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The object of the research is the processes of business risk management as a 
key element of enterprise crisis management. Particular attention is paid to the 
study and formation of an adaptive model of business risk management as a 
key tool for crisis management. The emphasis is placed on its ability to respond 
to changes in the external and internal environment dynamically, ensuring stra-
tegic flexibility, enterprise risk resilience and effective functioning in conditions 
of uncertainty. Therefore, it is essential to establish a systematic approach for 
identifying, analysing, evaluating, and mitigating these risks. An adaptive model 
for business risk management enables a company to not only reduce the effects 
of adverse events but also to enhance resilience, recovery capacity, strategic 
flexibility, and competitiveness. The proposed mechanism for implementing 
the adaptive model consists of six consecutive stages: diagnostics, planning, 
institutionalization, digitalization, staff training, and continuous improvement. 
This approach facilitates a gradual transformation of the management system 
in response to changes in the external environment. The key priorities for imple-
mentation are as follows: proactivity, flexibility, integration, digitalization, the 
development of a risk-oriented culture, and continuous improvement. Success-
fully implementing these priorities is critical for the effective functioning of the 
entire risk management system. This article outlines a set of measures that can 
be adopted to put the adaptive model into practice. These measures address or-
ganizational, institutional, informational technology, and personnel aspects, en-
suring an interdisciplinary approach and consistency in management decisions. 
The proposed model can serve as a foundation for developing a customized risk 
management strategy for enterprises operating in an unstable economy. The 
work highlights the importance of integrating the enterprise risk management 
system across all departments and structural units to enable quick responses 
to changes in both the external and internal environments, thereby enhancing 
the enterprise’s crisis resilience. The presented results are of practical importance 
for enterprises in all sectors of the economy. The results of the study can serve 
as an analytical basis for further scientific developments and implementation 
of effective models of crisis management of business risks.
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The object of research is the processes of formation and development 
of social responsibility in the system of environmental marketing to ensure the 
business sustainability of enterprises. It was established that the phased imple-
mentation of social and environmental initiatives allows to assess resources, 
determine priorities and timely adjust strategies. Special attention is paid to the 
use of modern management principles, such as digital platforms, monitoring 
systems and interaction with stakeholders, which contributes to increasing the 
adaptability of enterprises to changes in the market environment. The economic, 
social, environmental, innovative, strategic, marketing and regulatory impact 
of CSR on business sustainability is studied. A methodological approach to social 
responsibility management is presented, which includes diagnostics of the state, 
definition of goals, assessment of resource potential, formation of management 
measures, their implementation and control. It was established that the integra-
tion of social and environmental responsibility contributes to the formation 
of a positive image of the enterprise, strengthening the trust of consumers and 
partners and the development of innovative products. It was determined that the 
comprehensive application of these approaches ensures the long-term sustain-
ability of enterprises and their competitiveness. It is determined that systemic 
management of social responsibility is a key tool for sustainable business devel-
opment. The paper deepens the theoretical foundations and develops practical 
recommendations for the integration of social, environmental and innovative 
models and management solutions to increase the business sustainability of en-

terprises. The presented conclusions can be used to plan sustainable develop-
ment strategies and assess the effectiveness of CSR initiatives. The study em-
phasizes the importance of combining social responsibility and environmental 
marketing to ensure comprehensive and balanced development of enterprises.

Keywords: sustainable development, social responsibility, business pro-
cesses, environmental marketing, business sustainability, development strategies.

References

1.	 Solomentsev, O., Zaliskyi, M., Poberezhna, Z., Zuiev, O.; Ostroumov, I., Marais, K., 
Zaliskyi, M. (Eds.) (2025). Predictive Analytics of Decision-Making for Aviation 
Operation Enterprise. Advances in Civil Aviation Systems Development. Cham: 
Springer, 348–363. https://doi.org/10.1007/978-3-031-91992-3_23

2.	 Zaliskyi, M., Solomentsev, O., Poberezhna, Z., Okoro, O. C., Chumachenko, B.,  
Chumachenko, S. (2024). Information technologies of data processing for linear 
deterioration process during aviation equipment operation. CEUR Workshop 
Proceedings, 3732, 32–44. Available at: https://ceur-ws.org/Vol-3732/paper03.pdf

3.	 White, K., Cakanlar, A., Sethi, S., Trudel, R. (2025). The past, present, and future 
of sustainability marketing: How did we get here and where might we go? Journal 
of Business Research, 187, 115056. https://doi.org/10.1016/j.jbusres.2024.115056

4.	 Chen, G., Sabir, A., Rasheed, M. F., Belascu, L., Su, C.-W. (2024). Green marketing 
horizon: Industry sustainability through marketing and innovation. Journal of In-
novation & Knowledge, 9 (4), 100606. https://doi.org/10.1016/j.jik.2024.100606

5.	 Coelho, R., Jayantilal, S., Ferreira, J. J. (2023). The impact of social responsibility 
on corporate financial performance: A systematic literature review. Corporate 
Social Responsibility and Environmental Management, 30 (4), 1535–1560. https://
doi.org/10.1002/csr.2446

6.	 Bhat, A. A., Mir, A. A., Allie, A. H., Ahmad Lone, M., Al-Adwan, A. S., Jamali, D.  
et al. (2024). Unlocking corporate social responsibility and environmental 
performance: Mediating role of green strategy, innovation, and leadership. 
Innovation and Green Development, 3 (2), 100112. https://doi.org/10.1016/ 
j.igd.2023.100112

7.	 Caha, Z., Skýpalová, R., Mrhálek, T. (2024). CSR as a framework for sustainability 
in SMEs: The relationship between company size, industrial sector, and triple 
bottom line activities. Asia Pacific Management Review, 29 (4), 451–461. https://
doi.org/10.1016/j.apmrv.2024.09.006

8.	 Xiao, H., Al Mamun, A., Reza, M. N. H., Lin, X ., Yang, Q. (2024). Modeling the 
significance of corporate social responsibility on green capabilities and sustain-
ability performance. Heliyon, 10 (19). https://doi.org/10.1016/j.heliyon.2024.
e38991

9.	 Maury, B. (2022). Strategic CSR and firm performance: The role of prospector 
and growth strategies. Journal of Economics and Business, 118, 106031. https://
doi.org/10.1016/j.jeconbus.2021.106031

10.	 Orlitzky, M., Siegel, D. S., Waldman, D. A. (2011). Strategic Corporate Social 
Responsibility and Environmental Sustainability. Business & Society, 50 (1), 6–27. 
https://doi.org/10.1177/0007650310394323

11.	 Sukhonos, V., Makarenko, I., Serpeninova, Y., Drebot, O., Okabe, Y. (2019). 
Patterns of corporate social responsibility of Ukrainian companies: clustering 
and improvement strategies for responsible activities. Problems and Perspectives 
in Management, 17 (2), 365–375. https://doi.org/10.21511/ppm.17(2).2019.28

12.	 Makarenko, I., Steiner, B., Yuhai, K . (2024). Toward a novel Sustainability 
Transparency Index for improved governance in agri-food value chains: A com-
parative study of Finnish and Ukrainian companies. Accounting and Financial 
Control, 5 (1), 68–81. https://doi.org/10.21511/afc.05(1).2024.06

13.	 Lobachevska, G., Daub, C.-H. (2021). The role of Corporate Social Responsibil-
ity in the decision-making process of consumers in Ukraine. Innovative Market-
ing, 17 (1), 78–93. https://doi.org/10.21511/im.17(1).2021.07

14.	 Makarenko, I., Plastun, A., Kozmenko, S., Kozmenko, O., Rudychenko, A. (2022). 
Corporate Transparency, Sustainable Development and SDG 2 and 12 in Ag-
riculture: The Case of Ukraine. Agris On-Line Papers in Economics and Infor
matics, 14 (3), 57–70. https://doi.org/10.7160/aol.2022.140305

15.	 Tkal, Y., Yarmak, T., Martynova, L., Yurchyk, I., Andrusenko, N. (2025). Cor-
porate Social Responsibility in Ukraine as a Tool for Sustainable Development. 
Grassroots Journal of Natural Resources, 8 (1), 566–582. https://doi.org/10.33002/
nr2581.6853.080123



ABSTRACTS AND REFERENCES: 

ECONOMICS AND MANAGEMENT OF ENTERPRISE

85TECHNOLOGY AUDIT AND PRODUCTION RESERVES — No. 5/4(85), 2025

ISSN-L 2664-9969; E-ISSN 2706-5448

16.	 Wirba, A. V. (2023). Corporate Social Responsibility (CSR): The Role of Go
vernment in promoting CSR. Journal of the Knowledge Economy, 15 (2), 7428–
7454. https://doi.org/10.1007/s13132-023-01185-0

17.	 Poberezhna, Z., Zaliskyi, M.; Ostroumov, I., Marais, K., Zaliskyi, M. (Eds.) (2025). 
Modeling of Integration Business Processes for Aviation Enterprise in the Context 
of Sustainable Development. Advances in Civil Aviation Systems Development. 
Cham: Springer, 59–73. https://doi.org/10.1007/978-3-031-91992-3_5

18.	 Kamyshnykova, E. V. (2014). Stratehichnyi pidkhid do upravlinnia korpora-
tyvnoiu sotsialnoiu vidpovidalnistiu pidpryiemstva. Teoretychni i praktychni 
aspekty ekonomiky ta intelektualnoi vlasnosti, 1 (1), 81–85. Available at: http://
nbuv.gov.ua/UJRN/Tpaeiv_2014_1(1)__15

19.	 Tiahunova, N., Tiahunova, Z. (2020). The influence of digital transformation of 
business on social responsibility of trade enterprises. Problems of systemic approach 
in the economy, 4 (78), 177–183. https://doi.org/10.32782/2520-2200/2020-4-24

20.	 Pasinovych, I., Myskiv, G. (2023). Ukrainian context of sustainable development 
and the role of business in its achievement. Regional Science Policy & Practice, 15 
(1), 161–181. https://doi.org/10.1111/rsp3.12619

21.	 Smerichevskyi, S., Truhan, O., Poberezhna, Z., Chumak, O.; Ostroumov, I., 
Marais, K., Zaliskyi, M. (Eds.) (2025). Strategic Diagnostics for Optimization 
of Aviation Enterprises Activity in the Condition of Digital Transformations. 
Advances in Civil Aviation Systems Development. Cham: Springer, 92–104. https://
doi.org/10.1007/978-3-031-91992-3_7

22.	 Smerichevskyi, S., Poberezhna, Z., Mykhalchenko, O., Petrova, Y., Smilyanets, 
V. (2024). Ensuring the sustainable development of the aviation enterprise 
in the context of forming innovative potential using digital technologies. CEUR 
Workshop Proceedings, 3732, 174–185. Available at: https://ceur-ws.org/Vol-
3732/paper14.pdf

23.	 Slimani, K., Khoulji, S., Larbi Kerkeb, M. (2024). The Evolution of Wireless 
Sensor Networks through Smart Radios for Energy Efficiency. E3S Web of Confer-
ences, 477, 00072. https://doi.org/10.1051/e3sconf/202447700072

24.	 Sysoieva, I. M., Roleders, V. V., Pohrishchuk, O. B. (2022). Sotsialna vidpovidal-
nist biznesu v umovakh stanovlennia tsyrkuliarnoi ekonomiky: realii vedennia 
biznesu v umovakh viiny. Investytsii: praktyka ta dosvid, 23, 19–25. https://doi.
org/10.32702/2306-6814.2022.23.19

25.	 Zaliskyi, M., Solomentsev, O., Kozhokhina, O., Herasymenko, T. (2017). 
Reliability parameters estimation for radioelectronic equipment in case 
of change-point. 2017 Signal Processing Symposium (SPSympo). Jachranka: IEEE, 
1–4. https://doi.org/10.1109/sps.2017.8053676

26.	 Solomentsev, O. V., Zaliskyi, M. U., Zuiev, O. V., Asanov, M. M. (2013). Data 
processing in exploitation system of unmanned aerial vehicles radioelectronic 
equipment. 2013 IEEE 2nd International Conference Actual Problems of Unmanned 
Air Vehicles Developments Proceedings (APUAVD). Kyiv: IEEE, 77–80. https://doi.
org/10.1109/apuavd.2013.6705288

27.	 Backhoff-Veraguas, J., Zhang, X . (2022). Dynamic Cournot-Nash equilibrium: 
the non-potential case. Mathematics and Financial Economics, 17 (2), 153–174. 
https://doi.org/10.1007/s11579-022-00327-3

DOI: 10.15587/2706-5448.2025.341477

THEORETICAL AND METHODOLOGICAL 

APPROACHES TO ASSESSING THE STRATEGIC 

POTENTIAL OF AN ENTERPRISE

pages 20–25

Zoriana Koval, PhD, Associate Professor, Department of Accounting and Analy-
sis, Lviv Polytechnic National University, Lviv, Ukraine, ORCID: https://orcid.
org/0000-0002-0175-6163, e-mail: zoriana.o.koval@lpnu.ua

The object of research is the strategic potential of enterprises as a basis for 
the formation of strategic plans, its structure, factors and reserves that contribute 
to increasing its level. The problem of assessing the strategic potential of enter-
prises forced to operate in difficult war conditions, characterized by rapid change 
and a high level of uncertainty of the external environment, is solved. The work 
contains the development of theoretical and methodological provisions, practical 
recommendations for the analysis of the strategic potential of an enterprise and 
the assessment of the effectiveness of its use by enterprises in modern conditions.

The existing ones have been studied and the need for the application of new 
approaches to the development and assessment of the strategic potential of enter-
prises has been substantiated.

A model for assessing the strategic potential of an enterprise has been 
formed. Such a model, unlike existing ones, allows taking into account the quan-
titative and qualitative parameters of its structural elements, as well as financial, 
labor, marketing, information, material and technical restrictions. Restrictions 
are imposed by the internal and external environment for the formation of the 
corresponding structural element of the strategic potential by the enterprise.

A methodology for assessing the strategic potential of enterprises is pro-
posed, which allows analyzing their resource provision and strategic oppor-
tunities to effectively function and develop in the long term. The parameters 
for assessing strategic potential are given, taking into account the complex and 
multifaceted structure of the indicator. A list of possible reserves for its increase 
is indicated, the application of which will allow reducing the strategic gap be-
tween the real and expected value of the strategic potential indicator.

The results obtained can be useful in the practical activities of enterprises 
as a basis for developing and choosing a strategy, its assessment and adjustment.

Keywords: strategic potential, strategic assessment, enterprise strategy, 
strategic potential structure.
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The object of research is the road supervision consultant teams oper-
ating in East Kalimantan (Indonesia). One of the most problematic areas 
is understanding the mechanism by which sub-professional staff perfor-
mance influences project success via professional staff. Using an explanatory 
quantitative approach with survey data (n = 55), regression with mediation 
testing (PROCESS Model 4) was employed. The results confirmed a full 
mediation model: Sub-professional performance significantly predicted pro-
fessional performance (B = 1.0127, p < 0.001), and professional performance 
significantly predicted project success (B = 0.8377, p < 0.001). Crucially, the 
direct effect of sub-professional performance on project success became 
insignificant (p = 0.358) when professional performance was included, while 
the indirect effect was substantial (Effect = 0.8483). This clarifies a key feature 
of project workflows: technical contributions must be transformed through 
managerial capabilities to impact outcomes. This allows for a clearer under-
standing beyond individual contributions. Compared to studies assessing 
factors in isolation, this offers a systemic view, highlighting the critical impor-
tance of the managerial layer (professional staff ) in converting technical work 
into strategic success.

Keywords: road supervision consultancy, construction project manage-
ment, project success, mediation analysis, regression analysis, stratified sampling, 
Likert scale.
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The object of this research is the system of sustainable innovation manage-
ment in motor transport enterprises (MTEs). The problem addressed concerns 
the lack of integrated frameworks that combine sustainability, innovation, and 
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audit mechanisms, which limits adaptability, resilience, and strategic alignment 
in MTEs, particularly under volatile markets and post-conflict recovery condi-
tions in Ukraine. The research develops and establishes an audit-integrated 
conceptual model based on the viable systems approach (VSA) and the vi-
able system model (VSM). The model aligns strategic, tactical, and operational 
subsystems with dual-loop regulation, combining deviation-based operational 
control with disturbance-based adaptive control. Internal audit functions are 
embedded to ensure accountability, transparency, continuous monitoring, and 
systemic integration of sustainable innovations. A comparative analysis with 
existing approaches, including the triple bottom line concept, circular economy 
principles, ISO 14001, and ESG frameworks, was conducted using the fuzzy 
analytic hierarchy process (Fuzzy-AHP). This method enabled a multi-criteria 
expert evaluation under conditions of uncertainty and provided quantitative 
validation of the advantages of the proposed VSM-based model. The results 
confirmed that the model ensures comprehensive systemic integration, posi-
tions innovation as a structural driver of development, enhances organizational 
resilience, and institutionalizes internal audit as a governance mechanism. The 
practical significance is the applicability of the model in ecological moderniza-
tion, digital transformation, and post-conflict recovery of transport enterprises, 
particularly in developing economies with resource constraints. In practice, 
it supports managers and policymakers in designing adaptive strategies, embed-
ding audit into business processes, and improving resilience, competitiveness, 
and sustainability performance.

Keywords: sustainable innovation, business processes, viable system model, 
audit, regulation, resilience, adaptability, recovery.
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The object of research is the innovation, industrial and entrepreneurial poli-
cy of the EU and Ukraine in 2016–2024, assessed by key performance indicators.

The problem lies in the lack of mechanisms for integrating European prac-
tices adapted to Ukrainian conditions, which limits investment potential, the 
development of innovation ecosystems, acceleration of structural modernization 
and growth of competitiveness in the context of post-war recovery.

The essence of the results obtained is to identify significant differences 
between the EU and Ukraine in seven indicators of innovation policy, as well 
as to establish the factors that most affect high-tech exports. For the EU, a close 
relationship between R&D funding, business participation, human capital devel-
opment and commercialization of innovations has been confirmed. In Ukraine, 
science-industry cooperation and the human resource potential of business 

research have become decisive, while the impact of R&D funding is weak and un-
stable. Regression modeling showed that in the EU the key drivers are corporate 
R&D, human capital and scientific-industrial cooperation, while in Ukraine – 
institutional and personnel factors.

These results are explained by differences in institutional maturity, quality 
of innovation management, efficiency of commercialization of developments 
and integration of science into production. The EU has comprehensive and 
targeted support instruments that ensure a direct link between innovation 
spending and economic results. In Ukraine, however, there is fragmentation 
of measures, declarative nature of reforms and low conversion of costs into 
high-tech exports.

The results obtained can be used to adjust national innovation development 
strategies, form post-war recovery programs, increase the role of private R&D, 
human capital development and intensify cooperation between science and 
business at all levels.

Keywords: innovation policy, industrial policy, entrepreneurship policy, 
European Union – Ukraine, policy effectiveness.
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The study focuses on assessing the current state and future prospects 
of motivational support systems in Ukraine’s road construction sector, with 
particular emphasis on their role in strengthening innovation potential during 
wartime conditions and post-crisis recovery. The object of the research is the 
motivational support systems of employees in enterprises of the road construc-
tion industry of Ukraine. The aim of the study is to identify motivational gaps 
between the actual and target levels of motivation and to determine the direc-
tions and principles on the basis of which a framework model for increasing the 
motivational support index (MSI) can be developed in future research. It was 

established that the innovation potential index (IPI) of Ukrainian companies 
remains consistently high and corresponds to the findings of the Global Innova-
tion Index, where Ukraine held leading positions in 2021–2024 in terms of the 
innovation efficiency ratio. However, this potential is largely underutilized 
due to insufficient motivational support. The calculation of the motivational 
gap index (MGI), defined as the normalized difference between innovation 
potential (≈ 0.6) and the actual level of motivation (≈ 0.4), yielded MGI ≈ 0.33, 
indicating a substantial human resource reserve that remains unengaged within 
the current HR system. The study develops an integrated motivation model 
aimed at enhancing the MSI, capable of functioning effectively under resource 
constraints while remaining consistent with contemporary global HR and ESG 
trends. The proposed model may serve as a roadmap for identifying and reduc-
ing motivational gaps, increasing employee engagement, and strengthening the 
competitiveness of Ukraine’s road construction sector. Thus, the results of the 
study have not only theoretical significance but also practical value for optimiz-
ing HR practices in the industry.

Keywords: GAP analysis, motivational support index, innovation potential 
index, motivational gap, innovation culture.
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The object of research is the management of industrialization and rein-
dustrialization processes of the economy in a strategic dimension. The analysis 
of existing approaches to the formation of industrial policy in Ukraine revealed 
the main shortcomings, in particular, the fragmentation of state initiatives, the 
lack of a coherent long-term strategy, the low level of coordination between state 
and regional institutions, insufficient support for innovation and human capital. 
One of the most problematic areas is the lack of a comprehensive model of rein-
dustrialization management that would take into account modern technological, 
economic and environmental challenges.

The research used methods of historicism, theoretical generalization, logi-
cal-structural analysis, as well as economic and mathematical modeling to con-
struct an integral index of industrialization, cluster grouping and forecasting the 
dynamics of industrial development of Ukraine until 2033.

A quantitative assessment of the level of industrialization of Ukraine over 
the past 30 years has been obtained and a forecast of reindustrialization has been 
constructed, which indicates the potential for moderate growth under the condi-
tion of implementing an effective industrial policy. This is due to the fact that 
the proposed model of reindustrialization management is multi-level, provides 
for the definition of a strategic goal, time horizons and specific instruments (tax 
incentives, industrial parks, public-private partnership, R&D programs).

This ensures the possibility of achieving an increase in the share of industry 
in GDP, an increase in the industrial production index and technological com-
plexity of exports. Compared to known approaches, the model has advantages 
in complexity, phased implementation and integration of digital and green tech-
nologies, which allows adapting industrial policy to global challenges.

Keywords: industrialization, reindustrialization, strategic management, 
industrial policy, industrialization index, public-private partnership.
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The object of research is the technology of socio-psychological support for 
Ukrainian veterans in the process of their reintegration into civilian life through 
the use of e-learning methods. The research revealed a number of critical short-
comings: insufficient digital literacy among veterans (less than 40%), limited 
awareness of existing educational platforms (less than 20%), and the lack of an in-
tegrated state strategy for using digital tools in the field of social and psychologi-
cal rehabilitation. One of the most problematic areas is the gap between veterans’ 
needs for professional development (more than 58% want to radically change 
their specialty or get a first one), social support, and their actual level of ac-
cess to adapted resources (no one refused the offered training opportunities), 
which complicates reintegration, reduces motivation for self-development, and 
exacerbates social isolation. The methods of systematic analysis, literary sources 
summarization, processing of data from official sources, and a sociological survey 
of 228 veterans were used. Using a mixed approach made it possible to compre-
hensively assess the level of awareness, educational needs, and psycho-emotional 
demands of the target group. The results indicate that veterans are highly inter-

ested in developing soft skills (99%), professional retraining, and self-realization. 
Reserves in the functioning of the support system were identified, in particular, 
the potential of the Prometheus, Coursera, and Duolingo platforms to provide 
personalized content. It is because the proposed approach has various features: 
flexibility, accessibility regardless of dwelling, adaptation to the cultural context, 
and integration of elements of social and psychological support. This creates 
conditions for improving the level of veterans’ self-regulation, emotional stabil-
ity, and professional adaptation. Compared to known support models, e-learning 
technologies provide scalability, rapid implementation, and the possibility 
of long-term monitoring of the effectiveness of reintegration measures. The in-
crease in the number of veterans who independently wish to engage in education 
using digital technologies is 90% annually within the framework of the public 
management and administration program of Odesa Polytechnic. All respondents 
emphasize receiving socio-psychological support during the learning process.

Keywords: Ukrainian veterans, e-learning technologies, socio-psychologi-
cal support, reintegration, soft skills, digital education.
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