BHKJIQJIaHHS HABYAJIbHOTO MaTepiaiy depe3 iHTepau-
CIUIUTIHAPHI 3B’A3KH, MO O3BOJIE MaOyTHIM crieria-
jicram (OpMyBaTH 3JaTHICTh BHUKOHYBaTH CBOI Ipode-
CiifHI 000B’SI3KM IHTETrpyIOUH BCi HAOyTi 3HAHHS, BMIHHS
1 HABUYKH 3 PI3HUX JUCIUILIIH.

OcHOBHa (YyHKIIS IHTEPAUCUHUILTIHAPHOI iHTET-
pauii nossirae y Tomy, 1o ii peaiizawis 103BOJISE Opra-
HIYHO IO€JHATH HOBY TEMY 3 IONEPEAHIMH Ta HACTYII-
HMMHJ 3HAHHSIMM, BA3HAYMUTH JIOTIYHI 3B’SI3KM MIK JIHC-
MUIUTIHAMHA, TeMaMH, 3 sSCyBaTH TPHU3HAYCHHS PIi3HUX
JMUCIUILTIH Y (OpMYyBaHHI MaHOyTHIX CITEiaIiCTiB, IIH-
pIiie BUKOPHCTATH IMOTCHITIIHI MOXKIIMBOCTI 3MiCTy HaB-
YJaJbHOTO MaTepialy Ta CIPHATH PO3BUTKY 3Ii0HOCTEH
MaiOyTHIX (aXiBIiB 1 TAKUM YHHOM 3a0€3MECYUTH BHCO-
Ky SIKiCTh OCBiTH [16].

Hesiki nocnigauku [14], 3okpema T. KosxeHOBCh-
ka, A. JlicHeBcbKa, HAaroJIOUIyIOTh HA TOMY, IO «IPHH-
U MDKIUCHUIUTIHAPHOT iHTerpallii MOBUHEH BUCTYIATH
SIK OCHOBHHI MEXaHI3M ONTHUMI3aIlil CTPYKTYpPH MOJEI
3HaHb 1 CHUCTEMHU JUCIMILIIH, SKUH IEPETBOPIOE BCHO
CHCTEMY IIJATOTOBKH Ha TEOPETUYHHH, TEXHOJOTIYHMH 1
MeToamyHuii 3acid moOymoBm Mmopenei mpodeciitHOi
TisIbHOCTI [14].

OCKUTbKM y 3MICTI muctmIuIiHa «Mopchka aHT-
Jichbka MOBa» 3aKJaJCHO BHUBYCHHA MNPOQECiiiHO-
CHpsIMOBAHOI TEPMIHOJIOTIT, TO IHTEPANUCHUILTIHAPHUI
miaxig y mpoueci 1 onaHyBaHHS MaiOyTHIMH MOPCHKH-
MU crieriajgicraMy (HaOyTTsS HUMH BIANOBIJHUX KOMIIe-
tenuii, abo hard skills) € 0608’ s3k0BHM.

Taxox, BigmosimHo 1m0 Bumor International
maritime organization (IMO), nporiec HaBU4aHHS MOPCH-
KOl aHIIHChKOI MOBH MaHOYTHIX MOPSKIB ITOBHHEH
0a3yBaTHCh Ha KOMYHIKATUBHOMY IIXOJMi, SKHH IacTh
3MOTY MalOyTHIM CITeIliaylicTaM peai3yBaTd CBOi ITOT-
pedu y HaOyTTi 3HaHB, YMiHb Ta HAaBUYOK BKe Oe3moce-
penHbpo Ha OOpTY CyAHA OCKUIBKM BOHHM OymyTbh mparo-
BaTH y 3MIIIAaHHUX EKimaax.

Takum uunHoM, 3YH, HaOyTi miJ 4ac BHUBYEHHS
JucHuIuTiHg «MopchKa aHTJIifichka MOBay:

1) no3Bonstrots po3BuHyTH Taki hard skills:

— O3HAWOMHTHCH 3  JOCSTHEHHSIMH  HayKOBO-
TEXHIYHOTO MPOTpecy OLIBII AETaTbHO (3aBASKH MOAOJIAH-
HIO MOBHHUX Oap’epiB MaiOyTHI (paxiBIi MaroThb 3MOTy BH-
BYaTH HayKOBO-TEXHIYHI HOBITHI pO3pOOKM Ta NMPHHIMNN
po0OTH Pi3HUX MPUIIAIB OE3M0CePEIHBO Bijl PO3POOHHKIB);

— 00OMIH Ta BHPOBAKEHHS JOCBiTy 3 €KCIUTyaTa-
il HOBITHROTO MEXaHIYHOTO OOJIaHAHHS Ha OOPTY Cy-
4acHOTO CyJHa (BCi IHCTPYKLII 3 eKCIUTyaTalii Cy/ JHOBO-
TO eJIeKTpooOIaTHaHHA Ta 3aC00iB aBTOMATHKH, CYIHO-
BUX JM3€JbHUX YCTAHOBOK, CYJHOBHX JIOIMOMIDKHUX Me-
XaHi3MiB, YCTPOIB Ta CHCTEM, CYAHOBHX KOTEIBHHUX YC-
TaHOBOK, HaBIraIlifHOI CUCTEMH, TOIIO HAIMCAaHI aHTIii-
CHKOIO MOBOIO Pa30M i3 MOBOIO BUPOOHHKA);

2) ciipusiroth po3utKy SOft sKills:

— e(h)eKTHUBHOMY 3aCBOEHHIO 1 BMIHHIO 3aCTOCOBY-
BaTH 3HaHHA 3 NpodeciiiHO-0piEHTOBAaHNUX AMCLMILTIH;
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— rIMOIIOMY PO3YMIHHIO KYJNBTYPHHUX BiIAMIHHOC-
Teil (cnenudika poOOTH B MIKHAIIOHAJIBHOMY EKillaxi
nepe0avyae po3yMiHHs Pi3HUX KyJIbTYP);

— PO3BUTKY HaBHYOK poOOTH B KOMaHIi («o0irpa-
BaHHS» Ha 3aHATTAX MPOQeciHHO-CIPIMOBAHUX CHUTYya-
il BKIIFOYae B cebe rpynoBy abo mapHy poOoTy).

Jnst mpuKIaxy po3TIITHEMO 3aHATTA 3 AMCIMILTI-
HU «MoOpChKa aHITiHCEKa MOBa» y XEPCOHCHKIH MOPChH-
Kiif mepxasHii akagemii (XAMA). Biamosizao 1o Kypcy
BUKJIaJIaHHsI BUKOPUCTOBYIOTHCSI PI3HI THIIU CTPYKTYpH
ypoky. Tax, anst 1-2 KypciB BUKOPHCTOBYETBCSI CTPYKTY-
pa PPP (presentation, practice, production), mounnaro4u
3 Tpethoro kypcy — EASA (engage, activate, study,
activate), nist marictpis — ESA (engage, study, activate).

Cunip 3a3Ha4YMTH, IO HEOJHOPINHICTH 3HAHB Kyp-
caHTiB mpu BcTymi y Mopcekuii BH3 Ta ix momamprmmii
PO3MOALN O MATrpyIax BapiloOTh CKIATHICT Ta THIIH
3aBIaHb Ha 3aHATTAX. OCKITBKH «3aHYPEHHS» Y MOBY —
CKJIQJHUH 1 TOBrOTPUBAIMH MpOIEC, IKUH BUMAarae gacy
Ta YUMAIHX 3YCHJIb 3 000X CTOpIH NpOIEeCYy HaBYaHHS
(BUKIIagad-CTYACHT; CTYICHT-BHKJIAJad), a KypCaHTH
1-2 kypciB 11e He MOXYTh CIIMPATHCh Ha BIACHUHN JOCBIA
3 ¢axy (mpaktuka kKypcantieB BH3 posmounHaeThcs Ha-
NPUKIHII 2-TO pOKy HaB4YaHHA 1 3aiiMae 1 cemecTp
3-ro poKy HaBuaHHs; npodeciiiHO-OpiEHTOBaHI JUCIUII-
JIHY TUTHPKU TOYMHAIOTH BUKJIamaTH) Mopchki BH3 06pa-
mu cTpyktypy PPP y skocti ocHoBHOT st 1-2 KypciB
HaBYaHHS.

BpaxoByroun 11e, 3pa3koM JeMOHCTpalii oco0nu-
Bocteit po3sutky hard Ta soft skills kypcanris Bummx
MOPCHKHX HaBUYAJIbHHUX 3aKJaJiB MPH BUBYCHHI JHCIHII-
niHn «MopcheKka aHTIIiHChKa MOBa», HAMH Oylio oOpaHO
cTpyKkTypy PPP.

Jocnikytoun NaHy CTPYKTYpY CJiJ BiJ3HAYHMTH
CKJIaJIOBI, 110 BXOASATH IO KOXKHOTO eTary ypoky PPP.

Bapro 3a3HauuTH, O BCi TUIH CTPYKTYP YPOKIB
PPP, EASA ta ESA, noBuHHI MaTH €TaIl MiATOTOBKH 10
10/1a4i OCHOBHOTO MaTepiay, SKUi BKJIFOYAE:

1) Report — BHKOPHCTOBY€ETBCS BHKJIAJa4eM IS
OpraHi3allii TPy 10 HaB4aJIbHOI poOOTH;

2) Checking homework — mayxe BakinBa CKIaao-
Ba aust po3sutky hard skills: 3YH, nabyti Ha momepen-
HBOMY YpOIli, 3aCTOCOBYIOTBCSI CAMOCTIHHO TIPH BHKO-
HaHHI JOMAIHIX 3aBIaHb. [Ipy MbOMY BHKJIAZadaM CIiJl
OyTu JIy’Ke MOCTIJOBHHUMHU TPH BUOOPI TaKWX 3aBIaHb,
1100 BOHM OyJIM OPTraHIYHUM MPOJOBKCHHAM BHBUCHOIO
Ha ypolli, a He CTOCYBJIUCh 1€ HE BUBYCHUX TeM. SIKII0
MPUHIMI OCHIZIOBHOCTI TIPH HaJlaHHI 3aBJlaHb Ha CaMo-
CTilffHe ompaIffoBaHHs 30epiraeTsbes, TOMI NMPH HepeBipIi
BUKJIaJlad Ma€ 3MOTy MOOAaYUTH HACKUIBKH IPYHTOBHO
3acBoinucs 3YH 3 nonepeqHboro ypoky.

JJ1 KOMYHIKaTHBHOTO MiIX01y (B 3aJI€KHOCTI Bix
THUITy JIOMaIIHbOTO 3aBJaHHS) XapaKTEpPHUM € IepeBipka
THUITy: KypCaHT-KypCaHT-KypcaHT (KOJM OJMH KypCaHT
BIZIMIOBiJla€, a MOTIM 3alKTy€e IHIIOro), abo KypcaHT-
rpyna (0IUH KypCaHT 3alUTy€E BCIO TPyIry). Taka nepesi-
pxka copusie po3sutky Soft skills, a came ymiunio mparrro-
BaTH y TPy Ta 3A1HCHIOBATH KOMYHIKAIIilO.

3) Lead-in — momomarae miBECTH KypCaHTIiB 10
TEMH Ta MeTH 3aHATTA. [Ipy BHBUCHHI aHTTIHCHKOI MOBH
MOPCBHKOI TeMaTHKH JOLITBHOIO € Omopa Ha O0COOMCTHIH
JI0CBiL poOOTH y MOpi (JuIsl cTapux KypciB), ajie Juist
MepIINX YM JPYTHX KypCiB TAaKOIO OIOPOIO MOCTA€E 0CO-

oucruit IIOCBiIL Y DOBCAKACHHOMY )KI/ITTi, 3aBJsAKU SIKOMY
MOKHa HiZlBeCTI/I A0 MPOCKTYBAHHS Ha Maﬁ6yTHIO npo-
(eciiiny nmisipHicTh. Sk mpuknan, mius temu: “Crew
members’ responsibilities” (BukmamaHHS AUCIMILTIHH
BinOyBa€THCS, 32 BIMOTaMH KOMYHIKaTHBHOTO MiAXOLIY,
BUKJIFOYHO aHTIIIHCHKOI MOBOIO), CIIyIIHHM OyJe BUKO-
PpUCTaHHSA 3allUTaHb TUITY:

What duties do you usually have (to cadets) at
home? What duties do you usually have at college? What
duties will you have as a cadet on board the vessel?

3 meroto posButky SOft skills, a came HaBHuOK
KOMYHIKaIlil BHKOPUCTOBYIOTBCS DOJIi pO3IOXLIEH] 3a
3pa3kOM KYpCaHT-KypcaHT a00 KypCaHT-TpyIa, TaKHUM
YMHOM KYPCAaHTU MAalOTb 3MOTY HpallOBaTHU AK Yy Iapax
TaK 1y rpymi.

4) Topic and purpose of the lesson — moBimom-
JICHHS TEMH Ta METH YPOKY HaJa€ YiTKe PO3YMiHHS TOTO,
SKUX 3HaHb, BMIHb Ta HABUYOK IOTPIOHO HOCSTTH Ha-
MIPUKIHI YPOKY.

Eram presentation mictuth y co0i Taki CKJIa/I0BI 5IK:

1) 6e3nocepeanso presentation — y miit ckiamoBii
BiOyBaeThest hopmyBanus Ta po3sutok hard skills xyp-
CaHTiB (03HAHOMJICHHS 3 HOBOKO JJISI HUX JICKCHKOI YU
rpaMaTHYHUMK 3paszkamu). Jlns oOpaHoi HaMu TeMu
TaKUMHU 3pa3KaMu MOXKyTh OyTH: to be responsible for, to
be the head of, to be subordinate to, maintenance, to
assist, auxiliary machinery, to repair.

2) explanation — 3amesxaum BiJ IOCTaBICHOI METH
IS CKJIAJOBa MOXE MICTUTH y CO01 SK MAaJIOHKH TakK i
YCHC NOSICHCHHA BHUKJIaJla4a 3HAUCHHS ciiB. SK-oOT:

1.to be responsible for — it is your job or duty
to do it.

2. to be the head of — a person who is in the main,
who is responsible for all people or things.

3. to be subordinate to — to be under the control of
another.

4. maintenance — the work of keeping something
in proper condition.

5. to assist — to give help or support to, especially
as a lower rank person.

6. auxiliary machinery — additional, secondary,
helping machinery.

7.to0 repair — to renew to good condition after
damage.

3) Drilling — micas Toro, sk cioBa MOKa3aHi Ta
MOSICHEHI, 1X BUMOBY HOTPIOHO 3aKpIUTH HEOJHOPa30-
BUM iX IIOBTOPEHHSIM.

4) Checking understanding: Bukiagay mae 3mMory
OIIHWTH HACKUIBKH YCIIINIHO KypCaHTH YCBIJOMHIH
3HAUCHHS HOBMX CIIiB/ IpaMaTHYHUX KOHCTPYKWiH. s
temu “Crew members’ responsibilities” 3aBaaHHAM MO-
ke OyTH “‘3aIOBHITH MPOITYCKH

1. Cadets are subordinate to commanders.

2. Pasha is the leader of the group. He is
responsible for the leader’s register.

3. Oleksandr Valentynovych
electrical engineering department.

4. lllia can help me. He assists me.

5. Cadets of engineering department must learn
information about auxiliary machinery and its work.

6. Cadets of electrical engineering department will
be responsible for the maintenance of electrical
equipment on board a vessel.

is the head of
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7. Your car is broken. You need it for a party.
You are going to repair it.

Eran practice, y cBoiit cTpykTypi mominseTbes Ha
1Bl OCHOBHI YaCTHUHH:

1) wvactura  po3BuTKy  3HaHb  (controlled
eXercises): maHa yacTHHA CHPSMOBaHa Ha (HOPMYBaHHS
Ta 3aCBOEHHS MOBHHMX 3HaHb B 3QJICKHOCTI Bl METH
YPOKY BOHHM MOXXYTh NMOJUIATHCH HAa JIEKCHYHI, TpaMaTH-
gni, Tomo (hard skills). CrymenTn mpaiorots 3a 3ama-
HHUM 3pa3KoM i B Horo Mexax. [[ns oOpanoi HamMu Tema-
THUKH BUKOPHCTOBYIOTBCSI BIIPABH THILY:

— Complete the sentences with the words from
the box;

— Each of you has a piece of information about
crewmember duties on your list. Work in pairs (uactuna
iHpopManii MICTUTECS Y OIHOTO KypCaHTa, iHIa YacTH-
Ha iH(opMarii — y iHIIOr0);

— Listen to the complaints of the crew. Guess who
is needed aboard, Towo.

2) yacTiHa PpO3BHUTKY yMiHb (Semi-controlled
eXercises): maHa YacTHHa CHpSIMOBaHa Ha PO3BHTOK SK
hard skills Tak i Ha possutok Soft skills. Lle mog’si3ano 3
THM, IO KYPCAaHTU MOXYTb, CIIMPAIOYNCh HA BXKE BUBYE-
HUI MaTepiaj NpoJyKyBaTH CBOI BJIAaCHI JyYMKH B MeKax
3a7aHoro (opMaTy BIIPaBH, Jie CTPYKTypa BIIPaBU 3ajH-
LIAETHCS, @ CIIPOTHO3YBATH BiJNOBIIb HEMOXJIHBO. Ha-
BEAEMO IMPUKJIIaAU BIIpaB:

— Work in pairs. Complete the dialogue and act it out.

—Work in groups. Groups have fall down
pictures of crew members with their positions. Each
representative of the group should take one picture
without showing it and be ready to describe the
responsibilities of his man in the picture. The task of the
group is to name the position of crew member.

Etan production mae Ha MeTi BH3HAYMUTH HACKi-
JbKM YITKO Ta TJIMOOKO 3acCBOINMCH HA 3aHATTI HAOyTi
3YH i yu Oyna mocsrHyTa MoCTaBlieHa BUKIJIAIa4eM Me-
ta. et eran nepenbavae mepeBipky hard skills i moga-
nbimuii po3sutok SOft skills. Sk mpukman e moxe OyTn
3aBJIaHHS Ha 3pa30K:

—You are on board a vessel and your vessel is
going to leave the port, decide what crewmembers you
need on board your vessel and explain why.

Taki 3aBmaHHS CHOPSIMOBaHI Ha KPEATHBHICTH,
THYYKICTh, KOMYHIKaTHBHICTb, BMIHHS MpaIfOBaTH B
KOMaH[(i, KyJbTYpHY OOiI3HAaHICTh pa3oM i3 HaOyTHMHU
MOBHHUMHU KOMHeTeHHiﬂMI/I.

OO0MeKeHHSIM  JIOCJI/IAKEHHSI MOXXHAa BBaXKaTH
HEJI0CTaTHRO MTMOOKWH aHali3 HAYKOBHX TOTJISIIIB MO0
po3Butky Ta (dopmysanHto hard ta soft skills, a takox
BIICYTHICTh pO3IJIsiAy ocobnuBocTed po3BuTky hard ta
soft skills na ypokax ctpykrypu EASA ta ESA. Lle mo-
e OyTH NPEeIMETOM ITOJAIBIINX JOCIIKEHb.

IlepcnekTuBM NOJAJBIIMX PO3BiAOK i3 Ha-
npsiMmy. BinkpuTuMu aiis MOJaJBIIOrO JOCIiIKEHHS
3aIMIIAI0ThCS MUTAaHHS Mojaeii po3sutky hard ta soft

skills kypcanrie BH3 Ha 3ausartsax ctpykrypu EASA
ta ESA.

HacTynHuMm eramom 3ampoBajKEHHS Y HaBYallb-
HHI Tpolec € po3pobKa HaBYANIBHUX MPOrpaM Ta Mmocio-
HUKIB, IO CHpHUATHME OiMbII e()EeKTHUBHOMY PO3BUTKY
hard Ta soft skills kypcauTis Mmopcbkux BH3.

6. BucHoBKkH

BuBuenns curyamii i3 0cOOIMBOCTAMHU PO3BUTKY
hard ta soft skills kypcaHTiB BULIMX MOPCHKUX HAaBYAIb-
HUX 3aKjIaJiB TPU BHUBYCHHI JMCIUILTIHK «MoOpchka
aHIIIIHChKa MOBay, JI03BOJISIE TOBOPHUTH PO TE, I10:

1. HaBYaHHS MOPCHKOI aHIJIIHChKOI MOBH 3aco-
0aMM IHTEpIUCUMILIIHAPHOTO MiJXOIy CIPHUSE PO3BU-
TKy Ta omaHyBauHio hard Ta soft skills kypcanTamu,
OCKUIBKM BOHH MAalOTh 3MOTY 3acTocoByBatn 3VYH,
Ha0yTi Ha 3aHATTAX 3 mpodeciiiHo-OpieHTOBAHUX IHC-
IUTUTIH, TPpU BHUBYEHHI aHTIIHCHKOI MOBH MOPCBHKOTO
CHPSMYBaHHS;

2.3YH nHaOyTi Ha 3aHATTAX 3 aHTJIICHKOI MOBHU
MOPCBKOTO CHPSIMYBaHHS CIPHUSIOTh O3HAHOMIICHHIO 3
JIOCSITHEHHSIMHA HayKOBO-TEXHIYHOT'O Iporpecy, oOMiHy i
BIPOBADKEHHIO JOCBily 3 eKcIulyaTtanii HOBITHHOTO
MEXaHIYHOTr0 OOJIaHAHHS Ha OOPTY CY4YaCHOTO CY[IHA,
rIUOIIOMYy PO3YMIHHIO KYJIbTYpHHX BiIMIHHOCTEH Yy
MaiOyTHIN npogeciiiHii AiSTBHOCTI.

3. HaHOIIBLI JOLINBHUM eTanoM (GopMyBaHHS Ta
poseutky SOft skills y crpykrypi PPP € eram production,
aje Moske OyTH 1 eran practice y wactuni semi-controlled
exercises. B rtoit wac xoau miast ¢popmysanns hard skills
MOXYTbh OyTH BUKOPHCTAaHI BCi €TaIlH YPOKY.

Baptum yBarm € Te, mo aucnuiuiina «Mopcbka
aHIIIIHCbKa MOBA» € YHIBEpCaJbHOIO ISl IMIATOTOBKU
MaiOyTHIX (axiBuiB 10 ix npodeciiiHoi AismbHOCTI (B
acriexti po3sutky hard ta soft skills), ockinbku inTerpye
3YH nabyTi 3 npodeciiiHO-OpIEHTOBAHUX AMCIUILIIH 1
JIO3BOJISIE iX 3acTOCYBaHHs Uit po3BUTKY SOft sKills.

Konduaikr intepeci

ABTOpH JEKIApYIOTh, L0 HE MArOTh KOH(IIKTY
IHTEpEeCiB CTOCOBHO JAaHOTO NOCHTIDKCHHS, B TOMY YHCII
(hiHAaHCOBOTO, OCOOHCTICHOTO XapakTepy, aBTOPCTBA YH
IHIIIOTO XapakTepy, M0 Mir OM BIUIMHYTH HA JTOCIIKCH-
HS Ta HOTO pe3yNbTaTH, IPEICTaBICH] B TaHiH CTaTTI.

®@iHaHCYBaHHA
JlociiKeHHST MTPOBOIUIIOCH 0e3 (hiHAHCOBOI M-
TPUMKH.

HJocTynHicTh JaHuX
Pykonuc He Mae NOB'SI3aHUX JaHUX.

Bukopucranns 3aco0iB IITy4HOr0 iHTETEKTY

ABTOpHU TIATBEPIUKYIOTH, IO HE BUKOPHCTOBYBa-
JM TEXHOJIOTI] INTYYHOTO IHTEJNEKTY NpH CTBOPEHHI
MpeACTaBICHOT pOOOTH.
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