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PO3BUTOK HARD TA SOFT SKILLS KYPCAHTIB BUIIIUX MOPCBbKHNX
HABYAJIBHUX 3AKJIAIIB TP BUBYEHHI JUCLHUILIITHA «MOPCHKA
AHTJIIMCBKA MOBA»

Y. L. JIgmenko

The article examinesthe problem of Hard and soft skills development of higher maritime educational institutions cadets
while studying the discipline "Maritime English"; emphasis is placed on the interdisciplinary connections of the disci-
plines of differenttraining cycles; it is underlined that the process of teaching maritime English future sailors should be
based on a communicative approach, which will enable future specialiststo realize their needs in acquiring knowledge,
skills and abilities directly on board the ship, as they will work in mixed crews.

The study also pointed out the group of knowledge and skills, which are necessary for obtaining confirmation of the
professional readinessfor a higher education applicant,and the group of knowledge and skills, which are necessary for
career promotion; it is stated that the discipline "Maritime English" in educational preparation of cadets of higher
maritime educational institutions acts as a kind of synthesizer of knowledge and skills, acquired by them in the process
of studying the disciplines of the professional cycle (hard skills), and at the same time provides for the formation and
development of such knowledge and skills as: critical thinking, creativity, ability to work in a team, cultural awareness,
communicative skills, flexibility, etc. (soft skills).

Attention is drawn to the fact that the heterogeneity of cadets' knowledge upon admission to a maritime university and
their further distribution into subgroups vary the complexity and types of tasks in classes.

It has been proven that the discipline "Maritime English" is universal for preparing future specialists for their profes-
sional activities (in the aspect of developing hard and soft skills), as it integrates knowledge and skills, acquired from
professionally oriented disciplines, and allows their application for the development of soft skills
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1. Beryn

[lepeOir moiii, mo XxapaKrepu3yoTh 1 BILIUBAIOTH
Ha Jep’KaBHHUH yCTpiid, Ti€I0 YU iHIIOI MIpOIO BIUTUBAE i
Ha BHAO3MIHM Yy Haymli Ta iI migXogax 10 BHBYCHHS Ta
MOKpaIlleHHs (PYHKIIOHYBaHHS PI3HOMAaHITHHX CHCTEM,
SKHX CYCHUTBCTBO moTpedye. OmHie0 3 HalHe0oOXigHi-
IIAX CHCTEM € CHCTeMa OCBITH, sKa 3a0e3Imedye MOXKIH-
BICTb OTpHMaHHS 0a)@HOTO pe3yJbTaTy IMIiArOTOBKA
(baxiBIsl BIIMOBIIHO S0 ICHYFOYHX BHMOT.

Cucrema OCBITH, B CBOIO Yepry, 3HaXOIUTHCI y
MOCTIfHOMY TONIyKy HaHOULTBII e€(peKTUBHHUX Ta peallic-
THYHAX METOoJaX, NMpUHOMax, KPHTEPLIX Ta IAX0Jax
NI pealizallii MOCTaBICHUX 3aBIaHb. TaKuM YHHOM,
MIOBHICTIO BimoOpa’karoum peallii Toro, oo BinOyBaeThCs
Ta BIINOBIIaIOYM HA 3aIUTH i BUMOTH CyCHUIBCTBA Ha
KO’KHOMY eTami HOro pO3BHTKY CHCTEMa OCBITH Xapak-
TEPU3Y€EThCS THYUKICTIO, afanTamielo i BHOIPKOBICTIO
IpHU TOIIYKYy Ji€BUX IUISAXIB MATOTOBKH MaHOyTHIX
CHemiaIicTiB.

[MinroToBka QaxiBusg mepeadavae HE JHIIE OTPH-
MaHHS HUM 3HaHb, yMiHb Ta HaBH4OK (3YH) HeoOXigHMX
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oMy nnsa oOpaHoi MalOyTHBOI CHeWiaJIbHOCTI, ale
BKJIIOYa€ B ce0Oc O3HAHOMICHHS Ta NPUHHATTS HOPM
MOBEeAIHKM Ta mpodeciiiHoi KyabTypu obpaHoTo daxy.
Tak, y cdepi mpauiBHUKIB (ipM iCHye KOpHmopaTHBHA
KyJIbTYpa,y MEIUIHIN [1a pUHI ICHYIOTh MEBHI MpaBuia Ta
NPUHIUNY TOBEAIHKM 13 MallieHTaMH 3 PI3HUMH CTyIHe-
HSAMH 3aXBOPIOBaHHS, Y MOPCHKIH rajys3i, ska mepeada-
gae po0OOTy y MDKHAIIOHAJTBHOMY €Kia)i Ta MDKpei-
riffHe CHIBICHyBaHHS NPOTATOM JOBFOTPHUBAJIOTO Hacy,
ICHYIOTh MpaBWiIa MOBEIIHKA CTOCOBHO KOMYHIKaIlii Ta
cmiBnparni Ha 6opTy cyaHa. [Ipore nmeski yMiHHS Ta Ha-
BHYKH OCOOHCTOCTI € yHIBepcalbHMMHU JUIsl 0araTbox
npodeciii.

3 omIsy Ha IIe CHCTEMOIO OCBITH OYJI0 BHALICHO
rpyny 3VH, siki HeoOXinHO oTpUMATH 3000yBady OCBITH
JUTSL OBOJIOJIIHHS NIEBHOIO CIIeIliaibHicTI0. Taki 3HaHHA Ta
YMIHHS 3 4acOM TpaHCHOPMYIOThCS ¥ (paXxoBi HaBHUKH,
a6o hard skills — npodeciitHi HaBUUKN (KOMITETEHIII) Ta
TPpyIly YHiBepCaJIbHHUX 3HAHb Ta YMiHb TPaHC(HOPMOBAaHHAX
y HacKpi3Hi HaBUYKH, a00 soft skills — reyuki HaBHKH, SKi
HeoOXiqHI KOXHIN TIOANHI y MOBCSIKACHHOMY XHUTTL. OT-
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ke, IS OTPUMAaHHS MATBEpPIKEHHA CBO€l mpodeciitHol
rotoBHocTi3n00yBauy BH3 Heo6xinna ouinka oro 3YH,
o nokasye piBeHb Horo «hard skillsy, a ayist kap’epHOTO
3pOCTaHHA — piBeHb HOTO «soft skillsy.

Crenugika MOpChbKoi Tayiy3i mepeadadyae omaHy-
BaHHS KypcaHTaMH NpOQUIBHUX AMCUUILTIH i came 3YH,
HaOyTi HA 3aHATTAX 3 MPODECIHHO-OPIEHTOBAHUX TUCIIH-
IUTIH BilIrpaIoTh KIIOYOBY POJIb Y PO3BUTKY Ta (GopMmy-
BaHHI MafiOyTHHOTO (haXiBIIs.

2. JlitepaTypHuii orJsin

VY BenmwkoMy TIyMaYHOMY CIIOBHHKY CydYaCHOI
YKpaTHCEKOT MOBH ITOHATTS «ITIATOTOBKA) PO3TIISIIAETHCS
«IK JTis 32 3HAYEHHSIM MIITOTOBUTHY; SK «3alac 3HaHb,
HaBHWKIB, JOCBII, HAOYTHH y MpoIleci HaBYaHHS, IPAaKTH-
YHOT qisuTbHOCTI» [1].

VY megarorivHOMY CIIOBHHKY TepMiH «Ipodeciiina
MATOTOBKA» TIYMadUThCS SIK «HEBII’€MHa CKJIaJoBa
YaCcTHHA €IWHOI CHCTEMH OCBITH» 3MICT SKOI BKIIOYAE
HnornnbJIeHe 3aCBOEHHS KypCaHTAMH HayKOBHX OCHOB
npoeciiiHoi TiTBPHOCTI, PO3BUTOK CIIEIiaTbHUX TpakK-
TUYHUX HABHYOK 1 BMiHb, (POpPMyBaHHSI OCOOMCTICHHX
SIKOCTEH, BaXKITUBUX JJIsI MAaOyTHBOTO (haxiBi [2].

T.Tanpko po3ymie mnpodeciiHy MiATOTOBKY SIK
CHUCTEMY OpTaHi3alifHUX Ta TENaTrOTiYHHX 3aXOMiB, SKi
3a0e3neuyoTh GopMyBaHHS B 0COOHCTOCTI MpodeciitHoi
CIPSIMOBAaHOCTI, CUCTEMU 3HAaHb, YMiHb i HABUYOK MPO-
(eciiiHOT TOTOBHOCTI, 110, B CBOIO YEPTY, BU3HAYAETHCS
K Cy0’€KTMBHHH CTaH OCOOHCTOCTI, ska BBaXkae cebe
31aTHOIO 1 MIATOTOBIEHOIO 1O BUKOHAHHA MEBHOI pode-
CiffHOT MIATBHOCTI Ta mparHe 11 BUKOHATH [3].

Ha nymky O. Ilexotu [4], mpodeciiiHa miaroTos-
Ka — Ie HemepepBHAa OCBITHS CHCTEMa, IO BKIIOYAE B
cebe TpU MIICUCTEMH: TEOPETUYHY, TOCTITHHUIBKY 1
NPaKTUYHY B CHCTEMI MIATOTOBKU Ta MPHUILYCKAE TOCTY-
MOBICTh y MeTi, 3MiCcTi, MeToAax i gopmMax Ha BCiX ii
CTYIIEHSX SIK OCHOBH IIATOTOBKHU JI0 HETIEPEPBHOTO IMPO-
(eciifHOTO pO3BUTKY.

Posrnsnaroun ¢opmyBaHHS HpodeciiiHol komre-
TEHTHOCTI MaWOYTHIX CyJZHOBOJIIB y TpOIECi BUBYCHHS
¢daxosux gucruiniid, I. Cokon 3a3Hadae, mo «Ipodeciii-
Ha TIATOTOBKAa Mae 3a0e3nedyBaTH, 3 0MHOTO 00Ky, opra-
HIYHY €JHICTH 3arajlbHOOCBITHROTO, MPOQECIHHOTO, eKO-
HOMIYHOTO 1 €KOJIOTIYHOTO HaBYAHHS Ta BCEOIUHHN PO3-
BHUTOK 0COOMCTOCTI, 3 IHIIIOTO — TBOPYE MUCIICHHS, CAMOC-
TiHICTH 1 BimmoBimambHICTH ¢axiBmiBy [5]. Jocmimauk
JIOBOJUTH, III0 PO3BUTOK Mpodeciiianx 31i0HOCTEH MaiiOy-
THBOTO (paxXiBII BimOyBaeThed Mmix yac Horo mpogeciiinoi
MiITOTOBKH, i 3AIOHOCTI MPOJOBKYIOTH PO3BUBATHCH Y
npoteci oro npodeciitHoi aganTamnii Ta AOMOMararTh B
OBOJIOJIIHHI TPOECiiHOI0 MaiCTEPHICTIO.

Y cBOEMY NOCHIIKEHHI aITOPUTMIYHOT MATOTOB-
Kd MaiOyTHIX cynHoBoaiiB Haykoseub C. Bomommuos
pOOUTH aKUEHT Ha MpodeciiiHii KOMMETEHTHOCTI, SK
CKJIaOBIf mpodeciiiHOT MATOTOBKY i 3a3HaYae, M0 «Cy-
gacHa mpodeciiiHa KOMIIETECHTHICTh CHPSIMOBYETHCS Ha
MiAroToBKy (haXiBIlsl, CIIPOMOKHOTO BIIMIOBITATH 32 CBOE
npodeciiine MaiiOyTHe, 3JaTHOTO YTBEpAHTH cebe B
yMOBaX KOHKYpEHIi Ha pUHKY mpami» [6].

AHani3 pi3HUX MOMVISAIB HaYKOBIIB IIOJI0 TPAKTY-
BaHHJ Ka Teropii «aIpogeciiiHa maAroToBKa » Ha1aB MOXKIHU-
BICTB OOTPYHTYBATH CBO€ PO3YyMIHHS «IIpodeciitHoT miaro-
TOBKM». [IpodeciiiHy MATOTOBKY PO3YMIEMO SK CHCTEMY

3acBoeHH: BinnoBinHux 3YH xypcantamu Mmopcekux BH3
Ta X 0COOUCTICHY TOTOBHICTH 10 poOOTH 3a haxoM.

TakuM YUHOM, CYTHICTh MATOTOBKH KypCaHTIB 1O
iX MaiOyTHBOI npodeciiHoi AITBHOCTI MOJATa€ B OBO-
JIOIHHI HUMH OCBITHBO-KBaTihika IITHUMH XapaKTepuc-
TUKaMH TEBHOI CIeEliajbHOCTI BIIMOBIIHOTO PIiBHA 1 1X
TOTOBHOCTI /0 BUKOHAHHS CBOIX MpodeciiiHux 000B’s3-
KiB y MaiOyTHIH mpodeciiiHiii misutbHOCTI [4] i, BiAmo-
BiZHO, copMoBaHOCTI y HUX soft Ta hard skills.

Brepmie nonsrrs soft Ta hard skills 6yno Bukopu-
CTaHO aMEPHKaHCHKAMM BIHCHKOBMMH HaNpHUKIiHII 50-X
POKIB i MoAily Ha mpodeciiiHi Ta yHIBepcalbHi 0CO-
OMCTICHI Ha BUYIKH.

Y cBoemy gocimimkenHi Heckman J. J. Ta
Kautz TD. posnmimarors nowarts «hard skillsy sk
«...KOHKPETHI KOMITeTeHIIl, SKi XapaKTepHi I MEeBHOI
npodecii Ta pO3BUBAIOTHCA IUISIXOM HaBUAHHS Ta BIOCKO-
HaJIeHHS BXe HaOyTHX 3HAaHb 1 yMiHb. Taki HA BHYKH MOX-
Ha BU3HAYHUTH Ta BUMIpATH» [7].

3rinno HaykoBux gociaimkenb D. McClelland no
hard skills BitHOCATBCS cIiemia Ti3oBaHi HABUUKH (KOMITE-
TeHtii), o soft skills — yHiBepcanpHi 0COOUCTICHI KOM-
HeTeHlii (KOMyHIKAaTHBHI HAaBHUYKM, THYYKiCTh, yMiHHS
MpamroBaTH B KOMaH/li, KpUTHYHE MUCIIEHHS) [8].

Robles M. M., BuBuaroun moHATTs «soft skillsy,
MPOMOHY€E PO3MISAATH iX K 0COOHUCTI SIKOCTI, TaJaHTH
a0o0 piBeHb 3aXOIUICHHA MPOQeciiiHOI NIUIBHICTIO, SKi
BIIPI3HAIOTH JaHy OCOOMCTICTh Bif IHIIMX JOHEd 3i
CXO0’KMMH BMIHHSAMH 1 KOMIETEHTHICTIO [9].

J. Mahasneh i W.Thabet Buoxpemuinu HaiOUIbII
YHIBepcabHi Ta HEOOXIIHI I 0COOUCTICHOTO PO3BUTKY
Taki soft skills sik: KpUTHYHE MUCIEHHS, KpeaTHUBHICT,
KyJIbTypHa O00I3HAaHICTh, KOMYHIKATHBHI HaBHYKH, THYY-
KIiCTh, HaBYaHHS BIPOJOBXK XUTTs [10].

Ponp i 3Havyenns nouates hard skills Ta soft skills
0araTo yKpaiHCHKMX IOCJIIHUKIB MPOaHATI3yBaad IO
pizHomy. Tak, ba6iit I'. B. onucana «hard skills» sik Teo-
peTHYHI Ta NMpaKTHIHI BUMOTH, 3aBISKH SKUM (paXiBeub
SIKICHO 3MO€ BHKOHATH CBOIO po0OTYy, a «soft skills» sk
0COOMCTICHI SKOCTI Ta 3BHYKH, 5K JTOTMOBHIOIOTE PO de-
ciiini 3HaHHS [11].

VY cBoto uwepry O.CocHurbka Bu3Haudae «soft
skills» sk KOMyHIKaTHBHI Ta yHpaBIiHCBKI TajnaHTH. [0
HUX HaYKOBEIb BITHOCHUTH: YMIHHS MEPEKOHYBaTH, JTiTu-
pyBaTH, YUpaBIATH, pOOWTH Ipe3eHTallii, 3HaXOIUTH
noTpiOHWI TinXim m0 JroAel, 3MaTHICTH BHPINTyBaTH
KOH(ITIKTHI cUTyamii, OpaTOPChKE MHCTEITBO, TOMIO., a
«hard skills», six mpodeciitni 3nanns [12].

Hocniganxn Kouy6eit T. Ta Txauyk 1O. pobnsTs
BHUCHOBOK, 1[0 «Hapasi B ykpaincekux 3BO 3MilyroTs
aKIEHTH OcBiTHROTO mporecy 3 hard skills ma soft skills:
Bil BKJIFOUEHHS B OCBITHIH IMpoliec TPEHIHTIB 1 MaiicTep-
K1aciB i3 po3Butky soft skills (koMyHIKaTHBHUX TpeHIH-
TiB, TPEHIHTIB i3 TUTaHb TOTOBHOCTI Ta CaMOMEHEIKMe-
HTY) 10 MOBHOI mepeOyI0BU OCBITHBOTO MPOIIECY, KOJIU
MOYMHAE JOMIHYBATH CHCTEMa MPOEKTHOTO abo IHIUBI-
IyallbHOTO HaBYaHHS 3 MOOYIOBH BIACHOI Tpa€eKTOpil
PO3BUTKY Hpo(eciiiHOT KOMIIETEHTHOCTI 10 ii BIOCKOHA -
nenss» [13].

IpoBiBImM peTenbHE AOCTIMKEHHS AaHOI IMpo-
Onemu (I MONIYKY JoKepen iHGopMaIii ToCTiIKeHHS
Oynu BHUKOPHCTaHI PI3HOMAaHITHI pecypcu: HayKoBi 0a3n
nanux Google Scholar, Clarivate, Web of Science; enek-
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TpoHHi peno3utopii (Enexrponna 06ibmioreka HAITH
Ykpainu) 3aki1aaiB BULIO1 OCBITH Ta HaAYKOBUX yCTaHOB)
BBa)XKa€MO, IO MPaKTHUYHUN acmeKkT po3BUTKY hard ta
soft skills y KOHTEKCTi BHKIaJaHHS aHIIIHACHKOI MOBH
OyJI0 pO3KpUTO HE MOBHICTIO. Bee 1ie nae mizcraBu cTBe-
PIKYBaTH, IO AOUUIBHUM € MPOBEACHHS JOCITIIKECHHS,
MPHUCBAYCHOTO PO3KPUTTIO 0coOIMBOCTEH po3BUTKY hard
Ta soft skills KkypcaHTIB BHUIIMX MOPCHKHX HaBYaJIbHUX
3aKIaaiB MPU BUBYCHHI TUCUUILTIHK «MOpCbKa aHIIiN-
ChKa MOBay. ...

3. MeTa Ta 3aBAaHHS A0CTiIKEHHS

MeToro HOCHIIKEHHS € PO3KPUTH OCOOIUBOCTI
po3Butky hard Ta soft skills kypcaHTIB BUIIIHX MOPCBKHX
HaBYAJIBHUX 3aKjaJiB IPU BUBUEHHI quCHAILTIHE «Mop-
ChKa aHIJIICEKa MOBa.

Jnst mocsiTHEHHST MeTH Oy MOCTaBIICHI TakKi 3a-
BIAHHS:

1. Bu3HaYNTH ponb Ta (QyHKII IHTEPAUCIHUILTIHA -
PHOTO MiAXOMY;

2.3’scyBaTh, akuM unHOM 3YH, HaOyTi Ha 3aHAT-
TAX 3 AHMIIHCEKOT MOBH MOPCBHKOTO CIIPSIMyBaHHS CIpH-
sF0Th po3BUTKOBI hard ta soft skills B moxanpmriit mpode-
CIMHIA iATBHOCTI.

3. TI0eTamHO PO3MISIHYTH OCOOIMBOCTI PO3BHTKY
hard ta soft skills kypcaHTiB Ha mpuKIIagi ypoKy CTpyK-
Typu PPP.

4. MaTepiajiu Ta MeTOH

Crnig 3a3HayYMTH, IO EMIIPUYHUNA METOJ BUKOPHU-
CTOBYBaBCS Ha eTari 300py HEOOXITHUX TaHUX HAYKOBO-
ro JOCHIIDKCHHS, & Taki METOIU SK y3arajbHECHHS Ta
aHaJli3 JO3BOJWIM MPOAaHAT3yBaTH PI3HI MOTISIA BUe-
HUX Yy TpaKTyBaHHI MOHATH «mpodeciiHa MAroTOBKA»
hard Ta soft skills. MeTron mopiBHSHHS HajaB MOXIIH-
BICTh y3arajJbHHUTH OTPHMaHy iHPOpPMALiO 1 3pOOUTH
BimmoBigHI BHCHOBKM. CHCTEMHMH Ta KOMIUIEKCHHMM
MiIXOH NpH aHai3i eramB po3BUTKy hard Ta soft skills
KypcaHTIB 3a0e3MeumIn JOCTOBIPHICTE OTPUMAaHHUX pe-
3yJbTATIB T4 BUCHOBKIB.

5. Pe3yabTaTH AOCTiIKEHHS

Tlamy3eBuM cTaHma PTOM, IKHH peraaMeHTy€ BHOIp
JMUCIUILTIH JJIs1 MOPCHKAX HaBYAJBbHUX 3aKJIaJliB € OCBIT-
HBO-TIpodeciiiHa IporpamMa IATOTOBKH MOJOJIIOTO
crmemiajicTa (B YaCTHUHI pO3ALTY 3aTrajbHOTO Ha BYaJIEHOTO
gacy 3a IUKIaMU HiITOTOBKH, MEPeiKy Ta 0Ocsry HOp-
MAaTHBHUX JUCUMIUIIH 3a [HMKIaMH MiAroToBku) [14].
Momo BapiaTHBHOI CKIag0BOi, TO MOPCHKAM HaBUAIh-
HHUM 3aKJIaJlaM HaJa€eThCs MPaBo BUOOPY PO3MOALTY TO-
JIMH 1 guciuriia [15].

Sk cBiIUWTH MpaKTHKa, cepell 3aco0iB epeKTuB-
HOTO BIUIMBY Ha mnpodeciiHe CTaHOBIEHHS KypcaHTa
oco0imBe Miclie rmocimgae WOoro MisIbHICTh Ha 3aHATTSIX 3
JTUCIHILTIH 32 TIpoQLIeM CripsiMyBaHHS, sIKa pealizyeThes
yepe3 HaCKpi3HY JIiHiI0 IiTecnpsIMOBaHOT pOOOTH B yMO-
BaX MOPCBHKOTO HaBUYaJbHOTO 3aKknany [15].

BapTo 3a3HaunTH, Mo gucuumiina «Mopcbka aH-
IJTIChKa MOBay, SIKa BITHOCHTBHCS O AMCLUILIIH HOpMa-
THBHOT 4YaCTHHM IUKIY TyMaHITapHOI 1 COI[iajbHO-
€KOHOMIYHOT ITITOTOBKH, NPH MIATOTOBII KypCaHTIB
BUIIX MOPCHKUX HaBYAJBHHUX 3aKJa[iB BUCTYIIA€ CBOE-
pinauM cuHTe3aTopoM 3YH HaOyTHX HUMH y TIpoIleci
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BUBYEHHS JUCUUILTIH mpodeciiinoro nukiy (hard skills) i
0ZHOYaCHO nepeadavae GopMyBaHHS Ta PO3BUTOK TaKUX
YMiHb Ta HABUYOK SIK: KPUTHYHE MUCIICHHSI, Kpea THUBHICTB,
BMiHHSI IpalOBaTH B KOMaH/l, KyJbTypHa OOi3HAHICTB,
KOMYHIKa THBHI Ha BUYKH, THYYKICTbh, TOIIO (soft skills).

Crnig 3a3Ha4MTH, IO y BUIIMX MOPCHKHUX HaBya-
JBHHX 3aKJIa/1aX 0coOJIMBA yBara HaJa€ThCs MOTOKCHO-
CTi BHKJIaJaHHSA HAaBYAJIBHOTO MaTepialy yepes iHTepIu-
CUHUIUTIHAPHI 3B’A3KH, IO J03BOJIIE MaHOyTHIM crieria-
jictam (GopMyBaTH 3AaTHICTh BUKOHYBAaTH CBOT Mpode-
CiiffHi 00OB’SI3KH IHTETPYIOYH BCi HAOYTI 3HAHHS, BMIHHSI
1 HABUYKH 3 PI3HUX TUCIUTUTIH.

OcHoBHa (yHKINA IHTEPAUCIUIUTIHAPHOT IHTET-
pamii moyArae y ToMy, o Ii peaizamis J03BOJIsE opra-
HIYHO TOEJHATH HOBY TEMy 3 MOIEpEIHIMH Ta HACTYII-
HUMH 3HaHHSIMHU, BH3HAYUTH JIOTIUHI 3B’S3KH MK JIHC-
IUIDTIHAMH, TEeMaMH, 3’§CyBaTH TPU3HAYCHHSA pPI3HHUX
JMACIUILTIH Y GopMyBaHHI MaHOyTHIX CHEMialliCTiB, M-
pIe BUKOPHUCTATH MOTCHIIMHI MOXIJIMBOCTI 3MICTy HaB-
9aJIbHOTO MaTepialy Ta CHPHUATH PO3BUTKY 37i0HOCTEH
MaHOyTHIX (haxiBIiB i TAKMM YHHOM 3a0€3MEeYUTH BHCO-
Ky SIKICTh OCBiTH [16].

Hesixi mocminuuku [14], 3oxpema T. KoxeHOBCBH-
ka, A. JlicHeBCbKa, HATOJIOUIYIOTh HA TOMY, IO «IIPHH-
UM MDKAMCIUILTIHAPHOT IHTerpamnii MOBHHEH BHCTYIATH
SIK OCHOBHHMM MEXaHI3M ONTHMi3alil CTPYKTYpU MOJIeNi
3HaHb 1 CHCTEeMH IUCLMIUIIH, SIKHA TEePEeTBOPIOE BCIO
CUCTEMY MIATOTOBKH HAa TEOPETUUHMU, TEXHOJOTIUHUH 1
METONMYHUIE 3acid moOymoBu Mozene#t mnpodeciiHoi
nissieHOCT [14].

OCKITbKH Yy 3MICTi AUCHUIUTIHE «MopCchKa aHr-
Jifickka MOBa» 3aKJIaJeHO BHUBUCHHS mpodeciitHo-
CIIPSAMOBAHOT TEPMIHOJOTI], TO IHTEPAUCIMITIIHAPHHUIMA
MiIXix y mporeci 11 onaHyBaHHSA MaiOyTHIMH MOPCBKH-
MU cremiajiictaMu (HaOyTTsS HUMH BIIMOBIIHUX KOMIIE-
TeHmii, abo hard skills) € 060B’13k0BUM.

Takosk, BIiIMOBiZHO J0 BuUMOI International
maritime organization (IMO), nporiec HaBYaHHSI MOPCh-
KOI aHIIifiCbKOI MOBH MaWOYTHIX MOpSKIB ITOBHHEH
0a3yBaTHCh Ha KOMYHIKaTHBHOMY IMIIXOMI, SIKHH JacTh
3MOTy MaWOyTHIM cremiajicTaM peaji3yBaTH CBOi ITOT-
pebu y HaOyTTi 3HAHB, YMIHb Ta HaBHYOK BXKe Oe3moce-
pemHbO Ha OOPTY CyIaHA OCKUIBKM BOHH OyIyTh HpaIfio-
BaTH Yy 3MIIAHUX eKillaxax.

Taxum gmaoM, 3YH, HaOyTi mix gac BHBYCHHSA
IUCIUILTIHE «MOpChbKa aHTIIHChKa MOBA»:

1) no3BousitoTh po3BuHyTH Taki hard skills:

— 03HAHOMHTUCH 3 JIOCATHEHHSIMHM HayKOBO-
TEXHIYHOTO MPOTpecy OUTBII JeTaIBHO (3a BASKHU M0[0JIa H-
HIO MOBHHUX 0ap’epiB Maii0yTHi (haxiBLi MAIOTh 3MOTY BH-
BYATH HAaYKOBO-TEXHIYHI HOBITHI pO3pOOKH Ta MPUHLIUIHU
po6OTH pi3HUX NpUIagiB 6€3M0CepEaHBO Bl pO3pOOHHKIB);

— 00MiH Ta BOpPOBaKEHHS JOCBINY 3 €KCILUTyaTa-
Uil HOBITHPOTO MEXaHIUHOTO 00JIaTHAHHI Ha OOPTY Cy-
4aCcHOTO CyJHa (BCi IHCTPYKUIl 3 eKCIulyaTalii cy IHOBO-
ro eJeKTpooOIa HAHHSA Ta 32CO0IB aBTOMAaTHKH, CYIHO-
BUX JU3CIBHUX YCTAHOBOK, CYTHOBHX JOMOMDKHHX Me-
XaHI3MIB, YCTPOIB Ta CHCTEM, CYy[IHOBHX KOTEIBHHX yC-
TaHOBOK, HaBIraliliHOi CHCTEMH, TOILIO HAIIMCAHI a HIJIiH-
CBKOFO MOBOIO Pa30M i3 MOBOIO BHPOOHUKA);

2) cpusitoTh po3BUTKY soft skills:

— e(heKTUBHOMY 3aCBOEHHIO 1 BMIHHIO 3aCTOCOBY-
BaTH 3HaHHS 3 PO (ECIHHO-OPIEHTOBAHUX JTUCIIHUILIIH;
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— UOIOMy PO3YMIHHIO KyJIbTYPHHX BiIMIHHOC-
Teil (cmeuudika poOOTH B MDKHAIIOHAJIBHOMY eKimaiki
nepeadayae po3yMiHHS PI3HUX KYJIBTYD);

— PO3BUTKY HaBHYOK poOOTH B KOMaH/i («obirpa-
BaHHS» Ha 3aHATTAX Npo(eciiHO-CIPsIMOBAHUX CUTYya-
i BKIIOYa€ B ce0e rpynoBy abo nmapHy poOoTy).

Jnst npuknaxy pos3mISHEMO 3aHATTS 3 JUCLUILTI-
HU «MoOpChbKa aHIIifCbKa MOBa» y XepCOHCBKIH MOPCh-
Kift meprkaBHii akagemii (XIMA). BinmoBigHo 10 Kypcy
BUKJIaJaHHS BUKOPHCTOBYIOTHCS Pi3HI THUIIM CTPYKTYpH
ypoxy. Taxk, aist 1-2 KypciB BHKOPUCTOBYETHCS CTPYKTY-
pa PPP (presentation, practice, production), moYnHaOIH
3 Tpersboro Kypcy — EASA (engage, activate, study,
activate), s marictpis — ESA (engage, study, activate).

Crin 3a3HaYNTH, MO HEOTHOPITHICTH 3HAHB Kyp-
CaHTIB NpH BcTymi y Mopchkuit BH3 Ta ix momanbpmmit
PO3IOAIT MO MArpynax BapilolOTh CKIAIHICTh Ta THIH
3aBAaHb Ha 3aHATTAX. OCKUIBKH GaHYPEHHS» y MOBY —
CKJIaTHUH 1 TOBrOTPHUBAIUH MpOIIeC, SKUH BUMAra€ 9acy
Ta YUMajuX 3yCWIb 3 000X CTOPIH MpoIlecy HaBYaHHSA
(BUKIagau-CTY/ICHT; CTYJCHT-BUKIANad), a KypCaHTH
1-2 kypciB me He MOXYTh CIIUPATUCH HA BIaCHUH JOCBIX
3 haxy (mpaxtuka kxypcanTiB BH3 posmounHaeTscs Ha-
OpUKIHII 2-T0O POKy HaBUaHHA 1 3aiimae | cemectp
3-ro poKy HaBYaHHS; NpodeciiiHO-OpiEHTOBAHI IUCIHII-
JiHU TUTBKY NOYMHAIOTH BUKIagaTH) Mopchki BH3 06pa-
nu ctpykrypy PPP y sxocti ocHoBHOI 1mst 1-2 KypciB
HaBYaHHSI.

BpaxoByrouu 1e, 3pa3koM JEeMOHCTpaIlii ocoou-
BocTel po3Butky hard Ta soft skills kypcaHTiB BUIIUX
MOPCBKUX HaBYaJbHUX 3aKJIaJiB MPH BUBUEHHI JUCLUII-
niHn «Mopchka aHDIiichbka MOBay», HAMH OyJi0 0OpaHo
crpykrypy PPP.

Jlocmimpkyoun JaHy CTPYKTYpPY CIiI BiI3HAYUTH
CKJIaIOBI, III0 BXOJIATH 10 KOKHOTO eTamy ypoky PPP.

Bapro 3a3HauuTH, 110 BCi TUNHU CTPYKTYP YPOKIB
PPP, EASA ta ESA, nmoBuHHI MaTH €Tall HiIATOTOBKH 10
Mo/1a4i OCHOBHOTO MaTepialy, SKUi BKIIOYAE:

1) Report — BHKOPUCTOBYEThCS BHKIAJAueM st
OpraHi3alii TpynHy 10 HaBYAJIBHOT pOOOTH;

2) Checking homework — nyse BajinBa ckiazo-
Ba aus po3utky hard skills: 3YH, ra0OyTi Ha momepexn-
HBOMY YpOIli, 32CTOCOBYIOTECSI CaMOCTIHHO TIPH BHKO-
HaHHI JOMAIIHIX 3aBAaHb. [Ipy [bOMY BHKIagadaM CIil
OyTH my’e TOCIIZOBHIMH IIPH BHOOpI TaKWX 3aBIaHBb,
mo6 BOHHU OyJIHM OpraHIYHUM IPOJOBKECHHSIM BHBYCHOTO
Ha YpOoIli, a He CTOCYBAJNCH II[¢ He BUBUYCHHUX TeM. SKio
MPUHIUI TOCTITOBHOCTI MPU HAJaHHI 3aBIaHb HA CAMO-
CTiiHEe OmpaIoBaHHA 30epiraeTbes, TOJI MPH MepeBipIi
BUKJIaZlay Ma€ 3MOTy NMOOAYUTH HACKUIBKU TPYHTOBHO
3acBoinucs 3YH 3 monepeHbOTo ypoKy.

JInst KOMyHIKaTUBHOTO MiNX0Ay (B 3aJIEKHOCTI Bif
TUITy JOMAILIHbOTO 3aBIaHHS) XapaKTepPHUM € IIepeBipka
THUILy: KypCaHT-KypCaHT-KypcaHT (KOJIM OJMH KypCaHT
BINMOBiZa€, a MOTIM 3aIMTy€ IHIOIOr0), abo KypcaHT-
rpymna (OJUH KypCaHT 3aIIMTYe€ BCIO rpyry). Taka nepesi-
pka cropusie po3Butky soft skills, a came ymiHHIO mpairio-
BaTH y TPYII Ta 3MiHCHIOBATH KOMYHIKAIIiFO.

3) Lead-in — momomarae migBecTH KypCaHTIB 10
TEMU Ta METH 3aHATTA. [Ipy BUBYCHHI aHIMIIHCHKOT MOBH
MOPCBHKOi TEMaTHKH JAOLUIFHOIO € OMopa Ha 0COOMCTHI
JIOCBiT poOOTH y Mopi (U cTapIIux KypciB), aje aus
MEePIINX 9H JIPYTHX KypCiB TAKOI OMOPOIO IMOCTAE OCO-

O6ucTuil KOCBIA y MOBCAKICHHOMY XKHTTI, 3aBASKU IKOMY
MO’KHA MiIBECTH A0 MPOEKTyBaHHS Ha MaHOYyTHIO MpoO-
¢eciiiny misnpHicTe. Sk mpuknan, nuas temu: “Crew
members’ responsibilities” (BUKIagaHHS IHCUUIUIIHU
BiIOYBa€THCS, 32 BUMOTAMH KOMYHIKATHBHOTO MIAXOIY,
BUKITIOYHO aHIJIHCHKOI MOBOIO), CIYIIHHM OyJae BHKO-
PUCTAaHHA 3alIUTaHb TUITY :

What duties do you usually have (to cadets) at
home? What duties do you usually have at college? What
duties will you have as a cadet on board the vessel?

3 Meror po3BuTky soft skills, a came HaBHYOK
KOMYHIKaIlii BHKOPHUCTOBYIOTHCS POJII PO3MOJUICHI 3a
3pa3KoM KypCaHT-KypcaHT a0o0 KypCaHT-Tpyma, TaKuM
YUHOM KypCaHTHU MAalOTh 3MOI'y IpallOBaTH IK Yy mapax
Takiy rpymi.

4) Topic and purpose of the lesson — moBimom-
JICHHA TeMH Ta METH ypOKy HaJla€ 4iTKe pO3yMiHHSA TOTO,
SIKMX 3HaHb, BMIHb Ta HABHYOK MOTPIOHO JOCITTH Ha-
MPUKIHI YPOKY.

Eran presentation mictTuth y cobiTaki ckiaaoBi sK:

1) 6esnocepennro presentation — vy it ckia moBii
BinOyBaeThCcs GopMyBaHHS Ta po3BUTOK hard skills xyp-
caHTiB (03HAMOMJICHHS 3 HOBOIO JJISi HUX JICKCHKOIO YU
rpaMaTHYHEMH 3pas3kamu). g oOpaHOi HaMH TeMH
TaKIMH 3pa3KaMH MOXYyTb OyTu: to be responsible for, to
be the head of, to be subordinate to, maintenance, to
assist, auxiliary machinery, to repair.

2) explanation — 3anexauu Big mocTaBiaeHOI METH
I CKJIAJ0Ba MOXKE MICTHTH Y €00l SK MAJIFOHKU TaK i
YCHE NOSICHEHHA BUKJIaJla4ya 3HAaYCHHSA ciiB. Sk-0oT:

1.to be responsible for — it is your job or duty
to doit.

2.to be the head of — a person who is in the main,
who is responsible for all people or things.

3.to be subordinate to — to be under the control of
another.

4. maintenance — the work of keeping something
in proper condition.

5.to assist — to give help or support to, especially
as a lower rank person.

6. auxiliary machinery — additional, secondary,
helping machinery.

7.to repair — to renew to good condition after
damage.

3) Drilling — micas Toro, sik ciioBa MOKa3aHi Ta
MOSICHEeH], X BUMOBY MOTpPIOHO 3aKpiMUTH HEOJHOPA30-
BHUM IX IIOBTOPEHHSAM.

4) Checking understanding: Bukiazayd Mae 3MOTy
OI[IHUTH HACKUIBKM YCIIOIHO KypCaHTH YCBIZOMHIIN
3HAUYEHHS HOBHX CJIIB/ rpaMaTHYHUX KOHCTpyKmii. s
temu “Crew members’ responsibilities” 3aBgaHHAM MO-
ke OyTH “3aMOBHITH IPOIYCKH

1. Cadets are subordinate to commanders.

2.Pasha is the leader of the group. He is
responsible for the leader’s register.

3. Oleksandr Valentynovych
electrical engineering department.

4. lllia can help me. He assists me.

5. Cadets of engineering department must learn
information about auxiliary machinery and its work.

6. Cadets of electrical engineering department will
be responsible for the maintenance of electrical
equipment on board a vessel.

is the head of
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7.Your car is broken. You need it for a party.
You are going to repair it.

Eran practice, y cBoiii CTpyKTypi moains€ThCS HA
1Bl OCHOBHI Ya CTHHH:

1) yacruna PO3BUTKY 3HaHb  (controlled
exercises): JaHa YacCTHHA CIpPsSMOBaHAa Ha (HOpPMyBaHHS
Ta 3aCBOEHHSA MOBHUX 3HaHb B 3aJIC)KHOCTI Bl METH
YPOKY BOHH MOXXYTbh IOIUIATHCH HA JICKCHYHI, TpaMaTH-
gHi, Tomo (hard skills). CTyaeHTH MpaIfolOTh 3a 3aaa-
HUM 3pa3KoM i B ioro mexax. Iyt oOpaHOl HAMH Tema-
THKH BUKOPHCTOBYIOTHCS BIIPABH THITY:

— Complete the sentences with the words from
the box;

— Each of you has a piece of information about
crewmember duties on your list. Work in pairs (qactura
iH(pOopMaTIli MICTHTBCS Y OJHOTO KypCaHTa, iHIIa YaCTH-
Ha iH(popManii — y iHIIOTO);

— Listen to the complaints of the crew. Guess who
is needed aboard, Tomo.

2)yactMHa PO3BUTKY yMiHb (semi-controlled
exercises): aHa YaCTHHA CIPSAMOBaHA Ha PO3BUTOK SIK
hard skills Takx i Ha po3BuTok soft skills. Ile moB’s3aHO 3
THM, II0 KypCaHTH MOXYTb, CIUPAIOYHCH Ha BXKE BHBUE-
HHUH MaTepiaa MPOAyKyBaTH CBOI BIaCHI TyMKHU B MEXaX
3aJaHOTO (JOpMATy BIPABH, € CTPYKTYpa BIPABHU 3aJIH-
Ia€ThCSA, @ CIPOTHO3YBAaTH BiAMOBiAh HEMOXIHBO. Ha-
BEJEMO MPHKJIAa U BIIPAB:

— Work in pairs. Completethedialogue and actit out.

—Work in groups. Groups have fall down
pictures of crew members with their positions. Each
representative of the group should take one picture
without showing it and be ready to describe the
responsibilities of his man in the picture. The task of the
group is to name the position of crew member.

Eran production mae Ha MeTi BUBHAYMTH HaCKi-
JIBKA YiTKO Ta TJIMOOKO 3aCBOIJNMCh Ha 3aHATTI HaOyTI
3VH i4u Oyna ZOCATHYTa NMOCTaBJICHA BUKIIAJaueM Me-
ta. llei eran nepenbavae nepeBipky hard skills i monxa-
nemmit po3BuTok soft skills. SIx mpuxnanx me Moxxe OyTH
3aBIaHHSI Ha 3pa30K:

—You are on board a vessel and your vessel is
going to leave the port, decide what crewmembers you
need on board your vessel and explain why.

Taxi 3aBIaHHA CHOPSIMOBAaHI Ha KpeaTHUBHICTB,
THYYKICTh, KOMYHIKATHBHICTb, BMIHHA NpAIfOBAaTH B
KOMaHJi, KyJIbTypHy OOI3HaHICTE pa3oM i3 HaOyTuMu
MOBHUMHU KOMIIETCHI[ISIMH.

OO0Me:KeHHSIM JIOCJTiIKEHHSI MOXHA BBa)XaTH
HEJ0CTaTHHO IHOOKUH aHaJIi3 Ha YKOBUX MOTIISIIB II010
po3BuTKy Ta ¢opmyBanHIO hard Ta soft skills, a Taxox
BIICYTHICTh pO3TIAAy ocoOmuBocTed po3BUTKYy hard ta
soft skills Ha ypokax ctpykrypu EASA ta ESA. Ile mo-
ke OyTH MPeAMETOM MOAAJBIINX AOCTIIKEHb.

IlepcnekTHBH NOJAJBIIAX PO3BiIOK i3 Ha-
npsaMy. BinkpuTumu [ MONAJNBLIOrO JOCHIIKCHHS
3aJIMINAIOTECS MUTaHHA Mojaesi po3BUTKy hard Ta soft

skills xypcanris BH3 nHa 3amarTsax ctpykrypu EASA
Ta ESA.

HacTynHuM eTanom 3ampoBa/KEHHS Y HaBUYaJIb-
HUl polec € po3poOKa HaBYAJIBHUX NPOTPaM Ta MOCi0-
HUKIB, [0 CHOPHUIATHME OUThII e(hEeKTHBHOMY PO3BUTKY
hard Tta soft skills kypcanTiB Mmopcekux BH3.

6. BucHoBKH

BuBueHHs1 cUTyalil i3 0COOIUBOCTSMH PO3BUTKY
hard ta soft skills kypcaHTIB BHIIMX MOPCHKUX HaBYaJb-
HUX 3aKIajiB MpU BUBYCHHI IUCIUILTIHK «MoOpchKa
aHIIiFCbKa MOBaY, JT03BOJISIE TOBOPHUTH PO T€, IIIO:

1. HaBYaHHI MOPCBHKOi AHIIICEKOI MOBH 3aCO-
0aMu IHTEPAMCIUIDTIHAPHOTO MIOXOLy CIpPHSIE PO3BH-
TKy Ta omaHyBaHHI0O hard ta soft skills kypcanramu,
OCKUTBKM BOHHM MalOTh 3MOTY 3acrocoByBatH 3VYH,
HaOyTi Ha 3aHATTAX 3 NMpodecifHO-OPIEHTOBAHUX JHC-
IUIUTIH, TIPU BHBYCHHI aHMIIHCHKOT MOBH MOPCHKOTO
CIpSIMY Ba HHSI;

2.3YH nHabyTi Ha 3aHATTAX 3 aHIIIHCHEKOI MOBH
MOPCBKOTO CIIPSIMyBaHHS CIPHSIOTh O3HAaHOMIICHHIO 3
JIOCSITHEHHSIMH HayKOBO-TEXHIYHOTO Mporpecy, oOMiHy i
BIOPOBA/UKCHHIO JOCBiy 3 eKCIUIyaTamii HOBITHBOTO
MeXaHIYHOTO oOIajHAHHA Ha OOPTY Cy4acCHOTO CyIHa,
rITUOmOMYy PO3YMIHHIO KyJIbTYpHHX BIiAMIHHOCTEH Yy
Ma Oy THii npodeciiiHiil TiUTbHOCTI.

3. HafOUIbII HOUUTPHEM eTanoM (GOpMyBaHHS Ta
po3Butky soft skills y ctpykrypi PPP € eram production,
ane Moxe OyTu ieTan practice y uactuni semi-controlled
exercises. B Toil yac konu ans gopmyBanHs hard skills
MOXYTb OyTH BUKOPHCTaHi BCi €TaId yPOKY.

BapTtum yBaru € te, mo nucnmiutina «Mopcbka
aHIIifiCbKa MOBa» € YHIBEpCAJIBHOIO IS MIATOTOBKU
MaOyTHIX (axiBIiB 70 X mpodeciiiHol AisabHOCTI (B
acnekTi po3BuTky hard ta soft skills), ockinbku iHTETpYE
3YH nHabyTi 3 mpodeciiHO-0pi€eHTOBAHUX AUCIMILIIH i
JTO3BOJISIE TX 32 CTOCYBAaHHS Ui po3BUTKY soft skills.

KonduaikT inTepeci

ABTOpH JAEKIApPYIOTh, OO0 HE MAIOTh KOHQIIKTY
IHTepeciB CTOCOBHO TaHOTO JOCITIIKEHHS, B TOMY YHCII
(hiHaHCOBOTO, OCOOUCTICHOTO XapaKTepy, aBTOPCTBA UM
[HIIOTO XapaKTepy, IO Mir O BIUIMHYTH Ha OCIIIKeH-
HS Ta HOTO pe3yNbTaTH, IPEACTABICHI B JaHill CTATTI.

DiHaHCYBaHHA
JocnimkeHHs: mpoBoawiIochk 6e3 GpiHaHCOBOT M-
TPUMKH.

HJocTynHicTh 1aHUX
Pykomuc He Ma€ MOB'I3aHUX ] HUX.

BuxopucranHs 3aco0iB LITYYHOTI'O iHTeJEKTY

ABTOpH MiATBEPIKYIOTh, 10 HE BUKOPHCTOBYBA-
JY TEXHOJIOTii IITYyYHOTO IHTENEKTy NPH CTBOPEHHI
npeacTaBiIeHoi poOoTH.
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